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इस भाग में भिन्न पष्ठ संख्या दी जाती है जिससे कि यह मलम संकलन केप 
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Separate Paging is given to this part in order that it may be filed 

soparate compAntiom 


भाग II . -सण 3 उप -सप ( 1 ) 

PART II - Section 3 - Sub - Section ( I ) 
- - - - - - - - - - - - - -- -- - - -- - - - - - - - - - - - - - -- - - - - - - - - - - - - 

भारत सरकार के मंत्रालयों ( रक्षा मंत्रालय को छोड़कर) द्वारा जारी किए गए विधिक आदेश पर अखिसाल 
Statutory Orders and notifications isgiled by the Ministries of the Government of India ( other than 

Ministry of the Defence) 


गृह मंत्रालय 
( अतिरिक सुरक्षा विभाग ) 
पुनर्वास प्रभाग ( बंदोबस्त ) 
नई दिल्ली, 9 मार्च, 1993 


ment Officer in the Setlement Wing of the Rehabilitation 
Division in the Ministry of Homo Affairs , Department of 
Internal Security as Managing Officer for the purpose of 
performing the functions assigned to a Managing Officer by 
or under the said Act, with immediate effect. 

INo. 1(2) / 93- Settlement] 
P . T . CHACKOCHAN , Under Secy. 


का . प्रा . 735 -~-विस्थापित व्यक्ति ( प्रतिकर एवं पुनर्वास ) अधि 
नियम, 1954 ( 1954 का 44 ) की धारा 3 की उपधारा ( 1 ) द्वारा 
प्रपत्त शाक्तयों क प्रयोग करते हुए केन्द्र सरकार एतद्वारा गृह मंत्रालय , 
पांतरिक सुरक्षा विभाग में पुनर्वास प्रभाग की बंदोबस्त विंग में बंदोबस्त 
अधिकारी श्री स . पी . कसयाल को उक्स अधिनियम के द्वारा अपवा उसके 
अधीन प्रबंध अधिकारी को सौंपे गए कार्यों का निष्पादन करने के उद्देश् य 
से तत्काल प्रभाव से प्रबंध अधिकारी नियुक्त करती है । 

[ संखया । ( 2 )/ 93-मंदोबस्त ] 
पो . टी . चकोचन, अवर सचिव 


कार्मिक , लोक शिकायत और पेंशन मंत्रालय 
( कार्मिक और प्रशिक्षण विभाग ) 

प्रादेश 

नई दिल्ली, 29 मार्च , 1993 
का . प्रा . 736.- - केन्द्रीय सरकार, दिल्ली विशेष पुलिस स्थापन 
अधिनियम , 1946 ( 1946 का अधिनियम सं. 25 ) की धारा 6 के साथ 
पठित , धारा 5 की उपधारा ( 1 ) द्वारा प्रवत्त सक्तियों का प्रयोग करते 
हुए, गृह ( पुलिस ) विभाग , पटना , अधिसूचना सं. 3/ सी 4-1025/ 91 
दिनांक 15- 1- 1991 द्वारा प्राप्त बिहार राज्य सकार की सहमति से , 
दिल्ली विशेष पुलिस स्थापन के सदस्यों की शक्तियों और अधिकारिता का 
विस्तार गोमिमा (जिला गिरिडीह , बिहार ) पाना मामला सं. 1990 
का 36 दिनांक 2- 8- 1990 ( श्रीमतो रफीकुननिसा पस्नी श्री एम . एम . 
जकीहसन महाप्रबंधक , कार्मिक , आई. सी . आई . इंडिया लिमिटेड गोमिमा 
की हत्या ) के संबंध में भारतीय दंड संहिता, 1860 ( 1880 का 48 ) की 
धारा 302 के अधीन दंडनीय अपराधों के संबंध में या उक्त अपराषों 


MINISTRY OF HOME AFFAIRS 

(Department of Internal Security ) 
Rehabilitation Division( Settlement ) 

New Delhi, the 9th March , 1993 
$ .0 . 735. - In exercise of the powers conferred by Sub 
section ( 1 ) of Section 3 of the Displaced Persons ( Compen 
sation and Rehabilitation ) Act , 1954 ( 44 of 1954) , the Cen 
tral Government hereby appoints Shri C . P. Katyal , Sctle 


(1121) 


800 GI93 - 1 . 


1122 


THE GAZETTE OF INDIA : APRIL 17, 1993 /CHAITRA 27, 1915 


[ PART II - SEC . 3 ( ii ) ] 


- 


से संप्राक्त प्रयणों दुष्प्रेरणों भौर षड्यंत्रों के और उन्हीं सथ्यों से उत्पन्न 
होने वाले से संव्यवहार के अनुक्रम में किए गए किसी अन्य अपराध मा 
अपराधों के अन्वेषण के लिए संपूर्ण विहार राज्य पर करती है । 


MINISTRY OF FINANCE 
( Department of Revenue ) 

ORDER 
New Delhi , the 9th March , 1993 

STAMPS 


संस्था 228/ 64/ 92-ए. बी . री.-II ] 
___ ए. सी . शर्मा, प्रवर सचित्र 


MINISTRY OF PERSONNEL , P.G . AND PENSIONS 


( Department of Personnel & Training ) 


S. O . 737. - In exercise of tho powers conforred by clauso 
( a ) of sub- section (1) of Section 9 of tho Indiau Stamp Act, 
1899 ( 2 of 1899), the Central Government hereby remmits the 
duty with which the following bonds , in the nature of pro 
missory notes, of the aggregate value of rupees two hundred 
crores only to be issued by the Power Grid Corporation of 
India Limited Are chargeable under the said Act, namely : 


ORDER 


New Delhi , the 29th March , 1993 


1 . 9 % tax freo Powergrid bonds - - I- Issue bearing Nos. 

___ A0000001 to A1000000%; 


SON 
(1) ice Estab 
Governted 
vide,123191 
date the mole 
of 


2. 17 % taxable Powergrid bonds - I-Issue bearing Nos. 

___ A1000001 to A1800000%; 
3 . 16. 75 % taxable Powergrid bonds - I-Issue bearing 
Nos. A1800001 to A2000000 . 
[ F. No . 8 / 93- Stamps- F. No. 33 / 25 / 92- ST ) 

THAKUR DATT , Dy. Secy. 


S. O . 736. - In exercise of the powers conferred by sub 
section (1) of Section 5 read with section 6 of the Delhi 
Special Police Establishment Act . 1946 (Act No . 25 of 
1946 ), the Central Government with tho consent of the 
Goveroment of Bihar accorded vide Home ( Police ) Depart 
ment. Patna , notification No . 3 / C4- 1025 / 91 dated 15 -1 - 1991 , 
hereby extends the powers and jurisdiction of the members 
of the Delhi Special Polico Establishment to the whole of 
the Staro of Bihar for the investigation of offencos punishablo 
under section 302 of the Indian Penal Code. 1860 ( 45 of 
1860 ) and attempts , abetments and conspiracics in relation 
to or in connection with the said offences and any other 
offece or offences committed in the course of the same trans 
action arising out of the same facts in regard to Gomia 
(Distt. Giridih , Bihar) P .S. Case No. 36 of 1990 dated 
2-8 -1990 ( murder of Mrs . Rafigun Nisa wife of Mr. S . M . 
Zaki Hasan, General Manager, Personnel , ICI India Limited , 
Gomia ). 


नई दिल्ली , 17 मार्च, 1993 

( मायकर ) 
का . प्रा . 738. - - मायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 80- जो की उपधारा ( 2 ) के खंड ( मी ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्र सरकार एतद्वारा " श्री तुलसी टेम्पल , 
पुणे " को समुद्र महाराष्ट्र राज्य में एक ख्याति प्राप्त सार्वजनिक पूजा 
स्थल के रूप में उपस धारा के प्रयोजनार्थ प्रधिसूचित करती है । 
[ अधिसूचना संख्या- 9248/ ( फा . सं . 170/ 17/ 92- प्रा . कर (नि.-1) ] 

शरत चन्द्र, प्रवर मचिव 


[ No. 228 / 64 /92- AVD -II] 
A . C. SHARMA, Under Sccy . 


- 


- 


वित्त मंत्रालय 


New Delhi , the 17th March, 1993 

(INCOME-TAX ) 


( राजस्व विभाग ) 


प्रादेश 


नई दिल्ली , 9 मार्च, 1993 


S . 0 . 738. - - In exercise of the powers conferred by clause 
( b ) of sub - section ( 2 ) of Section 80G of the IIIcome- tax Act , 
1961 (43 of 1961), tho Central Government hereby notifies 
the " Shree Tulsibag Teinple , Puno" to be a place of public 
worthip of renown throughout the State of Maharashtra for 
the purpose of the said section . 
[ Notification No. 9248 / F. No . 176 / 17 / 92-ITA-I] 

SHARAT CHANDRA, Under Secy . 


स्टाम्प 


का . आ . 737 -~- भारतीय स्टाम्प अधिनियम, 1899 ( 1899 का 
2) की धारा 9 की उप-धारा ( 1 ) के खंड ( क ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा उस शुल्क को माफ करती 
है जो कि पावरग्रिड कार्पोरेशन ऑफ इंडिया लिमिटेड द्वारा जारी किए 
जाने वाले मात्र दो सौ करोड़ रु. के समग्र मूल्य के प्रोमिसरी नोटों को 
प्रकृति के निम्नलिखिस बंधपत्रों पर प्रधिनियम के तहत प्रभार्य है, अर्थात् :- - 

1 9 प्रतिशत कर मुक्त पावर ग्रिड बंधपत्र - 1-ए0000001 से 
____ ए 1000000 संख्या वाला निर्गम ; 
2 17 गत फराधेय पावर ग्रिड बंधपन्न -1 - ए 1000001 से 

0 संख्या वाला निर्गम; 
शात कराधेय पाषर मिड बंधपत्र-1-ए 1800001 से 
संख्या वाला निर्गम । 
[ फा सं० 8/ 93- स्टाम्प -फा .सं. 33/ 25 / 92-बि .क .] 

ठाकुर वस , उप सचिव 


मागरिफ पूति, पमोक्ता मामले और सार्वजनिक वितरण मंत्रालय 

नई दिल्ली , 30 मार्च , 1993 
का . या . 738.- - केन्द्रीय सरकार का विहित प्राधिकारी ( अर्थात् 
निदेशक ) द्वारा उसको प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात् 
यह समाधान हो गया है कि उक्त रिपोर्ट में पणित प्रतिमान बाट और 
माप मानक अधिनियम, 1976 ( 1976 का 60 ) तथा बाट और माप 
मानक ( प्रतिमान का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप 
है और यह संभावना है कि उक्त मानक अविरत उपयोग की लंबी काला 
पधि में ठीक बना रहेगा और विभिन्न दशाओं में सही मेवा देगा । 


प्रतः, अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा 
( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, टाइप स . ई- 10 के, के 
स्वयं सूची, अस्वचालित तौल तंत्र के प्रतिमान जिसका बांड नाम “ एसोन " 
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है (जिसे इसमें इसके पश्चात् प्रतिमान कहा गया है ) जो मैसर्स स्टाप 
नेटिक्स टेकनोलोजिकल प्रोडक्ट्स एस-JI, नई दिल्ली- 110020 द्वारा बिनि 
मित है और जिसे अनमोदन चिह्न प्राई एन डी -01/ 92 / 03 समनु देशित 
किया गया है, के अनुमोवन का प्रमाण पत्र प्रकाशित करती है । 


कथित शर्तों के अधीन रहते हुए है । प्राग यह प्रमाण- पत्र माप-विज्ञान संबंधी 
विशेषताओं के बाबत किसी संव्यवहार में उपयोग के लिए अस्कर को 
उपयुक्तता से संबंधित है । यह किसी संग्यवहार में उपयोग के लिए 
या अन्यथा उपस्कर की सुरक्षा के प्रति किसी गारंटा को प्रमाणित नहीं करता 
है या यह इससे विवक्षित नहीं होती है । 

[ सं. उम्ल्यू. एम - 21 ( 1 )/ 91 ] 

सती नायर, संक्स सवित्र 


प्रतिमान ( प्राकृति -1 देखिए ) मध्यम यथार्थता वर्ग- 3) बाला तौल यंत्र 
है जिसकी अधिकतम क्षमता 10किलोग्राम और न्यूनतम क्षमता 40 प्राम 
है । सत्यापन अंतराल ( 1 ) 2 ग्राम है । इसमें , 100 प्रसिशन व्यवकलनात्मक 
भारित प्राधेय भार प्रभाव सहित प्राधेय भार युक्ति है । प्राधार और भार 
ग्राही अंगरोधी इस्पात के बने हुए है । ऊपरी कक्ष प्लास्टिक का है । 
भारग्राहो की विमा 275 मिलीमीटर x 2 . 3 मिलीमीटर है । 12 मिली 
मीटर संप्रसीक प्राकार का सात खंडीय निर्वास प्रतिवीप्तिशील प्रदर्श तौल 
परिणाम को वशित करता है । यह संख 220 वोल्ट 50 हार्टज प्रत्यावर्ती 
धारा विद्यत् प्रवाय पर कार्य करता है । 


MINISTRY OF CIVIL SUPPLIES , CONSUMER AFFAIRS 

AND PUBLIC DISTRIBUTION 

New Delhi, the 30th March, 1993 
S. O . 739. -- Whereas the Central Government after consi 
dering the report submitted to it by thio prescribed authority 
(i.e., the Director ) is satisfied that the Model described in the 
said report is in conformity with the provisions of the Stand 
ards of Weights and Measures Act , 1976 ( 60 of 1976 ) and 
tho Standards of Weights and Moasures ( Approval of Model) 
Rules , 1987 and tho said Model is likely to maintain accu 
racy over periods of sustained use and to ronder accurato 
sorvice under variod conditions ; 


MER 


Now , therefore, in exerciso of the powers conferred by 
sub -section (8 ) of section 36 of the said Act , the Central 
Government hereby publishes , the approval of the model of 
the self-indicating non -automatic weighing instrument of typo 
No . EC- 10K and with the brand name ASPEN ( hereinatter 
referred to as the model ) manufactured by M / s. Synthetics 
Technological Products , S-68 , Functional Industrial Estate for 
Electronics , Okhla Industrial Area, Phaso II, New Delhi 
110020 and assigned the approval mark - IND / 01 /92 /03 . 


m / 


CHANNEL 


HELLS 


PIN 


4 


. 


The model (sco figure 1) is a medium accuracy (Accu 
racy class III ) weighing instrument with a maximum capacity 
of 10 kilogram and a minimum capacity of 40 gram. The 
verification interval (o ) is 2 gram . It has taro device with 
a 100 por cont substractivo retained taro effect . The baso 
and the load receptor aro mado up of stainless steel. The 
upper housing is of plastic. Tho load receptor is of dimen 
sion 275 millimeter X225 millimeter. The seven segment 
vacuum flourescent display of character size 12 millimotor 
indicate the weighing result. The instrument operates on 
220 volt, 50 hertz alternative current Powere supply . 


( आकृति 1 ) 
इस प्रतिमान के अनुमोदन के अंतर्गत टाप सं. ई सी -1000, ई सी 
2500, ईसी- 5000 और ई सी - 25 के , जिनकी अधिकतम क्षमता 
1, 2 . 5, 5 और 25 किलोग्राम है, के समान मेफ यथार्थता और निष्पाव 
वाले तौल यंत्र भी होंगे इसके अतिरिक्त बिना गणमारमक सुविधा वाले 
टाइप सं. ई. सम्ल्यू -1000, ई सब्ल्यू- 2000, ई डबल्यू - 5000, ई ब्ल्यू 
10 के , और ई उम्ल्यू- 20 के , जिनकी प्रधिकतम क्षमता क्रमशः 1, 2, 5 , 
10 और 20 किलोग्राम है, तौल यंत्र भी इस प्रतिमान के अनुमोदन के 
अंतर्गत पाएंगे । 


MARCH 


ONI 


Val 


HMMELAMERIHIREPARATISEMIND 


NIWHATShex 


५ , ARARIEst 


। 


। 


। 


इस प्रतिमाम का यथार्यता परीक्षण , कालाक्षित परीक्षण , उत्केन्द्रता 
परीक्षण , पुनरावसनीयता परीक्षण , विविक्तीकरण परीक्षण , सहम परीक्षण , 
वोल्टता और प्रावृत्ति परिवर्तन परीक्षण, विद्युत विक्षोभ परीक्षण और 
स्थतिक ताप परीक्षण किया गया था और उसका निष्पादन समाधानप्रद 
पाया गया था । इस यंत्र को ऐसी रीति से मुद्रायद किया जाएगा, जिससे 
कि उनके भागों तक, जिनसे माप-विज्ञान संबंधी विशेषताओं पर प्रभाव 
पड़ता हो पहुंष , मुद्रा पर लगाए गए सत्यापन चिह्नों को नुकसान पार्टी 
पाए बिना , सम्भव नहीं होगी । 


1 


प्रतिमान के अमुमोवन का यह प्रमाण पत्र माट और माप मानक ( प्रति 
मान अनुमोवन ) नियम , 1987 के नियम 14 और नियम 15 में प्रधि 


( 


3 ) 
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This model approval will also cover the weighing instru 
ments of similar mako, accuracy and performance of typo 
No. EC -1000, EC- 2500, EC -5000 and EC -25K with a 
maximum capacity of 1 , 2. 5. 5 and 25 kilogram respectively . 
Further , the weighing instrument without counting facility of 
type No. EW-1000, EW-2000, EW-5000 , EW-10K and EW 
20K with a maximum capacity ot 1, 2, 5, 10 and 20 kilo 
gram will also be covered under this model approval. 


इस प्रतिमान के अनुमोदन के अंतर्गत टाइप सं . ए पी गा - 35 के , 
ए पी सी -35 फे , ए पो सी -100 के , ए पी सी -1 20 के , ए पी साँ -200 के , 
ए पी सी - 300 के और एम पी सो - 500 के टाइप के तील यंत्र भी 
माएंगे । इसके प्रागे टाइप सं . ए पी एस - 25 में , एपं .एस- 50 के , एप एस- 75के , 
ए पीएस -100 , ए पी एम- 200 के , ए , पी 11.300 के और ए पीएस 
500 के वाले गणना सुविधा के बिना तोल गरे भी इस प्रतिमान के अन 
मोदन के अंतर्गत पाएंगे । 
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The model was put to accuracy test, time dependent tests, 
occentricity test , repeatability test , discrimination test , endu 
rance tout, voltago and frequency variation test , electrical 
disturbance tests and static temperaturo test and its perfor 
mance was found to bo satisfactory . The instrument shall 
bo scaled in such a mannor so that no Acco39 to parts which 
affect the meterological characteristics shall be possible with 
out damage to verification marks put on the scal. 
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This certificate of approval of model, is subject to the 
conditions laid down la rules 14 and 15. of the Standards 
of Weights and Measures ( Approval of Models) Rules, 1987 . 
Further this certificate relates to the suitability of the equip 
mont for use in any transaction in respoct of the meterological 
characteristics. It does not certify or imply any guarantee 
As to the story of the equipment for use in any transaction 
or otherwiso . 

[ P. No. WM-21 (1) / AJ 
SATHI NAIR , Jt . Socy . 
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का . पा . 140. केन्द्रीय सरकार का , विहित प्राधिकारी ( मर्थात् 
निदेशक ) ग उसको प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात् 
यह समाधाम हो गया है कि उक्त रिपोर्ट में वर्णित प्रतिमान बाट और 
माप मानक अधिनियम, 1976 (1978 का 60 ) और बाट और माप 
मानक ( प्रतिमान का प्रमुमोदन ) नियम, 1987 के उपबंधों के अनुरूप 
है और यह संभावना है कि उक्त मानक अविरत उपयोग की लेबी काला 
गषि में ठीक बमा रहेगा और विभिन्न दशामों में सही सेवा वेगा ; 
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प्रतः मर केन्द्रीय सरकार उक्त अधिनियम की धारा 38 की उपधारा 
( 7 ) और उपधारा ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
टाइप सं. ए पी सी - 50 के स्वयं स. ची , अस्वचालित तोल येन के प्रतिमान 
जिसका र नाम " एक्सास्ट है (जिसे इसमें इसके पश्चात् प्रतिमाम कहा 
गया है ) जो मैसर्स एवलास्ट स्केल इंडस्ट्रीज, 9-ए, अम्बिका इंडस्ट्रियल 
एहटेट , सुखराम पुरा डाकखाने के पास राखियल, अहमदाबाव - 380023 द्वारा 
विनिर्मित है और जिसे अनुमोदन चिम्ह माई एम डी - 09/ 92/ 04 सममुवेशित 
किया गया है, के अनुमोक्न का प्रमाणपत्र प्रकाशित करती है । 


इस प्रतिमान का यथार्थता परीक्षण , कालानित परीक्षण, उत्केन्द्रता 
परीक्षण, पुनरावर्तनीयता परीक्षण, विविस्तीकरण परीक्षण, वोल्टता भोर 
मावृत्ति परिवर्तन परीक्षण , विद्युत विक्षोमम परीक्षण और स्थैतिक ताप परी 
क्षण किया गया था और उ76 नि सदन समाधान पद पाया गया था । 
इस यंत्र को ऐमो राति से मुद्राबंद किया जाएगा जिससे कि उन भागों तक , 
जिनसे माप विज्ञान संबंधी विगेषाओं पर प्रभाव पड़ता हो , पब मद्रा 
पर लगाए गए सत्मारन चिह्नों को नुकसान पहुंदा ना संभव नहीं 


प्रतिमाम ( अंक 1 देखिए ) मध्यम यथार्थता ( ययार्यता वर्ग 3 ) बाला 
तोल यह है, जिसकी अधिकतम क्षमता 50 किलोग्राम और न्यूनतम क्षमता 
200 ग्राम की है । सत्यापन अंतराल ( 1 ) 10 ग्राम है । इसमें प्राधेय 
भार युक्ति 100 प्रतिशत व्यवमलनारमक धारित माधेय भार के प्रभाव 
माहित है । प्राधार और प्लेटफार्म स्टोल के बने हुए हैं । प्लेटफार्म का प्राकार 
530 मिल म दर x 520मिलो मीटर है । 12 मिलोमीटर संप्रतीक प्राकार 
का निर्वात प्रतिदीप्तिगोला प्रदर्श तोल परिणाम को दशित करता है । 
यह मंत्र 230 पोस्ट , 50 हज कल्पिक धारा विभुत प्रदाय पर कार्य 


प्रतिमाम के अनुमोवन का यह प्रमाणपत्र बाद और माप मानक 
( प्रतिमान अनमोदन ) नियम , 1987 के f यम 14 और नियम 15 में 
अधिकथित पतों के प्रधान रहने हुए है । आगे यह प्रमाणपत्र माप विज्ञान 
मंमंधी विशेषताओं को बाबत फिमो से व्यहार में उपयोग के लिए उपस्कर 
को उपयक्तता से संबंधित । यह किसी संव्यवहार में उपपोंग के लिए 
मा अकया उEकर का गुरमा के प्रति गारंटी को प्रमाणित नहीं करता 
है । या वह इससे विक्षित नहीं होती है । 

[ सं. उम्म्यू एम - 41 ( 8 )/91 
मसा मायर, संयमत सविध 


[ATT II - 


3 ( ii) ] 


fra 41 Tutter 
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Now Delhi, tho 30th March , 1993 


This model approval will also cover the weighing instru 
nent of type No. APC -25K , APC - 35K , APC - 100K , APC 
120K , APC - 200K , APC - 300K and APC -500K . Further tho 
weighing instrument without counting facility of typo No. 
APS -25K , APS- SOK , APS - 75K , APS - 100K , APS- 200K , APS 
30K and APS - 500K will also be covered under the model 
approval. 


S . O . ,740. — Whereas the Central Govornment, after cop6i 
dering tho report submitted to it by the prescribed autho 
rity , is satisfied that the Model described in the said roport 
is in conformity with the provisions of the Standards of 
Weights and Measures Act , 1976 (60 of 1976 ) and the 
Standards of Weights and Measures (Approval of Models) 
Rules , 1987 and the said Model is likely to maintain accu 
racy over perciods of sustained use and to render accurato 
service under variod conditions; 


The model was put to accuracy test, time dependent tests , 
accontricity test, ropeatability test, discrimination tost, vol 
tage and frequency variation test, olectrical disturbance tests 
and static temperaturo test and its performance was found 
to be satisfuctory . The instrument shall be sealed in such 
a manner so that 110 access to parts which affect the metro 
logical characteristics shall be possible without damage to 
Verification marks put on the seal. 


Now , thorefcore, in exercise of the powers conferred by 
sub - sections ( 7 ) and (8 ) of section 36 of the said Act , iho 
Central Government hereby publish the certificate of appro 
val of the model of the self -indicating, non -automatic weigh 
ing instrument of typo No. APC - SOK and with the brand 
name " AVELAST" (hereinafter referred to as the model) 
manufactured by M /s . Avelust scalo Industries , 9 - A , Ambica 
Industrial Estate , Noar Sukhrampura Post Office, Raxhiul, 
Ahmedabad - 380023 and assigned the approval mark - IND / 
09 /92 /04. 


This certificate of approval of model is subject to the 
conditions laid down in rules 14 and 15 of the Standards of 
Weights and Measures ( Approval of Models) Rules, 1987 . 
Further this certificate relates to the suitability of the cquip 
ment for use in any transaction in respect of the metrolo 
gical characteristics. It does not certify or imply any guar 
aptee as to the safety of the cquipment for use in any trang 
action or otherewise . 

(No. WM -21(8 ) /911 
SATHI NAIR , Jt. Socy . 
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कोयला मंत्रालय 

To fareft, 15 HT , 1993 
171.97. 741 vitin 1911", TFATT ( ges attention 
प्रयोजनों के लिए प्रयोग ) नियमावली 1976 के नियम 10 के उपनियम 
( 4 ) के अनुसरण में कोयना मंत्रालय के प्रशासनिक नियलणाधीन महानवी, 
कोलफील्ड्स लि . के संबलपुर स्थित मुख्यालय को , जिसके 80 % कर्मचारीवृन्द 
ने हिंदी का कार्यसाधक ज्ञान प्राप्त कर लिया है, अधिमूचित करती है । 

( 67 . 74- 11016/2/93-fetij 
कमल कांत मिश्र , संयुक्त सचिव 
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MINISTRY OF COAL 
New Delhi, the 15th March , 1993 
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S . 0 , 741. - In pursuance of Sub -Rule ( 4 ) of Rule 10 of tho 
Official Language (Uso for Oncial purposes of the Union ), 
Rules , 1976 , the Central Government hereby notifies tho 
Mahanandi Coalfields Limited , Sambalpur , Hoadquarters , 
under the Administrative control of the Ministry of Coal, 
tbe 80 % staff whoreof havo acquired working knowledge of 
Hindi. 

[No . E -11016 / 2 /93-HINDI] 

K . K . MISHRA , Jt. Secy . 
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सूचना और प्रसारण मंत्रालय 

af farcit , 24 Fier, 1993 
47.91. 742 itu TAR , TAMTYT ( 119 ) at craft 
TOTT fery tem foto 10 39 PACA ( 4 ) of the # 
सूचना और प्रसारण मंत्रालय के निम्नलिखित कार्यालय को जिमके 80 % 
से अधिक कर्मचारीबुन्द ने हिंदी का कार्यसाधक ज्ञान प्राप्त कर लिया है , 
fufort 1 :- - 

भारतीय जन संचार संस्थान , 
शहीद जीत सिंह मार्ग , 

. 7. 74 ATET, 
f foret- 110067. 

(FETT f- 11011/ 17 / 88- ) 
# . $ . nternet , fidua ( TTTT) 


The model (sce figure 1) is a medium accuracy (Accuracy 
class III) weighing Instrument with a maximum capacity of 
50 kilogram and a minimum capacity of 200 gram . Tho 
verification interval (c ) is 10 gram . It has a tare devico 
with a 100 per cent substractive attained tare effect. The 
base and the platform are made up of steel. The platform 
is ot 3: zu 520 millimeter X 520 millimeter. The vacuum fluore 
scent display of character sizo 12 millimeter indicate tho 
weighing result. The instrument operates on 220 volt, 50 
hertz alternative current power supply , 
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S . 
MINISTRY OF INFORMATION AND BROADCASTING rçiurned to tho Ministry . In ylew of the statement of Suri 

B . L . Sharma reprosentativo of the workman no dispute 
New Delhi, the 24th March , 1993 

Award is returned to the Ministry . 
S .Q . 71 .-- In pursuance of Sub -rulc ( 1) of Rulc 10 of Chandigarh . 
the Official Languages (ulke for official purposes of tho 
Union ), Ruiles, 1976 , the Central Government hereby notify 

24 -2 -1993 . 
the following office of the Ministry of Information and 

ARVIND KUMAR , Presiding Officer 
Broadcasting, the Staff whereof more than 20 per cent have 
acquired the working knowledge of Hindi: 

7% format 22 H14 , 1993 
Indian Institute of Mass Communication , 

Shaheed Jit Singh Marg , 
JNU New Campus , 

71 . 91. 744 : - - fanfit4 faata grafica , 1947 ( 1947 ) 
New Delhi- 110067. 

41 14 ) UTT 17 wrot toiminta re 1154 ftare 
[No. E - 11011 / 17 / 89 -Hindi ] ग्रामीण बैंक के प्रबन्धतंत्र के गंड नियोजकों और उनके कर्मकारों के 
P . K . GORAWARA , Director (O . L .) 

बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में श्रम न्यायालय कोजीकोड 

के पंचपट को प्रकाशित करती है जो झन्द्रीय सरकार को 19-3-93 को 
श्रम मंत्रालय 

TIET UT TI 
af faceti , 2 . Fr , 1993 

[<tex7724 - 12012/333 /91- 976 91T( At- III) ] 
T.TT. 743 . - - the fate oferah , 1917 ( 19:17 417 

एस . के . जैन, डेस्क अधिकारी 
14) * TT 17 # STATUT , aria Faz 4 317% ofeTFIT 
के प्रबंधतंत्र के संबंद्ध नियोजकों और उनके कर्मकारों के मीच , अनुबंध में 

New Delhi, the 22nd March , 1993 
निविष्ट औद्योगिक विवाद में केन्द्रीय मरकार औसोगिक प्रधिकरण व 

S . O . 744 . - - Io pursuance of Section 17 of the Industrial 
श्रम न्यायालय चंडीगढ़ के पंचाट फी प्रकाशित करती है, जो केन्द्रीय सरकार Disputes Act, 1947 ( 14 of 1947), the Central Government 

hereby publishics tho Award of the Labour Court , Kozhikodo 
51 19- 3- 93 o 419 AT GOTTI 

as shown in the Annexure, in the industrial dispute between 

the employers in relation to the management of South Mala 
(AGIT TF-12011/ : 3 /91-CITE ATT ( III ) ] 

bar -Gramin Bank and their workmen , which was received by 
H . 7 . , feffufiri the Central Government on 19 - 3 - 93 . 

[No. L - 12012 /333 /91 IR (B .ID) ) 
MINISTRY OF LABOUR 

S. K . JAIN , Desk Officer 
Now Delhi, the 22nd March , 1993 

ANNEXURE 
S . O . 743 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government IN THE LABOUR COURT, KOZHIKODE , KERALA 
hereby publishes tho Award of the Central Governinont 

STATE 
Industrial Tribunal, Cum Labour Court, Chandigarh as shown 

Dated this tho 18th day of February , 1993 
in the Annexure , in the industrial dispute between the emp 
loyers in relation to the management of State Bank of 

Present : 
Patiala and their workmen , which was received by the Cen 
tral Government on the 19 - 3 - 93 . 

Shri K . G . Gopalakrishnan , B . A .,B .L ., Presiding Officer , 
[No. L - 12011 /23 /91 IR (B .III)] 

I.D . ( C ) NO . 1192 
$. K . JAIN , Desk Officer 

BETWEEN 

The Chairman , South Malabar Gramin Bank , H . O . 
ANNEXURE 

Malappuram -676505 . 
BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 

AND 
CENTRAL GOVT. INDUSTRIAL, TRIBUNAL - CUM 

Smt. Alavantakalyil Elsy , Padichira P . . . Pulppally , 
LABOUR COURT, CHANDIGARH 

Yynad -673 579. 

. . Worker 
Case No. ID 106 /91 

Representations : 
Workman Vs. State Bank of Patiala . 

Sri P . Damodaran , Advocate , Calicut. – For Worker. 
For the workman . - Shri B . L . Sharma. 

Sri K . V. Sachidanandan , Advocato , Calicut. — For 
For the management. Shri N . K . Zakhmi, 

Management. 


AWARD 
Central Govt. vide gazetto notification No. L - 1201123 / 91 
I. R . ( B . ITT) dated 14 -8 -91 issued U /S 10 ( 1 )( d ) of the I. D . Act 
1947 referred the following dispute to this Tribunal for ad 
judication . 


AWARD 
By the Order No . L - 12012 /333 /91- IR . B . III the dispute 
Letween the aforesaid parties in connection with the justifi. 
ubility of denial of employment to the aforesaid worker was 
referred to this court for adjudication by the Central Go 
vernment under Section 10 of the Industrial Disputes Act. 


" Whether the action of the managemcent of the State 

Bank of Patiala in not formally notifying to their 
employees existing vacancies of head cashier cute 
gory E caused either by promotion of the incuni 
bents to next higher post or their retirement, is jus 
tified ? If not, to what relief tho workmon are en 
titled to ? 


2 . After the receipt of the reference order in this court 
both sides entered appearance through counsels and filed 
clain statements sotting forth their stand in the disputo . 
The brief averments in the atatement Aled by the worker 
are as follows : 


2 . Shri B . L . Sharnia appearing on hehalf of the workman 
has made statement that the workman does not want to pur 
sue with the present reference and no dispute award may be 


The worker was appointed as a Part-time Sweeper in 

the Padichira Branch of the management bank with 
effect from 1 - 1 - 1989 and place then she was emp 
loyed as such in that branch . Whllo go without 
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assigning any reason she was denied employment per. Of course tho management has yet another case that 
by the management with effect from 1- 12 - 1990 . she is not working daily and that sho has to work only 2 

days in a weck . This version 
This action of the management is illogal and un 

of MWI does not 
just as the workor is a permanent employee under Appear to be true at all because clcuning the floor is somo 
tho management the management has no right to thing , which will be done in every office on every duy. 
deny employment to the worker like this. Hence That apart MW1 further states :-- Translated into English ) 
An award may be passed directing the management There are records in the bank to show that their case thal 

WWI has worked daily is false . There are no reasons for 
to reipstato the worker in service with backwages 
and continuity of service , 

not producing it , 
3 . The Brief averments in the statement filed by the 

Thus I find ovidence and circumstances in plenty to con 

clude that the worker is employed permanently in the man 
management are as follows - - The worker is not an emp 
loyee in the management bank nor is there any employer 

agement bank us a part- time sweeper . 
employee relationship between hor and the management. On 

9 . It is not disputed or rather cannot be disputod that 
certain occasions this worker was called to cio sweeping 

even a part -time einployeo employed or a permanent basis 
work in the bank on daily wages. She was neither aproin . 

will be a workman as defined in the Industrial Disputes Act. 
ted nor was her name entered in tho registers maintained in 

So it has to be held that the worker is a permanent cmp 
the bank . Thus the worker was only it casual employce, 

loyee in the managemont bank coming within tho purview 
While so she got a job of Part- timo Sweeper in the Padi 

of the Industrial Disputes Act. 
chira Village Office and since then she did not turn up for 
work . This being tho truc state of affairs the workor is not 

10 . Point No, 2 _ Now it is found in answer to Point 
entitled to any relief . An award may therefore be passed 

No . I that the worker is an cmployce in the management 
upholding these contentions of the managoment. 

bank coming within the purview of the Industrial Disputos 

Act, Tho cáŞO of the worker is that she has been denied 
4 . On these pleadings the following points are formulated 

employment by the management with ellcct from 1 - 12 - 1990 . 
for decision : 

Though this allegation has been denied by the management 
( 1) Whether the worker is an employee in the manage in their claim statement it has como out from tho testimony 

ment bank coming within the purvie .y of the In of MWI that it is a case of management terminating the 
dustrial Disputos Act ? 

service of the worker due to the failure of tho worker to 
(2) Whether the worker is entitled to any relief ? 

report for duty . Let me extract the relevant portion from 

MW1 s deposition onco again : - (Translated into English ) 
( 3) Result ? 

WW1 did not report when we called . So we terminated 

WW1 s service . So from this sentence it is clear that it is 
5 . The cvidenco consists of the oral testimony of WW1 

a case of managemont torminating the service of the worker 
and MW1 and 2 and the documents marked as Fxt. MI due to the failure of the worker to report for duty . As 
and M2. 

stated earlier even though the management has records with 

them to show the actual days the worker has worked here 
6 . Point No . I ; - As statod to the out set the case of the notliing has been produced to show this . So in the absence 
worker is that she was appointed as a part-time Sweeper in of any evidence showing otherwise I accept the caso of 
the Padichira Branch of the managemont bank for a monthly The worker and hold that the workor has workod as a Part 
salary of Rs. 150 and while she was working thus she was time Sweeper in the management bank from 1 - 1 - 1989 to 
denied employment by the management with effect from 1 -12 -1990 viz ., for more than 240 days . Thus ag this wor 
1 - 12 - 1990 . This caso of tho worker has been controverted ker is found to have worked for more than 240 days in a 
by the management contending that she is not an employee yenr her service can he terminated by the management only 
in the management bank And that she was omployed in the is provided in section 25F of the Industrinl Disputes Act by 
bank only as a casual omployee on a daily wage of Rs. 50 / paying her one months notico pay and retrenchment com 
It is because of this controversy this point is necessitated . pensation . Admitte « lly this provision of law has not been 

complied with by the management while dispensing with 
7 . The worker who tendered oral evidence as WW1 has her service. Henco lccally , this termination of service which 
deposed that she was appointed as a Part-time Sweeper on is nothing but rotrencliment de invalid . Thus it being in 

1- 1 - 1989 initially for a monthly of Rs. 100 and later it valid , strictly spenking. the worker is entitled to the relief 
was enhanced to Rs. 150 / - and while she wA8 working thus of reinstatement with backwages . 
she was denied employment by the management on 1 - 12 - 90 . 
Against this tho Branch Manager of the management bank 11. But from the evidence tendered in this case it is 
has tendered oral evidence as MW1 by deposing that there manifestly clear that this termination of service is not an 
Is no pont of a Part-timo Sweeper in the bank and as such unilateral action of the management Against the wishes of 
there is no question of the worker belag appointed as a the worker and that the worker has also contributed much 
Part - timo Sweeper on a monthly salary basis and that ca or rather invited this move by absenting herself continuously 
few occasions the worker has worked in the bank on daily This is evident from Ext. M1 and M2, This boing the truth , 
wages for attending the sweeping work . Thus in chief-exami in my opinion it is rather unfair, upwise and improper to 
nation MW1 has given a version which is quite consistant direct the management to reinstate the worker in service 
with the stand of the management in the claim statement with hack wages although the action of the management is 
filed by it . But however in cross - examination he has given 

in controvention of Section 255 of the Industrial Disputes 
a totally divergent version which would rather show that 

Act. In these circumstances I feel the appropriate course 
the worker was employed in the management bank as a 

would he to direct the management to pay compensation 
Part- time Swooper on a permanent basis. Lot me extract The 

to the worker . Even according to the worker she has only 
relevant portion — Let me extract the rolevant portion in 

around 2 years service and that her salary at the time of 
English portion in English — The Dulv time given by us to 

termination was Rs. 150 /- per month . Taking into account 
WW1 is from 9 . 15 A . M . to 10 A . M . We have restrained 

all these aspects I think a sum of Rs, 500 ! - will be a just 
WW1 from working in other places after this time. We 

and adeguato compensation . I therefore direct the manage 
have complaint that violating this restriction WW1 has wor nient to pay the worker a sum of Rs. 500 / - as compensation . 
ked in othor places . WW1 did not report when wo called , 
So we terminated WW1 s service , 

12 . In the result an award is pased directing the manage 

ment bank to pay a sum of Rs. 500 / - (Rupees Five hundred 
8 . It really the worker was only a casual employce as 

only ) to the worker as compensation . 
alleged by the management in the claim statement I fail 
to understand how the management can say that after the 

13 . This award will come into force 30 days after its pub 
duty time she should not work in other places . Further if 19 

lication in the Official Gazette . 
a matter of fact the workor is only a casual employee why 
shonld the management teiminate her servico when she did 

Dictated to the Confidential Assistant, transcribed by him . 
not report for duty . Thus these version of MWI extracted 

revised , corrected and passed by me on the 18th day of 
above is enough to conclude that the worker is employed 

Febsary , 1993, 
permanently in the managoment bank as a part -time Swoe 

K . G . GOPALAKRISHNAN . Presiding Officer 
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APPENDIX 
Witacues cxamined on the side of the Management :-- 

MWI. . T . U . Sreedharap. 

MW2 . . T . Sachcodraan . 
Witnesses examined on the side of the Workor :-- 

WW1. . Esly . 
Documents marked on the side of the Mapagement : 
Ext. M1. - Witness paper dt. 18- 7 - 1992 issued by the 

Villago Officer , Badiçbira . 
Ext. M2. Certificato No. A - 1. 453 /92 dt. 27 - 7- 1992 

issued to the Manager , The South Malabar Gre 
min Bank , Padichira Branch by the Executivo 

Oficor, Mullankolly, Panchayat. 
Documents marked on the side of the worker : 
NIL 

of forcat 22 Fr , 1993 


T . 97 . 746 : - - stuna forma graftT4 , 1947 ( 1947 
97 14 ) i alt 17 of TTT # fiftT FEATT u les 
पटियाला के प्रवन्धतेल से संब नियोजकों और उनके कर्मकारों के बीच 
अनुबंध में निर्दिष्ट मौद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्रधिकरण म भम न्यायालय , पण्डीगढ़ के पंचाट को प्रकाशित करती है 
of the FEIT 19- 3- 93 $ gren gar T ! 


[cat ge - 12011/ 12/ 91- 976R ( A - III ) ] 

एस . के . जैन, स्क अधिकारी 


T . 91 . 745 - - Starfire farate afufra, 1947 ( 1947 
HT 1-4 ) 14 ART 17 q ui ont CAT E * 

ऑफ पटियाला के प्रपन्धतंत्र से संबद्ध नियोजकों और उनके फर्मकारों के 
बीच मनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
पधिकरण व श्रम न्यायालय , चण्डीगढ़ के पंचाट को प्रकाशित करती है 

mita T4TC # 19- 3-93 yrset par 


New Delhi, the 22nd March , 1993 
S. O . 746 . — Io pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ) . the Central Government 
hereby publishes thọ Award of the Central Government 
Industrial Tribunal, Cum Labour Court, Chandigarh as 
shown in the Annexure , in the industrial dispute between 
the employers in relation to the management of State Bank 
of Patiala and their workmen , which was received by the 
Central Government on the 19 - 3 - 93. 

[No. L - 12011 /12 /91-IR (B .III)] 

SK JAIN , Dosk Officer 


ANNEXURE 


BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM 
LABOUR COURT, CHANDIGARH 

I.D . No . 58 /91 
Workmen Vs. State Bank of Patiala . 
For the workman. - Shri B . L . Sharma. 
For the management, Shri N . K . Zakhmi. 


AWARD 


Central Govt. vide Gazette Notification No . L - 12011 /12 / 
91- J. R . ( B . III ) dated 15 -5 -91 issued U s. 10 ( 1Xd) of tho I.D . 
Act 1947 referred the following dispute to this Tribunal for 
Adjudication : 


(# 94 T - 12011/46/90-94 97€ (31-III)] 

09 . * . t * fra 
New Delhi, the 22nd March , 1993 
S . O . 745, - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Goveroment 
hereby publishes the Award of the Central Government In 
dustrial Tribunal, cum Labour Court, Chandigarh as shown 
in the Annexure, in the industrial dispute between the em 
ployers in relation to tho management of State Bank of 
Patiala and their workmen , which was received by the 
Central Government on the 19 - 3 - 93. 

[No, L -12011 /46 / 90 -1.R .( B - 111)] 

S. K . JAIN , Desk Officer 

ANNEXURE 
BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 
LABOUR COURT, CHANDIGARH 

Case No. 2891 
Workmen Vs. State Bank of Patiala , 
For the workman . - Shri D . L . Sharma, 
For the management - Shri N . K . Zakhmi, 

AWARD 
Central Govt. vide Gazette Notification No. 1.- 12011 ) 46 / 
90 -1. R . ( B . III ) dated 22 -2 -91 issued Uls . 10 ( 1 ) (d ) of the 
I. D , Act 1947 referred the following dispute to this Tribunal 
for adjudication : 
" Whether the action of the Chief General Manager, 

State Bank of Patiala , Patiala la justified & legal 
in not allowing cashier godown keepers to appear 
in the test of ALPM operators ? If not, to what 
rolief the concerned workman aro cntitled and from 

what date ? !" 
2 . Shri B . L Sharma appearing on behalf of the workman 
has made a statement that the workman does not want to 
persue with the present reference and no dispute Award 
May be returned to the Ministry , In view of the statement 
made by the representative Shri B , L . Sharma for the work 
inan no disputo award is returned to the Ministry . 
Chandigarh 
24 -2 - 1993. 

ARVIND KUMAR . Presiding Officer 


" Whether the demand of the State Bank of Patiala 

Staff Union in the matter of appointment of Head 
Clerks etc . in the State Bank of Patiala in respect 
of the following aspects is justified ? If so , tho 

extont of relief may be indicated." ; 
1 . Notification of vacancies of Head Clerka with refo 

ronce to specific places of posting. 
2 . Fixing specific dates for submission of willingness by 

the employees for appointment as Head Clerks. 
3. Fixing of specific dates for withdrawal of such con 

sents for posting as Head Clerks , 
4 . Røgistration of conseuts , and withdrawal of consents, 

in all these cases, 


2 . Shri B . L . Sharma appearing on behalf of the work 
man has made statement that the workman does not want 
to persue with the present reference and no disputo award 
may be returned to the Ministry . In viçw of the statement 
made by the representative Shri B . L . Sharma of the work 
man No Dispute Award in returned to the Ministry . 
Chandigarh . 
24 -2 -1993 . 


ARVIND KUMAR , Presiding Officer 
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iFl. 41 . . 7.17 -. 3teitfra ferita lërfaith , 1947 ( 1917 
40T 14 ) PT ETT 17 Ty , TT ATT Trouwru 
मैवा के प्रबन्धनन के संबद्ध नियोजकों और उनके कर्मकारों के बीच 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार उौद्योगिक 
अधिकरण व श्रम बापालन चंदीगढ़ के पंवाट को प्रकाशित करती है, 
07 AT [ TFIT ? 19- 3 93 # 1 SITCH AT GTI 

[ Toa T* •12012/ 2.47/ 86- !I (P ) ] 

एम . के . जैन , कैफ पधिकारी 
New Delhi, the 22nd March , 1993 
S . O . 747. - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the Award of the 
Central Governinent Industrial Tribunal- Cum -Labour 
Court , Chandigarh , as shown in the Annexure , in the 
industrial dispute between the employers in relation 
to the management of State Bank of India and their 
workmen , which was received by the Central Govern 
ment on 19- 3 - 1993. 

[No. L - 12012247 |86 -DII ( A ) ] 

S . K , JAIN , Desk Officer 


psilance 
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ANNEXURE 
BEFORE SHRI ARVIND KUMAR , PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL TRI 
BUNAL -CUM -LABOUR COURT , CHANDIGARH . 

Case No. 1 D . 2687 
N . K . Sharma Vs. State Bank of India 

For the workman · Shri J . G . Verma. 
For the management : Shri Ajay Kohli . 
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tage was detected in the packet recounted by him and 
the same was recovered after debiting to his account. 
It is further pleaded that after effecting the recovery 
and also sanctioning the absence of the workman as 
lcave without pay, the Regional Manager charge 
sliveted him for the charges that he remained abscot 
for the period of 217 days in thc year 1983 and 
another charge was that a cheque of Rs. 9050 - was 
got credited by him which was meant for another 
N . K . Sharma Field Oficer and third charge was 
shortage of currency notes to the tune of Rs. 6708 | 
and Rs. 1219 |- which was already made good by hin . 
It is further pleaded that on the first charge the peti 
tioner was trcated on leave without pay . With regard 
to the second charge it bas bcen pleaded that the peti 
tioner was himself was the member of the Society 
which issucd the chequç and neither the Bank nor the 
Society was put to any loss as the workman deposited 
the whole amount alongwith interest for the period 
the amount remained with him . It is further alleged 
that with regard to the third charge the deccased has 
made good the loss , even before he was served with 
the charge sheet. It is further alleged that another 
cashier Shri Champa Ram was also charge 
shceted for the shortage but not subjected to the 
capital punishment of dismissal. It was further pleaded 
that one Baldev Singh cashier al o made good the 
loss and was reinstated by the bank with full back 
wages. It is further alleged that the deceased mado 
admission at the time of enquiry . Thus it is prayed 
ibal the action of ic management against the work 
man dismissing him is illegal and unjustified and 
prayed for all the benefits and back wages from 
25 - 4 . 1985 to 28 - 5 -1986 . 

3 . Case of the petitioner was contested by the 
rcspdt. management. Preliminary objection has been 
taken that the present claim petition suffers from non 
joinder of the necessary parties as the complete names 
and addresses of the legal heirs of the deceased Shri 
N . K . Sharma has not mentioned in the petition. On 
merits it was pleaded that the deceased was in habit 
of wilful absence from duty for which he was warned 
and he reinained absent from 1 - 5 - 1982 to 5 - 3 - 1983 
and also remained absent unauthorised manner for a 
period of 501 days from 6 - 3 -83 to 19 - 4 - 84 befor : he 
was dismissed from the services of the bank and has 
also referred the shortage of cash to the tune of 
Rs. 6708 - and Rs. 1219 -. It is further pleaded that 
on 12 -11- 82 the deceased fraudulently encashed thc 
chequc favouring some other N . K . Sharma field 
Officer. It is further ploaded that Champa Ram was 
given punishment as warranted in the circumstances 
and facts of that case and Mr. Sharma was given punish 
ment in the circunstances of the present case . It is 
further pleaded that the deceased made admission of 
all the charges and found guilty and during the enquiry 
proceedings he was given full opportunity . It is fur 
ther ploaded that cven if he has made good the loss 
even then there is no bar for charge sheeting him and 
prayed for the dismissal of the claim . 


AWARD 


Central Govt . vide gazette notification No. 
L - 1201224786 -DII ( A ) dated Sth May 1987 issued 
US 10 ( 1 ) ( d ) of the ID . Act 1947 referred the 
following dispute to this Tribunal for adjudication : 
“ Whether the action of the Regional Manager 

State Bank of India , Haryana Region I, in 
dismissing Shri N . K . Sharma, Deputy Head 
Cashier, at their branch, Sadar Bazar , 
Ambala Cantonment from 25 - 4 - 1985 is 
legal and justified ? If not, to what relief the 
concerned workman is entitled ?" 


2 . In the statement of claim which has been filed 
by Champa Pathak the legal heir of the deceasca 
Shri N . K . Sharma, Deputy Head Cashier Sadar Bazar 
Branch . It has been alleged that late Shri Sharma 
joined the services of the Bank in the year 1959 ard 
remained in the service of the bank for 26 years 
before he was clismissed in the year 1985 . It is pleaded 
that due to sickness the workman used to remain on 
leave on number of occasions and had been treated as 
an leave without pay and also warned for having re 
mained absent. It is further alleged that while working 
at Ambala Cantonment tranch he in the performance 
of his duties signed the note slips for having recounted 
the packets and when he was transferred some shor 
800) GI/ 93– 2 


4 . Respdt. bank has produced Mr. R . M . Margal 
who produced himself as MWI and relied on the do 
cuments Ex, M1 to M4. The management also pro 
duced Shri H . L . Mehra , Manager O & M State Bank 
of India as MW - 2 who ſiled his affidavit Ex . M5 in 
evidence and relied on documents Ex , M6 Charge 
sheet , Ex, M7 the explanation , Ex, M8 findings of the 
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enquiry officer and Ex , M9 and M . 10 proceedings of cumulative effect, however with continuity of servicc . 
the departmental enquiry . The petitioner did nut lead No back wages shall paid at all. With this modifica 
any evidence on account of his death . 

tion in the punishment thc Award is returned to the 

Ministry . 
5 . I have heard both the parties and gone through 
the record . 

ARVIND KUMAR , Presiding Officer 
6 . Representative of the petitioner has not contes 

Chandigarlı , 
ted this case on merits and has only prayed for 22 - 2 - 93 
the intervention of this Court with regard to the 

7 % format 22 AT3 , 1993 
punishments Us 11 - A of the J. D . Act 1947 . In this 
connection he has argucd that the charge of long at 
sencc falls under the minor nuisconduct and does not 

7 . 1 . . 748 : ----3tuifii ferant ferfirun 1947 ( 1947 
attract punishment of dismissal and the petitioner was 41 14 ) ERT 17 TATUT # FATU AYAT 4 4 
also treated on leave without pay for the said period नधियाना के प्रबन्धतंत्र के संबस नियोगको और उनके कर्मकारों के 
and with regard to the other charges the petitioner गीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
himself was the member of the society and might have 

प्रधिकरण मंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 
deposited the said cheque under mistaken belief to be 

† 19 - 3-93 75 
of his instead of another N K Sharma who was field 

TL 
officer. It is also pointed out that the petitioner was 

[# 744- 42012/56/ 88-87- 2 (at) (ard ) ] 
sick for long period and the petitioner was only 13 
quire to recheck the bundle which he might have 

. fr .07. gott, de faptei 
missed on account of his illness . He has also referred 
that the petitioner has to his credit 25 years of service 

New Delhi, the 22nd March , 1993 
and these are the only charges through out his carcer 

S . O . 748 . - In pursuance of Section 17 of the In 
and however he has made good the loss with interest 

dustrial Disputes Act, 1947 ( 11 of 1947 ) , the Central 
and thus neither the bank nor the socicty was put to 

Government herohy publishes the award of the Central 
any loss . He has also pointed out that the petitioner has 

Government Industrial Tribunal, Chandigarh as shown 
also died on 28 -5 - 1986 in agony leaving his wife and 

in the Annexure , in the industrial dispute between the 
children on the road . I have perused the averments 

employers in relation to the management of CPWD , 
made by the representative of the petitioner . There is 

Ludhiana and their workmen , which was received by 
substance in the arguinent in this respect. 

the Central Government en 19 - 3 - 93 . 

INo . 1.- 420 . 2 5688 -DII ( B ) ( Pt. 1 
The petitioner was in the service of the bank since 

K . V . B . UNNY, Desk Officer 
1959 and put in 26 years of service . Present incidents 
are the only solitary inçicients otherwise ho possessed 

ANNEXURE 
unblemished record of service as there is no evidence 
of any past act of misconduct hanging over his licad . 

BEFORE SHRI ARVIND KUMAR . PRESIDING OFFICER , 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
The petitioner used to seinain ill. Some lapses might 

CUM - I.ABOUR COURT, CHANDIGARHI 
have incurred on account of his illness which relates 

Case No. I.D . 49/ 89 
to the present charges, Piesent act is a beneficial picco 
of legislation enacted in the interest of employees . In 

Ram Lal 
construing the provisions of a welfare legislation 

Vs. 
Courts should adopt a beneficent rule of construction . 

C . P . W . D . 
It two constructions are reasonably possible the cons 
uruction which furthers the policy and object to the 

For the workman - Shri Gamdoor Singh . 
Act and it more beneficial to the employees , has to be For the management - Shri Arun Walia . 
preferred . Further , the object of the Act is to safe 
guard the servicc conditions of the employecs . It, 

AWARD 
therefore , demands a liberal interpretation . 

Central Government vide gazette notification No. L - 42012 / 

56 / 88 - D - 2 ( B ) dated 20th March , 1989 jgsucd U / S . 10 ( 1 ) ( d ) 
The peritioner was scrved rhirge slee in the yar of the I. D . Act, 1947 referred the following dispute to this 
1983 and was dismissed in tho year 1985 an had Tribunal for adjudication : 
already suffered a long departmental proceedings. Not 

" Whether the action of the management of CPWD , 
orly this unitstely he died on 23- 3 - 1986 in spory 

Ludhiana in terminating tho services of Shri Ram 
leaving his wife and children on the road . His legal 

Lal w . e. f. 25th July , 1984 is legal and justified ? If 
heirs has also been facing long trial in this Couit right 

not, to what relief and from what date he is entitled 
from 1987. The justice must be tempered with mercy , 
and due credit should be given for his long unble 

2 . In the statement of claim it has been alleged that tho 
mished service of 25 years . Following thc decision petitioner had put in 3 years two months and threo days 
laid down in AIR 1984 S .C . 355 Jaswant Singh Vs. 

service with the respondent management as beldar. He was 

drawing Rs. 350 per month , It is further alleged that his 
Pepsu Road Transport Corp . and 1990 L . I. C . 1532 

services were wrongly terminated on 20th September , 1984 
M . D . Orrisa Agro Industry Corporation Vs . Bhim without any notice , chargesheet and enquiry and compensar 
Sain Maharana Ors, and taking over all view of tion . It is further alleged that the canons of natural justico 
the matter it would be adequate if the punishment 

have not been compliod with and the action of the man 

avement is illegal, unjustified and mala fide . It is further 
of dismissal be substituted with stoppage of all the 

alleged that the juniors were retained and fresh appointments 
increments which would have accrued to him right 

were also made. He thus prayed for reinstatement with corr 
from the date of his suspension till his death , with tinuity in service and full back wages, 
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It is further argued that the petitioner in fact had retrench 
od on 20th September, 1984 and not on 25th July, 1984. 
There is no torce in this contention as nothing has been 
proved to substantiate the said averment, 


3 . Claim of the petitionor was contested . The plea has 
been taken that the petitioner had not completed 240 days in 
the preceding 12 months. It is further pleaded that the ser 
vices of the petitioner was never terminated . Rather the peti 
tioner himself left the job of his own on 25th July , 1984 
and not on 20th September, 1984 as stated by the petitioner . 
It is further pleaded that the petitioner was working on muster 
roll and was at liberty to leave the job at any time and no 
charge sheet is required to be given to the petitioner as he 
left the job of his own . It is further pleaded that there is no 
vacancy Available in the department now and he does not 
fulfil the necessary qualifications prescribed under the rules 
in vicw of the letter of Deputy Director of Administration Il 
dated 30th March , 1985. 


In view of the discussion made in the earlier paras , the 
fetitioner is not entitled to any relief. The reference is dis 
missed and returned to the Ministry . 
Chandigarh . 
10 - 3 - 1993 . 


ARVIND KUMAR , Presiding Oliver 


4 . Replication wag also filed reasserting the same facts AS 
the statement of claim . 


in 


5 . In support of his case the petitioner examined himself 
as WW1 and filed his affidavit X . W1 in evidence and repeat 
ed the same averments as contained in the statement of claim . 
In cross -examination ho has also stated that he can not 
tell tho name of any person junior to him who is still work 


ing . 


Respondent management produced Shri Sukhdev Singh Exe 
cutive Engineer as MW1 who filed his affidavit Ex . M1 jll 
evidence . The management also relied on extracts of muster 
roll Ex. M3 pertaining to the petitioner showing total num . 
ber of days put in by the petitioner , Management also relied 
on Ex. M2 the detail of number of days put in preceding 
12 months from the date of leaving the job on 25th July , 
1984 . 


Ff forint, 22 F 1993 
1 . 47. 749 - - fulfiras , fara afufq4 , 1947 ( 1947 
FT 14 ) ErT 17 

# Drama ATATT ETETA 
जे एण्ड के मर्कल श्री नगर के प्रबन्धतंत्र के संबद्ध नियोगों और उनके 
कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

औद्योगिक प्रधिकरण चंडीगढ़ के पंचपट को प्रकाशित करती है जो 
stirit Acht 19- 3- 93 CT HOT 

[9 . 7.7-42012/ 101 88-91-2 (a ) ( 1:4 ) ] 

5 . 1 . GOTT EF stat 
New Delhi, the 22nd March, 1993 
S . O . 749 , - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Chandigarh as shown in the Annexure , in 
the industrial dispute between the employers in relation to 
The management of Telecom J & K circle , Srinagar and their 
workmen , which was received by the Central Government 
on 19 - 3 -93 

[No. L -42012 / 101/ 88 -D .V ( B )(Pt.)] 

K . V . B . UNNY, Desk Officer 


6 . I have heard both the partion and gone through the evi 
dence and record , 


ANNEXURE 


7 . The representative appearing on behalf of the petitioner 
has argued that the petitioner has put in more than three ycars 
of service with the respondent and before the termination of 
the services of the petitioner the provisions of Section 25- F 
has not been complied with as no retrenchment compensation 
and pay in lieu of notico was given before the termination of 
the services of tho petitioner and he has also relied on 
1992 ( II ) Recent Services Judgements page 466 Rakesh Kumar 
Aggarwal Vs. The management of M / s . Milk Plant, Ambala 
and also relied on 1985 L . I . C . page 1733 H . D . Singh Vs. 
Reserve Bank of India . After perusing the record and the 
judgement, cíted , thero is to force in the contention raised 
by the representative of the petitionor and the judgements 
cited are not applicable in the circumstances of the present 
Case . In order to attract the provisions of Section 25- F the 
question for determination is whether the petitioner has com 
pleted 240 days in precoding 12 months to the date of retrcach 
ment. Ex . M3 is the extract of muster roll relied upon hy 
tho management. This document has not been challenged by 
the workman in cross -examination of the management witnega 
Shri Sukhdev Singh . The said document indicates that no 
doubt that the total length of scrvice of the petitioner is for 
754 days right from the year 1981 but for the purpose of 
Section 25- F preceding 12 months from the date of retrench 
ment 1.c . 25th July , 1984 . The petitioner had only completed 
234 days . At this juncture the representative of the petitioner 
has also pointed out that Sundays and other paid holidays 
are not taken into account . This contention is also merltless. 
Ex . M2 is relied by the management which shows the detail 
of woringk days put in by the petitioner in the preceding 12 
months from the date of leaving the job for good on 25th 
July , 1984, In this document the month wise calculation prer 
ceding 12 months is given which shows that Sundays and 
other holidays has also beon included for determining total 
Dumber of days put in by the petitioner preceding 12 months 
to the date of retrenchment which comes to 234 days and not 
240 days which is pre - requisite requirement to attract the 
provisions of Section 23 - F or the ID . Act, 1947. This there 
is do violation of Section 25- F of the I. D . Act , 1947. 


BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER . 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, CHANDIGARH 

Case No. LD . 99 /89 
Mohd . Shafi 

Vs. 
Telecommunication department 
For the workman - Shri Mohd . Shafi, workian , 
For the management - Shri Harpal Singh . 


AWARD 


Central Government vide Gazette Notificațion No. L - 12012 
101 / 88 -DII ( B ) dated 2nd June, 1989 issued U / s. 10 ( 1 ) ( d ) 
of the I. D . Act, 1947 referred the following disputa to this 
Tribunal for adjudication : 


" Whether the action of the management of Telecom . 

rep , through the G . M . J & K Circle , Srinagar , and 
Superintendent Telegraph Traffic Kashmir Division , 
Srinagar , in terminating the services of Shri Mohd . 
Shaf Bhut , son of Shri Ahmed Illaha Bhat, w . e. f , 
6th May , 1987 is justified ? If not, what other rolief 
the workman is entitled to and with what effoct." 


The petitioner has not been able to prove the violation of 
Section 25- G and 25 - H . He himself has stated in cross -exami 
nation that he cannot tell tho names of persons junior to him 
still working. He has also not established any thing on the 
record to show whether any new hands were appointed after 
the retrenchment of the petitioner . Thus the petitioner has 
mixerably failed to establish the violation of Soction 25 - G 
and 25- F of the I.D . Act , 1947 , 


2 . In the statement of claim it has been alleged that he was 
employed on 18th August, 1986 as his name was duly spon 
sored by local employment exchange and his appointment was 
made by the department on the recommendation of the selec 
tion committee . His daily wage was fixed at Rs. 11 . 50 and 
increase therein was to be regulated as per change of rates 
from time to time. It is further alleged that he worked to the 
satisfaction of his superior, however his services were termi 
nated vide order dated 6th May, 1987 without apsigning any 


- = 
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rcason. It is further alleged that he has put in inoro than his reinstatement with back wages, Thus thero is no violation 
240 days of servico in the departmcut and as such entitled 

of Section 25. F of the I. D . Act, 1947 since the pciitioner 
10 benchits as envisaged U / s. 25 - F of the I. D . Act 1947. It 

had not completed 240 days preceding 12 months from the 
is birther alleged that the munagement has also shown pulting 

Hatc of his termination , 
of inore than 240 days service in the department in the ar 
icar s slip which is also enclosed. It is further alleged that 

In view of the discussion made in the earlier paras, the 
no enquiry was conducted before the termination and no ic 

petitioner is not entitled to any relief whatsoever . The le 
trenchment compensation was paid , which is pre - requisite 

In Tence is dismissed and returned to the Ministry . 
condition for retrenchdient of the workman . It is further al 
legeul that he is physically handicapped person and it WAS Chandigarh . 
prayed that his termination be ucclared as illegal and he be 

25- 2 - 93 . 
reinstated with back wages . 

ARVIND KUMAR , Presiding Officwr 
3 . Respondent management contended this claim . lo the . 
written statement the plea has been taken that the petitioner 

Teft 22 TET , 1949 
was appointed after 30th March , 1985 and were required 
to bo terminated in terms of the order contained in DGP & T 

# T. 750 . 7 50 -.- afturhia TIT FUGIT 1917 ( 19.17 
New Delhi letter dated 30th March , 1985. It is further plead 
od that the petitioner had only worked for 217 days and 

117 1.1 ) i utl 17 i EU i T TTT JATT Thar 
thus Section 25- F of the J. D . Act 1947 does not apply , as 

विद्यालय के प्रबन्धनत्र के संबद्ध नियाजको और उनके कर्मकारो के बीच 
he has not completed 240 days in proceeding 12 months to the 
date of his termination , It is further pleaded that no enquiry 

अनुबध में निर्दिष्ट औद्योगिक विवाद में नियर कोर्ट को जही कोड के 
was to be required to be conducted as services of the peti पंचपट को प्रकाणित करती है जो केन्द्रीय सरकार को 19- 3-93 को 
tioner was of purely casual/ temporary basis . It is further 
pleaded that in the proceedings before the A . L . C . on 17th 

प्राप्त हुआ था । 
November , 1988 one month wages were offered but turned 
own by the petitioner , 

[H . CH -4210 12 10791- KIỂ HIT ( 4t, z) ( quả )1 

1.37. a . 3OT HEFUFT 
4 . Replication was also filed reasserting the claim mude 
in the crain statement. It is further been pleaded in the repli 

New Delhi, tho 22nd March , 1993 
Cation that he had worked with the department froni 21st 
August, 1986 to 6th May, 1987 and was paid @ Ks. 11 . 50 per S . O . 750 . - - In pursuance of Section 17 of the Industrial 
day and later on wages were increased and the department 

Disputus Act , 1947 ( 14 of 1947), the Central Government 
had sent the amount of difference of increased wages of 

hereby publishe!: the award of the Labour Court, Kozhikode 
Rs. 3443. 50 by way of money order dated 22nd March , 1788 . 

as shown in the Annexure, in the industrial dispute between 
and on the nioney order coupon it is mentioned that annount 

the employers in relation to the management of Jawahar 
is arrcars of wages for 259 days from 21st August, 1986 to 

Navodaya Vidyalaya , Periya and their workmen , which was 
6th May , 1987. 

received by the Central Government on 19 - 3 -93. 
5 . In support of his case petitioner filed his affidavit Ex. 

[NO. L -42012 / 107 /91-IR ( DU ) (Pt.)] 
W1 in evidence and produced himself as WW1 and also pro 
duced moncy order coupon Ex. W2. In cross- examination he 

K . V . B . UNNY , Desk Oficer 
has agreed that he had joined the respondent management on 
21st August, 1986 . 

ANNEXURB 


Respondent management had not produced any evidence . 
However their Representative Harpal Singh filed document 
Ex . Mi showing number of days put in by the petitioner, 


6 . I have bcard both the parties gonc through the evidence 
and record , 


7 . Learned coursel appearing on behalf of the workmun 
has argued that it is apperant from the money ordor coupon 
Sx. W2 in which artears on account of difference in increase 
of wages were sent clearly mentioned that this arrears ETC 
! or 259 days from August, 1986 to May 1987 and has argue 
that since the petitioner had worked for more than 240 days 
and the management has not complied with the provisions of 
Section 25 - F of the I. D , Act , 1947 by paying retrenchmint 
compensation and pay in lieu of notice the petitioner is 
entitled to reinstatement with back wages. There is no forco 
in this contention . Ex. W2 money order coupon is no help 
to the petitioner . No doubt in this money order coupon there 
is mention of the arrears of the wages from August, 1986 to 
May, 1987 for 259 days amounting to Rs. 3443. 50 hut this 
does not mean that the petitioner had actually worked for 
259 days during the said period . If the total period from the 
date of joining i. e. 21st August, 1986 to the date of termina 
tion i.e. 6th May, 1987 is counted it comes to 259 days which 
ctherwiss Incans that the petitioner was not having a break 
in service for even a single day. But this is not the position . 
The question is that for how many days the petitioner had 
worked preceding 12 inonths to the date of his retrenchinent, 
Ex. Mi is the chart relied by the management showing the 
number of days put in by the petitioner during the above 
said period. From the said document it is aprarent that 
M ay days out of tho sa poriod 1.c!. 218t August, 1986. to 
6th May, 1987 the petitioner had not worked with the res 
mondent. He had worked in out door for 102 ttays. He had 
worked Indoor for 76 days and the number of days availau 
is 39 . The total comes to 217 days . As a result actual num 
her of days put in by the petitioner qua the above said period 
( mes to 217 days, which certainly does not attract the pro 
visions of Section 25- F of the I. D . Act entitling the petitioner 


IN THE LABOUR COURT, KOZHIKODE 

KERALA STATE 
Dated , this the 5th day of March , 1993 
PRESENT : 
Shri K . G . Gopalakrishnan , B . A ., B .L ., Presiding Officer. 

I. D . ( C ) No. 5 / 92 

BETWEEN 
The Principal, Jawhar Navodaya Vidyalaya , P . O . 
Periya , Kasargod District -670316 Management 

AND 
Shri V . V . Vijaya n , S / o V . V . N . Kunhimbu, Payyannur 
Street , Payyannur P .O ., 670307, 

, Worker 
REPRESENTATIONS : 
Sri e . V . Vishwambharan Addl. Covt. Plcader . Kozhi 

kode — For Management, 
Sri M . Asolan , Advocate , Culicut - For Worker 

AWARD 
By -the Order No. 42012 / 107 /91-IR (DU ) dated 9 - 3 - 1992 
the dispute hetween the aforesaid partic ; in connection with 
the legaliy of the denial of employment 10 the aforesaid 
worker with effect from 6 - 10 - 1990 was referred to this 
Court for adjudication by the Central Goverment under Sec 
tion 10 of the Industrial Disputes Act. 


2 . After the receipt of the reference order in this court 
notice was issued both to the management and the worker 
ond both entered appeararce through counsels and Alled 
claim statements setting forth their stand in the dispute 
Tho brief averments in the statement filed by the worker 
are 11 ; follows — The worker joined the service of the man 
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will not be a workman . Thus relying on Ext. Wi ceilificate 
it can be held that the worker has worked as a Driver in 
the management concern for moro than 240 days . "1111$ 
point is thus decided in favour of the worker bolding that 
the worker has worked for more than 240 days under the 
management . 


[ W - - EI in ( ji ) i 

7717 :1 411 [3] Ta 
- = - I I 
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aycinent which is an educational institution run by the Cen 
tral Govertiment 2.9 a driver of the Van owned by the 
management on 12 - 10 - 1988 for a daily wage of Rs. 38 and 
since then he was coni :Orly croplosed unler the manage 
ment . While so his survice was terminated by the manage 
ment with effect from 6 - 10 - 1990 without assigning any rea 
Son whatsoever. This aclion of the management is illegal 
as the workmun his workod continuously for nuore than 240 
days under the management . Thus as the worker has worked 
under the managemetit for more than 240 days in a year 
the service of the worker can be terminated by the manage 
inçat only as provided in Sectiou 25F of the industrial Dis 
putc Act. But tho management has not complied with : 
those statutory formalities before terminating the service of 
the worker . Hence this termination is illegal and void . So 
the wroker is cotitled to be reinstated with backwages and 
continuity of servic f hore is no termination at all . 
Hence an award may be passed directing the management 
10 reinstate the worker in service with backwages and con 
tinuity of service . 


3 . The bricf avermonis in th : siatement filed by the man 
agement are as follows: — It is false to try that the worker 
is employed as a driver in the management from 12 - 10 -1988 
continuously and that his service has been terminated on 
6 - 10 - 1990 . The worker was not appointed in the manage 
nent nor was he a worker under the management. In fact 
the worker has driven the van belonging to the manuge 
ment only on few occasions as a casual employee for daily 
wages. The allegation in the statement ſled by she worker 
that he was worked continuously for more than 240 days is 
absolutely false, Thc worker is not entiiled to any pro 
tection under the Industrial Di inutes Act. Hencu HD tward ! 
may be passed holding that the worker is not entired to 
any relief against the inanagement. 


7 . Point No . 2 . - In this di: pute the worker calls in ques 
tion the action of the management terminating his ACIVICO 
with effect from 6 - 10 - 1990 . His cusc is that dy he has 
workel for more than 240 days, in vicw of section 25 ( B ) 
of the Industrial Disputes Act he will be deeined to have 
more than one year service and hence if at all the manage 
ment wants to terminate his service that can be done only 
as provided in Section 25F of the Industrial Disputes Act 
viz., paying biin one months notico pay and retrenchment 
compensation . According to him as this statutory formali 
ties have not been copiplied with by the management, this 
tçimination is ab initio void . Now it is found in answer 
to Point No. I that the workur has worked for Dore than 
240 days 38 he is found to have worked under the manage 
ment from 12 - 10 - 1988 to 6 - 10 - 1990 . Thus as tlic workman 
has more than one your service under the management his 
service can be terminated by the managment only as pro 
vided , in Section 25 - ti of the Industrial Disputes Act . Admil 
tedly this statutory provision hi23 not been complied withi 
by the manngement. Now the legal position has been wo l 
settled that a termination in violation of Section 25F of the 
Industrial Disputes Act will be ad initio void . ( Sec in this 
connection decision of the Supreme Court reported in AIR 
1967 - S . C , 420 . Hence if the management wants to terminate 
the service of the workman that can be done only after com 
plying with the statuory formalities provided in Section 25F 
of the Industrial Disputes Act . As this has not been done 
It has to be held that his termination is void in law . 


4 . After the filing of the claim statements by both sides 
the case was posted for evidence and it way linally taken up 
for evidence on 3 - 3 - 1yys. But on the day the counsel for 
the management was absent nor was any representation on 
his behalf. The management w3s also absent. Henco the 
management is not exparte and the evidence tendered by the 
worker was recorded which consists of testimony of the worker 

WWI and one document marked as Ext. W1, 


8 . Point No . 3 . - As the termination of the workman is 
found to be void due to non -compliance of the Section 25F 
of the Industrial Disputes Act, it follows that there is no 
termination in law and as such the worker is entitled to be 
reinstated as if his service has not been terminated at all. 
So thc workman is entitled to be reinstated wiih b . ckwages 
and continuity of servico as if his service has not been 
terminated , 


5. The following points are formulated for decision : 
( 1 ) Whether the worker has worked under the manage 

mçnt for more than 240 days in a year ? 
(2 ) Whcther the action of the management terminating 

the service of the worker is vaild in law ? 
13 ) To what relief if any the worker is entitled ? 
(4 ) Result? 


9 . In the result an award is passed directing the manage 
ment ( Principol, Juwahar Navodaya Vidalaya , P . O . Periya 
Ksaargodd District to reinstate the worker Shri P . V . 
Vijayan, S / o . V . V . N . Kunhambu in service with back wages 
and continuity of service . 


10 . This wand will come into force 30 days after its 
publication in the Official Gazetto . 


Dictated to the Confidential Assistant, transcribed hv 
him , revised, corrected and passed by me on the 5th day of 
March 1993 . 


6 . Point No . 1. – The case of the worker is that he joined 
the service of the management on 12 - 10 - 1988 which is an 
cducational institution as a Driver and circe then he was 
continuously cmployed under the management and while 80 
bis service was terminated on 6 - 10 - 1990 by the management 
without Assigoing any reason . This has been spoken to by 
the worker as WW1. To prove his case that hc was emp 
loyed as a Driver under the management continuously from 
12 - 10 - 1988 to 6 - 10 - 1990 he has produced a certificate issued 
to him hy the District Collector , Kasargode wuo is the Ex 
Offlcio Chairman of the management educational institution . 
This certificate is marked as Ext, W1, In this Ext. -W1 it is 
" een certified by the District Collector, Kasargody who is 
the Ex-offcio Chairman of the management concern that 
the worker was employed as a Drivor of the Van attached 
to the management institution from 12- 10 - 1988 to 1 - 10 - 1990 . 
From this certificate it is evident that this is issued by the 
Collector in his capacity as the Chairman of the manage 
ment Institution . The management institution although in 
cducational institution will be a industry as defined in the 
Industrial Dirputes Act in view of the decision of the 
Supreme Court reported in 1989 -I -LLJ-61 wherein it W As heul 
hy 1hc Supreme Court that an educational institution will 
he an industry as defined in the Industrial Disputes Act 
although a teacher employed in ai) educational instituion 


Sd / 
K . G . GOPALAKRISHNAN , Presiding Officer 
APPENDIX 
Witnesses examined on the side of the Worker : 

WW1-- Vijayan . 


Document marked on the side of the Worker : 


Ext. W1 - Photo : tat copy of the Certificatc of conduct 

and Character issued to the worker by the District 
Collector and Chairman of Jawahar Navodaya 
Vidyalaya , Periya , Kacorgode . 


Witnesses examined and documents marked on the side of 
the Management : 

NII. 
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Uttar Railway Karamchari Union Kanpur, (hercin 

after referred to as Union for the sake of conven 
17 . . . 751 : ----3putra forma giuria, 1947 ( 1947 

ience ) . 
# 14 ) f 017 17 $ 79TT Å , FAT CAT 37 ta , 

3 . The case of the workman in short is that bę 
इलाहाबाद के प्रबन्धतंत्र से संबद्ध नियोजकों और उनके कर्मकारों के was appointed as a casual labour in the office of 
बीच, मनु मंत्र में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक Ścnior Electrical Foreman Kanpur on 19 - 11 -69 . After 
प्रतिकरण , कानपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार working for 120 days continuously the workian ac 
Ft 19-3- 93 * * * TCTTI 

quired teinporary status somac time in 1970 . In 1977 

after screening , his name appeared in the panel of 
[F , TV-41012/ 20/87 - 97-2 (* ) ( 71.) ] 

approved candidates at serial No. 119 . In 1981 - 82 

on the basis of temporary status already acquired by 
op . t. 17. FOOTT, te of ITT him he was given the pay scale of Rs. 196 — 232 . 

However, on 23- 11 - 82 , his services were terminated 
New Delhi, the 22nd March , 1993 

hy the management in viclation of the provision of 

section 256 and 25N of the I. D . Act. The Union 
S. O . 751 – In pursuance of Section 17 of the 

has , therefore , prayed for workman s reinstatement 
Industrial Disputes Act, 1947 ( 14 of 1947 ), the 

with full back wages and all consequential benefits . 
Central Government hereby publishes the award of 
the Central Goveniment Industrial Tribunal, Kanpur 4 . The case is contested by the railway. The inana 
as shown in the Auncture , in the industrial dispute gement plead that workman was engaged as a casual 
hetween the employers in relation to the management Labour on daily wages under SEFO CCMB Kanpur 
of Northern Railway , Allahabad and their workmen , on 19 - - 11 -69. According to the management during 
which was received by the Central Government on the period 19 -11-69 and 29 - 9 - 70 the workman at no 
19 - 3 - 93 . 

occasion worked continuously for 120 days. How 

ever, during the said period the workman worked for 
[ No . L 410122087-DII ( B ) (Pt.) ] 

310 days only . The management admit that after 
K . V . R . UNNY , Desk Officer . screening the name of the workman was placed in 

the panel as Electric Khalasi vide list dated 25 - 5 - 78 
ANNEXURE 

and in the said list the name of the workman appear 

cd at serial No. 119. The management contend that 
BEFORE SRI ARJAN DEV PRESIDING OFFI 

more empanelinent after screening did not give any 
CER : CENTRAL GOVERNMENT INDUSTRIAL 

right to the worknian to get regular appointment as 
TRIBUNAL - CUM -LABOUR COURT PANDU 

Electrical Khalasi. His appointment as Electrical 
NAGAR , KANPUR . 

Khalasi was made subject to fulfilment of certain 

conditions, such as production of original certificate 
In the tnatter of dispute 

regarding the date of birth of workman and verifica 
BETWEEN : 

tion of his working days as casual labour . The work 

nan in support of his date of birth submitted a certi 
Sri G . S. Trivedi 

ficate of Balika Junior High School, Dhakanapurwa 
President, Uttar Rly. Karamchari Union 

in which he was shown to have passed class III. 
13090126 |L -1 Bagahi 

However, on inquiry it was found that there was no 
Transport Nagar, 

suah educational institute in existence. Thereafter 
Kanpur . 

the workman submitted another certificate from ano 
AND 

ther educational institute but this certificate too being 

suspicious could not be verified . Accordingly by means 
The Divisional Rly , Manager 

cf letter dt. 23- 383, his appointment was cancelled . It 
North . Railway 

is further pleaded by the management that after the 
D . R .M . Office 

workman had failed to submit genuine certificate, on 
Allahabad . 

the request of the workman , the management engag 

ed him as a casual labour on 3 -6 -81. He worked 
Industrial Dispute No. 44 of 1983 

for 90 days from 3 -6 -81 to 31 - 8 - 81 , for 90 days from 

20 - 10 -81 to 17 - 1 - 82 , for 68 days from 15 - 4 - 82 to 
AWARD 

13 - 6 - 82 for 41 days from 29 - 7 -82 to , 7 - 9 - 82 , and 

for 60 days from 29 - 4 - 82 to 22 - 11- 82. Thus the 
1. The Central Government, Ministry of Labour, Union has no case in respect of the workman. 
vide its notification No. L -41012120187 - D . II ( B ) di. 
21st March , 1988 , has referred the followinz dispute 

4 - A .. In support of its case , the Union has examined 
for adjudication to this Tribunal : 

the workman . On the other hand the management 

filed the affidavit of Sri R . H . Yadav , Head Clerk . 
" Whether the action of the management of Divi 

in the D . R .M . Office (Lit ) Allahabad . The mana 
sional Railway Manager , Northern Railway , 

gement failed to produce him in the witness box . 

With his affidavit, Sri Yadav filed copies of certain 
Allahabad , in terminating Sri Ram Dhani 
from service w .e .f. 23 - 11 - 82 is legal jus!1 

documents. 
fied ? If not, to what relief the workman 5 . From the pleadings of the parties it stands ad 
concerned is cntitled ? " 

mitted that after screening the workman s nanue ap 

peared in the panel of Electric General Department 
2 . The industrial dispute on behalf of workman as Electric Khalasi and that in the list dated 
Sri Ram Dhani has been raised by the President 25 - 5 - 78 his name appeared at serial No. 119 . 
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6 . The only plea raised by the management is that replied that it was and according to him there was no 
since the worknian could not furnish any genuine other requirement. If it were so , the workinan could 
document regarding his date of birth , the matter re bave been asked to produce the copy of extract from 
garding his appointment as Electric Khalasi stood the Kutumb Register maintained in his village . I may 
concluded i.e . to say lie could not be offered appoint state here that from his statement, it appears that 
ment despite the fact that his name appeared in the the workman is resident of some village in District 
panel of candidates approved for appointment as Pratapgarh . If any other condition precedent was 
Electric Khalasi . As stated above the management there , the date of his bith could have been ascer 
bave failed to produce Sri R . H . Yadav , Head Clerk , tained on the basis of copy of extract of Kutumb 
D . R . M . Office (Lit) Allahabad , whose affidavit was Register issued by the Gram Pradhan . There was 
got filed by the management in support of the above no justification on the part of the management to end 
rica . Despite that Sri S . C . Dubcy, the authorised his appointment. I do agree that in every service 
representative for the management has ruferred , dur the date of birth of the employee is essential. Date 
ing the course of his arguments, to some of the docu cif birth is relevant for the purposes of knowing as 
ments Aled by Sri Yadav with his affidavit, Sri Dubey to when an employee would attain the age of super 
las referred to annexure 5 of tho affidavit of Sri annuation , 
Yadav in which the date of birth of the workman is 
given as 5 - 7 -46 and he is stated to have passed class 12 , I, therefore, hold that the action of the mana 
III on 14 - 5 -55. He has then referred to annexure gement in ending terminating the services of the work 
III which is the copy of letter dt. 22 - 3 -83, from the man Sri Ram Dhani was neither legal nor justified . 
D . P . O . Northern Rly . Allahabad , to the workman in Consequently he is reinstated in service w .c .f , 
which it is stated that on inquiry made it has been 23- 11 -32 and confirmed in the regular service from 
found that there is no school of the name of Valcpa the date on which his juniors in the pancl was made 
Junior High School Dhakanapur at Kanpur. So his permanent in the service , with full back wages and 
Case for appointinent cannot be considered . 

all conscqucntial benefits . 
7. Firstly in the absence of proof of these docu 

13 . Reference is answered accordingly. 
ments, no notice can be taken of the submissions 
made by Sri Dubey on behalf of the management, 
Secondly , there is no evidence from the side of the 

ARJAN DEV , Presiding Officer . 
management to sliow as to of which officer of the Rail 
way made the inquiry and from whom the inquiry 
was made by him and what was the reply received 

of fore 22 r , 1993 
by him from the person from whom he made the 
inquiry . Therefore , as remarked earlier hy me, 

FT . FT . . 752 : - - luft fat afara, 1947 ( 1947 
there is absolutely no evidence from the side of the 47 14 ) T UTT 17 P agarut into 4T , šta QFT 
management in respect of the plea raised in the 

सिंध बैंक में प्रवन्धतंत्र के संयश नियोजकों और उनके कर्मकारों के बीच , 
written statement that on the point of date of birth 
the workman submitted fabricated documents. 

मनुबंध में निर्विष्ट औद्योगिक विवाद में केन्द्रीय सरकार ओद्योगिक 

मधिकरण, चंडीगढ़ के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार 
8 . During cross cxamination of the workman he 47 19 - 3 - 1993 H ESTI TL 
was not confronted with the documents alleged to 
have been submitted by him in connection with his 

[ RT IM - 12012 /152/90- u are ( # - 2 ) ] 
appointment as Flectric Khalasi. 

पी . के . पणुगोपालन , रेस्क अधिकारी 
9 . In his cross examination , the workman adınitted 
the fact that from him a certificate regarding his date 
of birth was deposited by the railway . He has also 

Now Delhi, the 22nd March , 1993 
admitted that he submitted a certificate of Balika $ . 0 , 752 . - In pursuance of Section 17 of the Industrial 
Junior High School, Dhaknapurwa in which his date Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
of birth was given and in which it was stated that he heroby publishes the Award of the Contral Government 
had passed class III . According to him thereafter 

Industrial Tribunal CHANDIGARH as shown in the Anne 

Xure in the Industrial Dispute between employers in re 
no certificate in connection with his date of birth was 

lation to the management of PUNJAB AND SIND BANK 
submitted by him to the railway from him . He has 

and their workmen , which was roceived by the Central Go 
also stated that it was not a recognised school and vernment on 19 - 3 - 1993 . 
that for the last 14 - 15 years this school is not in 
existence 

[No. 1.-12012 /152 /90 -IR (B- 11 )] 

V , K . VENUGOPALAN , Desk Officer . 
10 . So any inquiry in this regard would have prov 
ed futile . The only thing which could be seen was 

ANNEXURE 
whether or not the certificate submitted by the work 
man was genuine or not i.e . to say whether or not it 

BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER 

CUM - I. ABOUR COURT, CHANDIGARH 
appeared to have been issued more than 5 or 6 years 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
of the date of submission of the document hy him 
before thc railway . 

Case No. I. D . 115 /90 
11. During the course of arguments it was inquir 

Lok Prasad Sharma Vs. Punjab and Sind Bank . 
ed fron ) Sri Dubey hy the Tribunal whether the ap 
pointment of the workman was dependant upon any 

For the Workman : Shri H . S . Ghuman . 
document showing the date of his birth , Sri Dubey 

For the Management : Shri Kanwaljit Singh , 
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12 consecutive months commencing from 15 / 4 / 80). 

Their interse seniority would be determine statewise 
Central Government yide Gazette notification No . 1 

on the basis of the date on which they first vicxke.! 
12012 / 152 / 90 - 1.R . B . ll, duted 29 -8 - 1990 issued U / S 1011) 

as temporary employees as per bank s available 
( d ) of the 1. D . Act 1947 referred the following dispute tu 

records. 
this Tribunal for adjudication : 

( D ) Thereafter , the other employecs not fuilling in the 
" Whether the action of the management of Punjab und 

above category but have atleast worked for 90 days 
Sind Bank in terminating the services of Shri Lok 

from 1 - 1 -1982 to date in this rettlement i. c , 
Prasad Sharma, Peon at their District ( o - ordinator 

16 - 10 - 1992 shall be given one timo opportunity to 
Office , Sangrur w .e . f. 24 -11- 1989 is legul and justi 

appear in the selection process of the Bank and 
ficd ? If not, to what relief the concerncd vork 

their seniority would be determined and selection 
man is entitled and from what date ? " 

will be done by preferring those who have joined 

first in the bank , serialwisc that is first- cum - first 
2 . Present case is at the stage of cvidence of the workman . 

serve. 
llowevor the petitioner Lok Prasad Sharma has made state 
ment that the Union has entered into agreement with the 

All temporary employees failing in the above cutegories 
Respondent Bank . This settlement is Ex. Cl. This setile irrespective of the fact whether thoy applied in l esponse to 
nient is also acceptable to me. No dispute award be re the recent Bank s advertisement or not would be given the 
turned to the Ministry and the Settlement Ex . Cl. shull form Opportunity as stated herein above , if they approach tho 
part of the award . 

management before the selection commences . The said op 

I vrtulny kould als te extended to those employees who 
Kanwaljit Singh appearing on behalf of the management have taken up the matter with Conciliation Machinery or 
slated that settlement Ex , Cl. is correct and the same shall the Courts or Tribunals cither individually or through the 
be implemented in its letter and sprit. 

Unions. It is further clarified that all cases of temporary 

employees would be considered subject to verification by the 
In view of the statements made by both the partios on 

Bank und in accordance with the Bank s recruitment normi 
account of settlement arrived hetween them and further against permanent vacanceis. It is, however , clarified that 
settlement Ex. Cl. dated 16 - 10 - 1992 , no dispute award is the eligibility as regard to the age and the qualification of 
returned to the Ministry . However settlement Ex, C1, sholl the suid temporary employees would be reckoned on the date 
also form part of the award and be implemented in its letter first time worked in the bank. 
And spirit as undertaken by the Respondent Management. 

Government guidelines issued from time to time as regards 
CHANDIGARH : 

SC /ST /Playsically Handicapped einployees would be follow 

ed by the name. On regularising the temporary employees 
12 - 1 - 1993 

acninst the vacancies so determined , their entry and seniority 

would be reckoned from the dato of their joining the services 
ARVIND KUMAR , Presiding Officer, 

as regular employees on probution in permanent subordinate 

cadre . 
MIMORANDUM OF SETTLEMENT DATED 16 - 10 - 1992 
BETWEEN THE MANAGEMENT OF PUNJAB AND 

This settles at rest all disputes and claiing, it any, which 
SIND BANK AND THEIR WORKMEN AS REPRESEN 

have already accrued or may arise under any law or settle 
TED BY THE ALL INDIA PUNJAB AND SIND BANK 

ment, 
STAFF ORGANISATION (UNDER SECTION 2 ( P ) AND 
SECTION 18 ( 1 ) OF THE INDUSTRIAL DISPUTES ACT, 

Copies of this memorandum of Settlement will be jointly 
1947 ] READ WITH RULE 58 OF THE INDUSTRIAL forwarded by the parties to the authorities listed in Rule 58 
DISPUTE (CENTRAL RULES , 1957 . 

of the Industrial Disputes Acts (Central Rules) so that terms 

and conditions thereof arc binding on the parties as provided 
Representing the Management : 

in law . 
( 1) S. Sarabjit Singh , DGM (Adv .) 

If any doubt or clifficulty arises regarding interpcrtation of 
(2 ) S . S . S. Bedi, DGM (Pers ) 

any provision of this settlement, the matter will be taken 

up only at Head Office level of Punjab and Sind Kank unit 
( 3) S . M . S. Kapoor , DGMOD and (CCP ) 

All India Punjab and Sind Bank Staff Organisation . 
( 4 ) S , Simran Singh , AGM ( IR ) 

For Management of Punjab and Sind Bank 
( 5 ) Shri N . S . Sedhi, CM ( IR ) 

Sd . / 
( 6 ) Shri Ashok K . Agarwal Sr. Manager ( IR ) 

( 1) S . S . S . Bedi, DGM (Pers ) 
Representing the Workmen : 

Sa. / 
( 1 ) Shri J. S . Roghu , President 

(2 ) Shri Ashok K . Aggarwal, Sr . 
( 21 Shri P . C . Anand, Vice President 

Manager ( IR ), 
( 3) Shri Gautam Sen Gupta , General Secretary 

WITNESSES : 
( 4 ) S . Suran Singt , AGM ( IR ) 

Sd . 
(5 ) Shri Lakhbir Singh , Asstt. Secretary 

( 1 ) Lajwinder Singh -Manajer ( IR ) 
(5) Shri Parveen Goyal, Assit. Sccretury 

For Workmen , All Inria l utab 
(7 ) Shri Shiv Shankar Sikclar, CC Memebr 

and Sind Bunk Staff Organisation : 
The All India Punjab and Sind Bank Stuff Organisation , 

Sd . / 
highlighted the plight of temporary neony in the present 
sociocconomic crisis . After lot of deliberations and consi 

( 1 ) S . J . S . Rosha , President 
dering the constraints of the Bank alco , und with a view to 
set at rest all disputes which have arisen or may arise . the 

Sa. / 
Management and All India Punjuh and Sind Bank Stan Or 
ganisation agree that cases of temporary employees against 

(2 ) Shri Gautam Sen Gupta , General 
nermanent vacancies at the state level to be notified by the 

Secretary 
hank from time to time will he considered for absorption in 
the 9:ibordinate cadre in the following manner : 

Sd . / 
( A ) Firstly , those emplovees who hrva complete 240 

2 ) Mahesh Aggarwal, Clerk / Typist 
days in the preceding 12 months to be reckoned 
from the date last served or in any o !her Work of 

H . 0 . Security Department. 
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47. 47 , 753 : - - tuifita | farach 1947 ( 1947 
41 14 ) T UTI 17 * 179T # , frater HCPTT 471 FI 
मिध येक के प्रसन्धतज के संबद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण , चंडीगढ़ के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार 
Fit 143- 1993 4 5 797 TL 


( impul t?7-12012/389/00 -urfurt / (at-2 ) ] 

1 . 4 . 17,, ** * 944777 


New Delhi, the 22nd March , 1993 


- 4 


S . Q . 753 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
herchy publishes the Award of the Central Governincnt in 
dustrial Tribunal, CHANDIGARH as shown in the Anne 
xure in the Industrial Dispute between the employers in to 
lation to the management of PUNJAB & SIND BANK and 
their workmen which was received by the Central Govern 
ment on 19 -3 - 1993 , 

[No. L - 12012 /389 /90 -IR /(1 -11 )] 
V . K . VENUGOPALAN , Desk Oficer 


MEMORANDUM OF SETTLEMENT DATED 16 - 10 - 1992 

BETWEEN THE MANAGLMENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMAN AS REPRESEN 

TED BY THE ALL INDIA PUNIAB AND SIND BANK 
STAFF ORGANISATION (UNDER SECTION 2 ( P ) AND 
SECTION 18( 1 ) OF THE INDUSTRIAI, DISPUTES ACT, 
1947 READ WITH RULES 58 OF THE INDUSTRIAL 

DISPUTES (CENTRAL ) RULES, 1957 
Representing the Management : 

( 1) S . Sarabjit Singh , DGM (Adv ) 
(2 ) S. S. S. Bedi, DGM ( Pers ) 
(3 ) S . M . S . Kapoor, DGM (OD & CCP ) 
(4 ) S . Simran Singh , AGM ( IR ) 
( 5) Shri N . S. Sethi, CM ( IR ) 

(6 ) Ashok K . Aggarwal, Sr. Manager (IR ). 
Representing the Workmen : 

( 1) Shri J. S. Rosha, President 
(2 ) Shri P . C . Anand , Vice President 
(3) Shri Gautam Sen Gupta , General Secretary 
( 4) Shri Balkar Singh , Secretary 
( 5) Shri. Lakhbir Singh , Asstt. Secretary 
(6 ) Shri Parveen Goyal, Asstt. Secretary 

(7 ) Shri Shiv Shankar Sikcar , CC Member 
The All India Punjab and Sind Bank Staff Organisation 
highlighted the plight of temporary peons in the present social 
economic crises . After lot of deliberations and considering 
the constrains at the Bank also , and with a view to set 
ut rest all disputes which have arisen or may arise, tho 
Management and All India Punjab and Sind Bank Staff 
Organisation agree that cases of thiparary employees against 
permanent vacancies at the stato level to be notified by the 
bank from time to time will he considered for absorption 
in the subordinate cadre in the following manner — 
( A ) Firstly , those employecs who have completed 240 

days in the proceeding 12 months to be reckoned 
from the dato last served or in any other block of 
12 consecutive months commencing from 15 / 4 /80 . 
Their interie seniority would be determine steto 
wisc on the basis of the date in which they first 
worked as temporary employees as per bunk s avall. 
able records . 


ANNEXURE 
BEFORE SHRI ARVIND KUMAR . PRESIDING OFTICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, CHANDIGARH 

Case No . 1. D . 43 /91 
Parumjit Singh Vg, Punjab & Sind Bunk 
For the workman : Shri H . S . Ghuman . 
For the management : Shri Kunwal Jit Singh 


AWART 
Central Government vide guzerte notification No L 
12012 / 389 / 90 - I. R . ( B . IIT ), dated 5 - 4 - 1991 . issued U / S 1011 ) 
11) of the I, D . Act, 1947 referred the following dispute to 
this Tribunal for adjudication - 


" Whether the action of the Regional Manager , Punjab 

und Sind Bank Luchiani in terminating services of 
Shri Paramjit Singh Peon S / o Sh . Sohan Singh w .e .f. 
20 -2 - 1989 is justified ? If not then what relief the 
workman is entitled to ?" 


( L ) Thereafter. the other employecs not falling in tho 

uhove category but have aticast workert for 90 days 
from 1 - 1 -1982 to date of this settlement i.c . 
16 - 10 - 1992 shall be given and time opportunity to 
Anneas in the selection process of the Bank and 
their seniority would be determined and selection 
will be done hy preferring those who have joired 
first in the bank , serialwise that is first- cum - first 
serve . 


2 . Present case was at the stage of reply by the manage 
ment. However the partics have entered into settlement, 
Mr. H . S . Ghuman convenier, Punjab and Sind Bank , Staff 
Organisation Read , has made statement that he is outhorised 
representative of the workman , le his placed Settlement 
Pr. Ci dated 16 - 10 -1992 on the record . He han lo stated 
that no dispute award be sent to the Ministry in view of the 
settlement and the settlement shall also form part of the said 
award . Kunwaljit Singh arrearing on behalf of the manage 
ment stated that settlement Ex. C1 is correct and the same 
shall be implemented in its letter and spirit, 


In view of the statements made by hoth the rarticy on 
account of artilement arrived hetween them and further 
settlement Ex. C1 dated 16 - 10 - 1992 , a no dispute awarii in 
returned to the Ministry. However Settlement Ex. C1. shall 
uso) form nart of the award and be implemented in its letter 
and spirit as under taken by the Resnonooit monzonent, 
Chuniligarh , 12- 1- 1993 . 

ARVIND KUMAR , Prestling Officer 


All temporary employees fallinr, in the thove ceterorieg 
irrespective of the fact whether they applied in response to 
the recent Bank s advertisement or not would he given tho 
Opportunity as stated herein above , if they annroach the 
management hefore the selection commences. The spid OD 
nortunity would also he extended to those employee who 
have taken up the matter with Conciliation Machinery na 
the Courts or Tribunals either individually or through the 
(Inlons. It is further clarified that a "1 CASAS of temnorary 
cmniovees would he consideredt ruhi- rt to verification hy the 
Bank and in accordance with the Bank s rerruitment norms 
poninet nermanent vacancies It is , however . clarified that 
the elipibility ng regard to the 29 and the qualification of 

( B ) Theranftor , the other cmployecs not falling in lho 
first worked in the bank . 

Government puidelines Issued from time to time 19 regards 
SC /ST /Physically Handicapped employees would be follow 
cd by the bank . On reputarising the temnorary emploveng 
goninst the vacancies so determined their entry and senio 
rity would he reckoned from the date of their joining the 
Mervices as regular employees on probation in permanent 
suhordinate cadre . 


800 G1/ 93 – 
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AWARD 
have already accrucd or may arise under any law or settle 

Central Govt. vide gazettce notilication No . 1 - 12012 /451 / 
pent. 

90 / 1.R . B , dated 24 -6 - 91 issued U / S 10 ( 1 )( d ) of the I. D . 
Copies of this memorandum of Settlement will be jointly Act 1947 referred the following dispute to this Tribunal for 
torwarded by the partiog to the authorities listed in Rulo 58 adjudication : 
of the Industrial Disputes Acts ( Central Rules ) so that terms 

" Whether the action of the Regional Manager , Punjab 
and conditions thereof are binding on the parties as provided 

and Sind Bank Jalandhur , in terminating the scr 
in law . 

vicos of Sh . Ashok Kumar Peon w .e . f. 19 - 7 - 1989 is 

justified ? If not to what relief is the workman en 
If any doubt or difficulty arises regarding interpretation of 

titled ? " 
any provision of this settlement, the matter will be taken up 
only at Head Offico level of Punjab and Sind Bank and All 

2 . Present case way at the stage of pleadings of the wok 
India Punjab and Sind Bank Staff Organisation . 

man. However the parties have entered into settlemont, 

Mr. H . S . Ghuman convenier, Punjah and Sind Bank , Staff 
for Managemont of Punjab & Sind Bank . 
Sd . - 

Organisation Regd , has made statement that he is avthorised 

representative of the workinan . He has placed Settlement Ex. 
( 1) S . S . S . Bedi, DGM (Pers) 

ci, dated 16 - 10 - 92 on the record . He has also stated that no 
Sd . ) 

dispute award be sent to the Ministry in view of the weltlement 
(2 ) Shri Ashok K . Aggarwal, Sr. 

and the settlement shall also form part of the said Award . 
Manager ( IR ). 

Harinder Pal Singh appearing on behalf of the management 

stated that settlement Ex. CI is correct and the same shall be 
For Workmen , All India Punjab & implemented in its letter and spirit . 
Şind Bank Staff Organisation . 

In vicw of the stateinents made by both the parties on 
Sa . / 

account of settloment arrived between them and further 
( 1) S . J. S Rosha , President 

settlement Ex . C1 dated 16 - 10 - 1992 , a no dispute award is 
Sd . / 

returned to the Ministry . However Settlement Ex . Ci shull 
(2 ) Shri Gautam Sen Gupta , also form part of the award and be implemented in its letter 
General Secretary and spirit As under token by the respdt, management. 

Chandigarh , 
WITNESSES : 

12 - 1 - 93 . 
Sd . A 
( 1) Lajwinder Singh Manager ( IR ) 

ARVIND KUMAR , Presiding Officer 
$ d. / 

MEMORANDUM OF SETTLEMENT DATED 16 - 10 - 92 
Mahesh Aggarwal, Clerk / Typist 

BETWEEN THE MANAGEMENT OF PUNJAB AND 
H . O . Security Department , 

SIND BANK AND THEIR WORKMEN AS REPRE 
SENTED BY THE ALL INDIA PUNJAB & SIND BANK 
STAFF ORGANISATION (UNDER SECTION ( P ) AND 

SECTION 18 ( 1 ) OF THE INDUSTRIAL DISPUTES ACT, 
776 fazat , 22 Fros , 1993 

1947 . READ WITH RULE 58 OF THE INDUSTRIAL 

DISPUTE (CENTRAL ) RULES, 1957 
47 . 47 754 : - --sutfra farars ufufun , 1947 ( 1947 

Representing the Management : 
# 14 ) 47 9TZT 17 2 Å , ofta 4565 TR TT 

( 1) S . Sarabjit Singh , DGM (Adv ). 
सिंध बैंक के प्रबन्धतंत्र के मंब नियोफों और उनके कर्मकारों के 

(2 ) S . S. S . Bedi, DGM (Pers ) 
बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

(3 ) S, M , S , Kapoor, DGM (OD & CCP) 
प्रधिकरण , चंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 

( 4) S . Şimran Singh , AGM (IR ) 
19- 3- 1993 * 47 TL 

( 5 ) Sh . N . S . Sethi, CM (TR ) 

(6 ) Sh . Ashok K , Aggarwal , Sr. Manager (IR ) 
[ CT TA - 12012/ 451/ 90 - 976 R ( 47 - 2 ) ] 

Representing the Workmen : 
वी , के . वेणुगोपालन, डेस्क अधिकारी 

(1 ) Sh . J , S , Rosha, President 
New Delhi, the 22nd Murch , 1993 

(2 ) Sh . P . C . Anand , Vico President 
$ . O . 754 .- - In pursuance of Section 17 of the industrial 

(3 ) Sh . Gautam Sen Gupta , General Secretury 
Disputes Act, 1947 (14 of 1947 ), the Central Governinent 

(4 ) Sh . Balkar Singh , Secretary 
hereby publishes the Award of the Contral Government 
Industrial Tribunal, Chandigarh as shown in the Annexuro 

( 5) Sh , Lakhbir Singh , Asstt . Secretary 
in the Industrial Dispute betwcen the employers in relation 

(6 ) Sh , Purvecn Goyal, Asstt . Secretary 
to the management of PUNJAB & SIND BANK and their 
workmen , which was received by the Central Government 

(7 ) Sh . Shiv Shankar Sikdar, CC Member 
on 19 - 3 - 93 

The All India Punjab & Sind Bank Staif Organisation high 
[ No. 1 -12012/ 451 / 90 RB-11) lighted the plight of temporary peons in the presont econo 
V . K . VENUGOPALAN , Desk Officer 

mic crises . After lot of deliberations and considering the 

constraints of the Bank also , and with a view to set at 
ANNEXURE 

rest all disputes which have arisen or may arisc , the Man 

agement and All India Punjab & Sind Bank Staff Organisa 
BEFORE SHRI ARVIND KUMAR . PRESIDING OFFICER sation agrec that cases of temporary employees against per 
CENTRAI, GOVT. INDUSTRIAL TRIBUNAL - CUM 

manent vacancies at the state level to be notified hy the 
LABOUR COURT, CHANDIGARH 

bunk from time to time will he considered for absorption 

in the subordinate chdro in the following manger : 
Case No. I.D . 85 /91 

(a ) Firstly , those employees who have completed 240 
Ashok Kumar Vs, Punjab & Sind Bank . 

Jays in the preceding 12 months to be reckoned 
For the workman . Sh . H . S. Ghuman . 

from the date last served or in any other block of 

12 consecutive months commencing from 15 - 4 - 80 . 
For the management.- - Sh . Kanwal Jit Singh . 

Their interso seniority would be determino stite 
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wiso on the basis of the date on which they first 

अधिकरण चंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 
worked as temporary employees as per bank s 
availablo records . 

$ 1 19- 3- 1993 47 SITT ATT 
(b ) Thoreafter , thọ other employees not falling in the 

( 147 - 12012/177/90 -91€ AF (* t-2 ) ] 
above category but have allcast worked fur 90 days 
from 1 - 1 - 1982 lo date , In this sottlcmenti .c . 

बी . के . घेणुगोपालन , रेस्क अधिकारी 
16 - 10 - 92 shall be given one time opportunity to ap 
pear in the selection process of the Bank and their 

New Delhi, the 22nd March , 1993 
seniority would be determined and selection will 
be done by preferring those who have joined tilst 

SU 753 . — In pulsuance of Section 17 of tho Industrial 
in the bank , serialwise that is first- cum - first serve . 

Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
All temporary employees falling in the above categories ir hereby publishes the Award of the Central Government In 
respective of the fact whether they applied in response to 

dustrial Tribunal, CHANDIGARH as shown in the Annex 
the recent Bank s advertisement or not would be given the 

ure in the Industrial Dispute between the employers in iela 
opportunity as stated herein above, if they approuch the nien 

tion to the management of PUNJAB & SIND BANK and 
agreement before the selection commences. The said opportu 

their workmen , which was received by tho Central Govern 
nity would also be extended to those employees who have 

ment on 19 - 3 -93 . 
taken up the matter with Conciliation Muchinery or the 

[No, L - 12012 / 177 /90 IR ( B - LI)] 
Courts or Tribunals either individually or through the 
Unions. It is further clarified that all cases of teinporary 

V . K . VENUGOPALAN , Desk Officer 
employees would be considered subject to verification by the 
Bank and in accordance with the Bank s rocruitment norms 

ANNEXURE 
against permanent vacancies . It is, however , clarified that 
the eligibility as regard to the age and the qualification of 

BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 
the said temporary employecs would be reckoned on the 

CENTRAL GOVT, INDUSTRIAL TRIBUNAL -CUM 
date first worked in the bank . 

LABOUR COURT, CHANDIGARH 

Case No. I.D . 129 /90 
Government guidelines issued from time to timc us regards 
SC /ST /Physically Handicapped employees would be followed 

Sukhdarshan Singh Vs. Punjub & Sind Bank . 
by the bank . On regularising the temporary employees 

For the workman . Shri H . S. Ghuman . 
against the vacancies so determined , their cntry and seniority 
would be reckoned from the date of their joining the services 

For the management.-- Shri Kanwaljit Singh . 
as regular employeos on probation in permanent subordinato 
cadre . 

AWARD 
This settles at rest all disputes and claims, if any , which 

Central Govt. vide gazettee notification No . L - 12012 / 177 / 
have already accrued or may arisc under any law or scitic 

00 -I. R BU Jated 1 - 10 - 1990 issued US 10X1Xd ) of the 1. D . 
ment. 

Act 1947 reforred the following disputo to this Tribunal for 

adjuclication : 
Copjes of this memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 58 

" Whether the action of the Management of Punjab & Sind 
of the Industrial Disputes Acts (Central Rules ) so that terms 

Bank represented through Regional Manager , Punjab 
and conditions thereof are binding on the parties as provi 

& Sind Bank Regional Ofice , Ludhiana ( P . B .) in tor 
ded in law . 

minating the services of S , Sukhdarshan Singh Peon 

w .o .f. 30 -6 - 87 is justified ? If not what other relief 
If any doubt or difficulty arises regarding interpretation of 

the workman is entitled to and with what effect ? " 
any provision of this settlement, the matter will be taken 
uponly at Head Office level of Punjab & Sind Bank and All 

2 . Present case was at the stage of evidence of the work 
India Punjab & Sind Bank Staff Organisation . 

man . However the parties have entered into settlement. 

Mr. H . S . Ghuman convener , Punjab and Sind Bank . Staff 
For Management of Punjab Organisation Regd , has made statement that he is wuthorised 
& Sind Bank 

representative of the workman , He has placed Settlement 

Ex, CI dated 16 - 10 - 1992 on the record , He has also stated 
( 1) S .S.S . Bodi, DGM ( Pers) 

that no dispute award be sent to the Ministry in view of tho 
(2 ) Sh . Ashok K . Agarwal, Sr. settlement and the settlement shall also form part of the said 
Manager (IR ). 

award . Kanwaljit Singh appearing on behalf of the manage 

mont stated that settlement Ex . C1 is correct and the samo 
WITNESSES : shall be implemented in its letter and spirit. 

, 
( 1) Lajwinder Singh -Manager In view of the statements made by both the partios on 
( IR ) 

account of settlement arrived between them and further settle 

ment Ex. C1 dated 16 - 10 - 1992 , a no disputo award is returned 
For Workmen , A11 India to the Ministry . However Settlement Ex . Ci shall also form 
Punjab & Sind Bank Stall part of the award and bo implemented in its letter and spirit 

Organistition as under taken by the respdt, management . 
(1) S .J.S . Roshą, President Chandigarh . 
(2 ) Sh , Gautam Sen Gupta , 12 - 1-93. 

General Secretary 
(2 ) Mabesh Aggarwal, Clerk 

Sdl- Illegible 
Typist H .O . Security Deptt . MEMORANDUM OF SETTLEMENT DATED 16 - 10 - 92 

BETWEEN THE MANAGEMENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMEN AS REPRE 

SENTED BY THE ALL INDIA PUNJAB & SIND BANK 
famít , 22 A , 1993 

STAFF ORGANISATION (UNDER SECTION 2P) AND 

SECTION 18 ( 1) OF THE INDUSTRIAL DISPUTES ACT , 
97. 97. 755 :- tatima ferare ufafah 1947 ( 1947 

1947, READ WITH RULE 58 OF THE INDUSTRIAL 
FT 14 ) 47 art 17 ut * fratu Fir TTK FT 

DISPUTES (CENTRAL ) RULES, 1957 
सिंघ बैंक के प्रबन्धन के संबद्ध नियोजकों और उनके कर्मकारों के बीच Representing the Management 
अनुबंध में निर्विष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

(1 ) S . Sarabjit Singh , DGM ( Adv) 
(2 )S .S.S . Bedi, DGM (Pers) 
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(3 ) S .M . S. Kapoor, DGM (OD & CCP ) 
(4 ) $ . Simran Singh , AGM (IR ) 
(5 ) Sh . N . S . Sethi, CM ( IR ) 
(6 ) Sh . Ashok K . Aggarwal, Sr. Manager (IR ) 


If any doubt or difficulty ariscs regarding interpretation of 
any provision of this settloment, the matter will be token 
up only at Head Office level of Punjab & Sind Bank and 
All India Punjab & Sind Bank Suff Organisation . 

For Management of Punjab 
& Sind Bank 
(1) S . S . S . Bedi, DOM (Pers) 
(2 ) Sh . Ashok K . Aggarwal, 

Sr . Manager ( IR ). 


Reprsenting the Workmen 


(1) Sh . J. S . Rosha , President 
(2 ) Sh . P . C . Anand , Vice President 
(3 ) Sh . Gautam Sen Gupta , General Secretary 
(4 ) Sh . Balkar Singh , Secretary 
( 5) Sh , Lakhbir Sing , Asstt. Secrçtary 
(6 ) Sh . Parveen Goyal, Asstt . Secretary 
(7 ) Sh , Shiv Shankar Sikdar, CC Member 


WITNESSES : 
( 1) Lajwinder Singh -Manager 

( IR ) . 
For Workmen , All India 

Punjab & Sind Bank Staff 

Organisation 
( 1) S . J. S . Rosha, President 
(2 ) Sh . Guutam Sen Gupta , 

General Secretary, 
(2 ) Mahesh Aggarwal, Clerk 

Typist H .O . Security Deptt. 
V . K . VENUGOPALAN , Desk Officer 


Tho All India Punjab & Sind Bank Stall Organisation high 
lighted the plight of temporary peons in the present socio 
economic crisos . After lot of deliberations and considering 
the constraints of the Bank also , and with a view to set at 
rest all disputes which have arisen or may arise, the Man 
agement and All India Punjab & Sind Bank Staff Organisa 
tion agree thut cases of temporary employees against perma 
nent vacancies at the stato level to be notified by the bank 
from timo to time will be considered for absorption in the 
subordinate cadre in the following manner : 


facit, 22 H , 1993 


(a ) Firstly , thoso employees who have completed 240 

days in tho preceding 12 months to be reckoned 
from the dato last served or in any other block of 
12 conşcutive months commencing from 15 - 4 -80 . 
Their intorse seniority would be determine state 
wise on the basis of the date on which they first 
worked as temporary coployees a6 pcr bank s 
available rccords. 


# T . 97 . 786 : - -3afati foart TRATTA 1917 ( 1447 
41 14 ) 7 ETT 17 FITTO # #777 TTET T7H TAK 
सिध बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बोल 
अन बंध में निविष्ट औद्योगिना विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण चंडीगढ़ के पंचपट को प्रकाशित करती है ओ केन्द्रीय सरकार 
19 . 3- 1993 FT STATUT ETI 

(Aaur ICT - 12012 /16 / 89 . 2 ( ) ] 

वी .के . वेणुगोपालन , रेस्क अधिकारी 
New Delhi, the 22nd March , 1993 


(b ) Thereafter , the other employees not falling in the 

above cutegory but bavc atlcast worked for 90 days 
from 1 - 1 - 87 to date in this settlement i c . 16 - 10- 92 
shall be given one time opportunity to appear in the 
selection process of the Bank and their seniority 
would be determined and selection will be done by 
proferring those who have joined first in the bank , 
serialwise that is first-cum - first serve . 


All temporary employeos falling in the above categories ir 
respectivo of the fact whether they applicd in response to 
the recent Bank s advertisement or not would bọ given the 
opportunity as stated herein above, if they approach the 
management beforo the selection commences . The said op 
portunity would also be extended to thoso employces who 
have taken up tho matter with Conciliation Machinery or 
the Courts or Tribunals either individually or through the 
Unions. It is further clarified that all cases of temporary 
employees would be considered subject to verification by 
tho Bank and in accordanco with the Bank s recruitment 
norms against permanent Vacancies. It is, however , clarified 
that the cligibility as regard to the age & the qualification of 
tho said temporary employees would bo reckoned on the date 
first worked in the bank . 


S . 0 . 756 . - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishcy the Award of the Cential Government 
Industrial Tribunal, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Punjab & Sind Bank and their work 
men , which was received hy the Central Government on 
19 - 3 - 93 . 

[No. 1 -13012 /16 /89 - D . II- A ] 
V . K . VENUGOPALAN , Dck Officer 


Government guidelines issued from time to time as regards 
SC /ST /Physically Handicapped cmployees would be followed 
by the Bank . On regularising the temporary employecg 
against the vacancies so determined their entry and senio 
rity would be reckoned from the date of their joining the 
services as regular employees on probation in permanent 
subordinato cadro . 


ANNEXURE 
BEFOR SHRI ARVIND KUMAR , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT, CHANDIGARH 

Case No. ID 134 /89 
Nirmal Singh Vs. Punjub & Sind Bank. 
For the workman . Shri Tok Chand Sharma, 
For the management - Shri J. S . Bawa . 

AWARD 
Central Govt. vide gazettee notification No . L - 12012116 | 
89-DJI( A ) dated 18 -8 - 1989 issued Us 10 ( 10 ) ( d ) of the I, D . 
Act 1947 referred the following disputo to ibis Tribunal for 
adjudication - 
“ Whether the action of the management of Punjab & 

Sind Bank in terminating tin servicce of Shri 
Nirmal Sinch and not considering him for further 
employment while recruiting fresh hands under 
Sec . 25H of the I. D . Act is justifica ? If 101, to 
what relicf is the workman entilled ? " 


This settles at rest all disputes and claims, if any, which 
havo Blroady accrued or may ATISO under any Inw Os 
scttlement 


Copios of this memorandum of Settlement will be inintly 
forwarded by the partics to the authoritice listed in Rule 58 
of the Industrial Disputes Acts (Central Rules ) so that terms 
and conditions thercof the binding on the parties as provided 
in law . 


( 4 ( 1 - -75 3 ( 11 ) ] Ara 41 715147 : 45 17 , 1993/5 27, 1915 
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TC 1SS . SYS 26 " KOLEDARSTWO -- 
2 . Present case is at the stage of evidence of the workojan , opportunity as stated hçrcin above, if they approach the 
However the petitioner Nirmal Singh has made btatcment plinaccident before the selection commences. The said 
that the Union has entered into igreement with thc Respdt. opportunity would also be extended to those employecs who 
Bank . This settlement is Ex. C1. This settlement is also have taken up thç multcr with Conciliation Machincry or 
accepiable lo nie . Nu wspulo award bc Icturned tu the the Courts or Tribunals cither individually or through the 
Ministry and the settlement Ex. Çi. shall form part of the Unions. It is lurther clarilied that all cascs of temporary 
award . 

cmployces would be considered subject to verification by 
J . S . Bawa appearing on behalf of the manageoient stated 

the Bank and in accordance with thc Baok s recruitment 
that settlement Ex . C1. is correct and the sanc shall be 

norus against permancnt vacancies. It is , however , clarified 
implementcu in its letter and spiri, 

tbat the eligibility as regard to the age & the qualifications 

of the said temporary çmployce s would be reckoned on the 
In view of the statements made by both the parties on 

date first worked in the bank , 
account of settlement arrived between thern and further 
settlement Ex. Ci, dated 6 - 10 - 1992 a no dispute award is 

Government guidelines issued from time to tipie as regarda 
returned to the Ministry . However settlement Ex. Çi shall 

SC |ST |Physically Handicapped employees would be followed 
also turn part of thic award und be implemented in its 

by the bank . On regularising the temporary employecs 
letter and spirit as undertaken by the Respat, Management. 

aguinyt the vacancies 60 determined , their catry wud seniority 
Chandigarh 

would be reckoned from the date of their joining the services 

as regular employees on probations in permanent subordinate 
Dated 11-2 - 1993 . 

cadre . 
ARVIND KUMAR , Prosiding Officer This settles at rest all disputes and claims, if any, which 
Memorandum of seltlement dated 16 - 10 - 92 between 

have already accrucd or may arise under any lay or scitla 
the 

ment. 
Management of Punjab & Sind Bank and Their Workmicas 

Copies of his memorandum of Settiennent will be 

jointly forwardeat by the partics to the authoriticz listel 
represented by the All India Punjab & Siod Bank Stall 
Organisation ( under section 2 ( P ) and section 18 ( 1l of the 

in Rule 58 of the industries Disputcs Acty (Central Rules ) 
Industrial Disputes Aut , 1947, read with Rules 55 of the 

so that terms and conditions thereof are bindiug on the 
ludustrial Disputes ( Centiu ) Rules, 1957 . 

partics as provided in law . 
Represcating the Management :--- 

If any doubt or dificulty arise s regarding interpretation of 

any provision of this setHenent, the matter will be taken up 
( 1) S . Sarabjit Singh , DGM ( Adv.) 

Only at Head Ollicc level of Punjab & Sind Laok and All 
(2 ) S . S . S . Bedi, DGM (pers ) 

India Punjab & Sind Bank Staff Organisation , 
13 ) S . M . S . hapoor , DGM (OD & CCP ) 

For Mnagement of Punjab & Sind Bank : 
(4 ) S . Simran Singh , AGM (IR ) 

( 1 ) S , S . S . Bedi, DGM ( Pers ) 
(5 ) Sh . N . S . Sethi, CM (IR ) 
(9 ) Sh . Ashok K . Aggarwal, Sr. Manager (IR ) 

( 2) Sh . Ashok K . Aggarwal, Sr. Manager (TR ), 
Represcnting the Worknien : 

Witnesses : 
( 1) Sh . J. S , Rosha, President 

(1 ) Lujwinder Singh -Manager (IR ). 
( 2 ) Sh. P . C . Anand , Vice President 

( 2 ) Mahesh Aggarwal, Clerk | Typist H , O . Security Depti, 
( 3 ) Sh . Gautan Sen Gupta , General Sccrelury 

For Workinen , All India Punjab & Sind Bank Stati 
( 4 ) Sh. Balkar Singh , Secretary 

Organisation : 
( 5 ) Sh . Lakhbir Singh , Asstt . Secretary 

( 1) S . J. S , Rosha , President 
(6 ) Sh . Parveen Guyal, Asstt . Secretary 

(2 ) Sh . Gautam Sen Gupta , General Secretary 
( 7 ) Sh. Shiv Shaukur Sikdar , CC Member , 
The All ludia Punjab & Sind Bulk Staff Organization high 
lighted the plight of temporary peons in the present socia 
economic crises . After lot of Juliberations and consideriny 

te format , 22 ir 1993 
the constraints of the Bank also , and with a view to sct 
at rest all disputes which have ariser Or may arise , the 
Management and All India Punjab & Sind Bank Stall 

17 . 97 . 757 : - - fattarei fast aufTTH 1947 ( 1947 
Organisation ( under section z ( P ) and section 13 ( 1 ) of the 
paident vacancics at the state level to be noullied by the 

का 14 ) की धारा 17 के अनुसरण में केन्द्रीय गरकार पंभाब पल्ट 
bank from time to time will be considered for absorption सिध मेवा के प्रबन्धतंत्र के संबद्ध नियोगकों और उनके कर्मकारों के बीच 
in the subordinute cadre in the following manner : 

अनुमंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
( A ) Firstly , thosc employces who have complete 240 अधिकरण चंडीगढ़ के पंचपट को प्रकाणित करती है जा केन्द्रीय सरकार 

duys in the piccccding 12 months to be reckonec 
from the date last served or iu any other block 

FT 19- 3- 1993 1994 
of 12 consecutive months commencing from 15 - 4 -80. 
Their interse seniority would be determined -statewise 

[" But TTT- 12012 /373/88-31-2 (Ⓡ ) ] 
no the basis of the date on which ihey first worked 
as temporary cnployecs as per bank s available 

यो के . वेणुगोपालन , जैस्क अधिकारी 
records. 
( B ) Thereafter, the other employces not falling in the 
above category but have uticast wurhed for 90 

New Delhi, the 22nd March , 1993 
days from 1 - 1 -82 to date to this settlement i.c . 

S . O . 757 . — In pursuance of Section 17 of the Industrial 
16 - 10 - 92 shall be given one time opportuni y to 

Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
aprcar in the selection process of the Bank and 

hereby publishes the Award of the Central Governinent In 
ibeir seniority would be determined and selection 

dustrial Tribunal, Chandigarh a s shown by the Anncxure in 
will he donc by preferring those who have joined 

the Inclustrial Dispute between the employer in relation to 
first in the hank , serialwine that is first-cum - first 

the management of Punjab & Sind Bank and their workmcn . 
Terve, 

which will received by the Central Government on 19 . 3 - 93. 
All temporary employees falling in the above categories 

(No. L -12012 /313 /89-D . JI(A ) ] 
irrespective of the fact whether they applied in response to 

V . K . VINUGOPALAN , Desk Officer . 
the recent Bank s advertisement Or not would be given the 
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ANNEXURE 

10 time will be considered for absorption in the subordinato 
BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 

cadic in thc following manner : 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT, CHANDIGARH 

( A ) Fustly , those employees who havo completed 240 

days in the preceeding 12 months to be reckoned 
Case No. I. D . 38 / 90 

from the date last served or in any other block of 

12 consecutive months coinmencing from 15 -4 - 80 , 
Amarjeet Singh Vs. Punjab & Şind Bank 

Their interse seniority would be determined state 
For the workman : 

wise on the basis of the date in which they first 
For the management - - Shri Kanwaljit Singh . 

worked as temporary employees as per bank s avail 

able records. 
AWARD 

( B ) Thereafter, the other employees not falling in the 
Central Government Vide Gazette Notification No. L 

above category but have atleast worked for 90 days 
12012 / 373 / 89 - D . I ( A ) daicd 21- 3 - 90 issuud U / S 10 ( 1 )( d ) of 

from 1 - 1 - 82 to date in this bettlemcnt i.e . 16 - 10 - 92 
the I. D . Act, 1947 refcrted the following dispute to this 

shall be given one time opportunity to appcar in 
Tribunal for adjudication ; 

the sclection process of the Bank and their senio 
" Whether the action of the management of Punjab & 

rity would be determined and selection will be done 
Sind Bank in relation to their Sirsa Branch in 

hy preferring those who have joined first in the 
terminating the services of Shri Amarjcct Singh 

bank , serialwisc that is first- cum - first serve , 
S / o Shri Ramdhan Singh is justified ? If not, to what All temporary cinployces falling in the above cutegories 
relief is the workman entitled ? " . 

irrespective of the fact whether they applied in response to 
l rescut cue is at the stage of rejoinder and affidavit of 

the recent Bank s advertisement or not would be given the 
the workmun . However the petitioner Amarjit Singlı has 

opportunity as stated hciein alove , if they approach tho 
made statement that the Union has entered into agreement 

management before the solection commences. The said 
with the Reput. Bank . This settlement is Ex. CI. This 

opportunity would also he extended to those employees who 
statcineni is also acceptable to him . No disputc award be have taken up the matter with Conciliation Machinery or 
returned to the Ministry and the Settlement Ex. CI shall the Courts or Tribunals either individually or through the 
forn part of the award . 

Unions . It is further clarified that all cases of temporary 
Kanwalijt Singh appearing on behalf of the management 

cmployces would be considered subject to verifica :ion by 
stated that settlement Ex. C1 is correct and the saire shall 

the Bank and in accordance with the Bank s recruitment 
bu implemented in its letter and spirit , 

norms against permanent vacancies. It is , however, clarified 

that the eligible us regard to the age and the qualification 
Tu view of thọ statement made by both the parties o n of the said temporary employees would be reckoned on the 
account of settlenient arrived between them and further date first worked in the bank . 
settlement Ex. Ci is date 16 - 10 - 1992 . as no dispute award 
is returned to the Ministry . However settlement Ex, Ci shull 

Government guidelines issued from time to time as regards 
also form part of the award and be implemented in its SC /ST / Physically Handicapped employees would be followed 
letter and spirit was under taken by tho Respdt. managemont. 

by the bank. On regularjsing the temporary employces 

against the vacancies so determined , their cntry and seniority 
ARVIND KUMAR , Presiding Officer 

would be reckoned from the date of their joining the services 
Chandigarh , 

as regular employecs on probation in permanent subordinate 
2 -2 -1993. 

cadre . 

This settles at rest all disdisputes and claims, if any , 
Memorandum of Settlement dated 16 - 10 - 92 between the 

which have already accrued or may arise under any law or 
Management of Punjab and Sind Bank and thvir workmen 

settlement. 
as represented by the All India Punjab and Sind Bank Staff 
Organisation Under Section 2 ( P ) and Section 18 ( 1 ) of the 

Copies of this memorandum of Settlement will be jointly 
Industrial Disputes Act, 1947 , read with Rule 58 of the forwarded by the parties to the authorities listed in Rulc 58 
Industrial Disputes (Central) Rules, 1957 . 

of the Industrial Disputes Acts ( Central Rules ) so that terms 

and conditions thercof the bioding on the parties as provided 
Reprosenting the Management : 

in law . 
(1 ) $ . Sarbjit Singh , DGM (Adv.) 

If any doubt or difficulty arises regarding interpretation 
(2 ) S .S .S . Bedi, DGM (Pers.) 

of any provision of this settlement, the matter wlil be taken 
( 3) S. M .Ş. Kapoor, DGM (OD & CCP ) 

up only at Head Office level of Punjab & Sind Bank and 

All India Punjab & Şind Bank Staff Organisation , 
(4 ) S . Simran Singh , AGM (IR ) 

For Management of 
(5 ) Shri N . S . Sethi, CM (IR ) 

Punjab & Sind Bank 
(6 ) Shri Ashok K , Aggarwal, Sr. Manager ( IR ) 

Sd / 
Representing the Workmen : 

( 1) S .S .S. Bedi, DGM ( Pers .) 
( 1) Shri J. $ . Rosha , President 

Sd / 
(2 )Shri P. C . Apand , Vice President 

(2 ) Șh , Ashok K . Aggarwal, Sr. Manager (IR ) 
(3 ) Shri Gautam Şen Gupta , General Secretary 

For Workmen , All India Punjab 

& Sind Bank Staff Organisation 
( 4 ) Shri Balkar Singh , Secretary 

Sd / 
( 5) Shri Lakhbir Singh , Asst . Secretary 

( 1) S ..J. S . Rosha, President 
(6 ) Shri Parveen Goyal, Asstt. Secretary 

Sd / 
( 7) Shri Shiv Shankar Sikdar, CC Member 

(2 ) Sh . Gautam Sen Gupia , 
The All India Punjab and Sind Bank Stall Organisation high 

General Secretary 
lighted the plight of temporary peons in the present socio 
economic crises . After lot of deliberations and considering 

WITNESSES : 
the coöstraints of the Bank also , and with a view to set at 
jelit all disputes which have arisen Or may arise , the Manage 

( 1) Lajwinder Singh , Manager ( TR ) 
ment and All Indie Punjab & Sind Staff Orgainsution agrec 

( 2 ) Mahesh Aggarwal,Clerk / Typist, 
that cases of temporary cmployees against permanent vacan 

H . O . Security Deptt. 
cies at the staate level to be notified by tho bank from time 
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MEMORANDUM OF SEI TLEMENT DATED 16 - 10 - 92 
af faeeft, 22 FE, 1993 

J. ! I WEEN THE MANAGEMENT OF PUNJAB AND SIND 
HINK AND THEIR WORKMEN AS REPRESENTED BY 

H ALL INDIA PUNJAB & SIND BANK STAFF ORGA 
47. 91 . 758 : - - atent foran frata afuf+ 44 1947 ( 1947 

NISATION UNDER SI CIRUN 21P ) ] AND SECTION 
47 14 ) T UIT 17 TACT # rete Atre Pita 177 

OF THE INDUSTRIAL DISPUTES ACT, 1947. READ 

WITH RULE 58 OF THE INDUSTRIAL DISPUTES 
सिंध बैंक के प्रमन्धतंत्र के मंबद्ध नियोजकों और उनके कर्मकारों के बीच 

(CENTRAL ) RULES, 1957 
अनमंध में निर्विष्ट ओद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्राधिकरण चंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 

Representing the Management : 
19- 3- 1993 STA EHITI 

( 1) S . Sarabjit Singh , DGM (Adv.) 

(2 ) S. S. S. Bedi, DGM (Pers.) 
[sent 14-1 2012 /385/89 - 67 -2 (? ) ] (3 ) S. M . S . Kapoor, DGM (OD & CCP ) 
ht. # . ATTUTA EFT ofte ift 

( 4 ) S . Simran Singh , (AGM ( IR ) 
15 ) Sh11 N . S . Sethi, CM (IR ) 

(6 ) Sh . Ashok K . Aggarwal, Sr , Manager ( IR ). 
New Delhi, the 22nd March , 1997 

Representing the Workmen ; 
S . O . 758 . - In pursuance of Section 17 of the Industrial 

( 1 ) Sh . J. S . Rosha , President 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

( 2 ) Sh . P . C . Anand , Vice President 
hereby publishes the Award of the Central Govei nment in 

( 3 ) Sh . Gautam Sen Gupta , General Secretary 
dustrial Tribunal, Chandigarh as shown in the Annexurc in 
thc Industrial Dispute between the employers in relation to 

( 4 ) Sh . Balkar Singh , Secretary 
the management of Punjab & Sind Bank and their workmen , 

15 ) Sh . Lakhbir Singh , Asstt. Secretary 
which was received by the Central Government on 19th 
March , 1993 . 

(6 ) Sh . Parveen Goyal, Asstt. Secretary 
[No . L -12012 ;38.5 / 89 - D) . II ( A ) 

(7 ) Sh . Shiv Shankar Sikdar, CC Member. 
V . K . VENUGOPALAN , Desk Officer 

The All India Punjab & Sind Bank Staff Organisation high 
ANNEXURE 

Tighted the plight of temporay peons in the present socio 

Economic crises . After lot of deliberations and considering 
BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , the constraints of thọ Bank also , and with a view to set at 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL rest all disputes which have arisen or may arise , the Man 
CUM -LABOUR COURT, CHANDIGARH 

gement and All India Punjab & Sind Bank Staff Organisation 

ugrce that cases of temporary employees against permanent 
Case No. I.D . 45 /90 

varancies at State level to be notified by the bank from 

time to time will be considered for absorption in the sub 
Mohinder Singh 

ordinate cadre in the following manner : 
Vs 
Punjab & Sindh Bank 

( A ) Firstly , those employecs who have complete 240 

days in the prereding 12 months to be reckoned 
For the workman — Shri H . S. Ghuman . 

from the date last served or in any other block of 

12consecutive months commcncing from 15th April, 
For the management- Shri Kanwal Jit Singh 

1980 . Thçir interse seniority would be determined 
AWARD 

Statowise on the basis of the date on which they 

first worked as temporary employees as per bank s 
Central Government vide gazette notification No. L - 12012 / 

available records . 
385 / 89 - D . II ( A ) dated 26th March , 1990 issued U / S . 10 ( 1 ) ( d ) 

( B ) Thereafter, the other employees not falling in the 
of the I. D . Act, 1947 referred the following dispute to this 

above category but havo atleast worked for 90 dayy 
Tribunal for adjudication : 

from 1st Jan ., 1982 to date in this settlement i.e . 16th 

October , 1992 shall be given one time opportunity 
" Whether the action of the management of Punjab & 

to appear in the selection process of the Bank and 
Sind Bank in terminating the services of Shri 

their geniority would be determined and selection 
Mohinder Singh , Peon is justified ? If not, to what 

will be done by preferring thosc who have joined 
relief is the workman entitled ? " 

first in the bank , serial-wise that is first- cum - first 

serve . 
2 . Present CASQ was at the stage of evidence of the work 
inan , However the parties have catered into settlement. Mr. All temporary cmployees falling in the above categories 
H . S . Ghuman convencr , Punjab and Sind Bank , Staff Orga irrespective of the fact whether they applied in response to 
nication ( Regd . ) bas made statement that he is authorised the recent Bank s advertisement or not would be given the 
Eresentative of the workman . He has placed Settlement Ex. opportunity as stated herein above , if they approach the man 
C1 datett 161h October , 1992 on the record . He has also 

me nt before the solection commences. The said onpor 
stated that no dispute award be sent to the Ministry in view tunity would also be extended to those employees who have 
of the settlement and the settlement shall also form part of taken up the matter with Conciliation Machinery or the 
the said award . Kanwaljit Singh appearing on behalf of the Courts or Tribunals either individually or through the Unions. 
management stated that settlement Ex. Ci is correct and the It is further clarified that all cases of temporary employees 
cunc shall be implemented in its letter and spirit. 

would be considered subject to verification by the Bank ant! 
in accordance with the Bank s recruitment nomme against 

nermanent vacancies. It is, however , clarified that the eligi 
In vicw of the statements made by both the parties on hility as regard to the age & the qualifications of the said 
Account of settlement arrived between them and further settle temporary employees would be reckoned on the date first 
ment Ex. C1 datetl 16th October , 1992 , a no dispute award vorked in the bank . 
is returned to the Ministry . However Settlement Ex, Çl shall 
also form part of the award and be implemented in its letter Government guidelines fşsued from time to time as regarda 
:! d sririt as under taken by the respondent management. 

SC / ST / Physically Handicapped employess would be followed 

by the same. On regularising the temnorary emplovees Against 
Chandigarh 

the vacancies so determined , their entry and seniority would 
12. 1 - 1993 

be reckoned from the date of their joining the services as 

regular employees on probation in permanent subordinato 
ARVIND KUMAR , Presiding Officer 

cadre . 
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+ 
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AWARD 


Cential Government vide guzetle notificution No. 1,- 12012 / 
277, 89 -IR . B . Il dated 8th August, 1991 Issued U / S 10 ( 1 ) ( d ) 
of the I. D . Act, 1947 referred the following dispute to this 
Tribunal for adjudication ! 


" l hether the uction of the management of Punjab & 

" Sint Bank in relation to their Sirsa branch in ter 
minating the services of Sh . Prem Singh S , o Shri 
Sher Singh w . e .f, 28th July , 1988 is just, fair and 
legal ? If not, to what relief the concerned workinan 
is entitled to ? 


This settles at rest all disputes and claims if any, which 
hive already accrued or muy arise under any law or scith 
Ment. 

Copies of this memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in Rule 58 
ol the Industrial Disputes Acts ( Central Rules ) so that terms 
and conditions thereof are binding on the parties as provided 
111 law . 

If any doubt or difficulty arises rogurding interpretation of 
any provision of this settlement, the matter will be taken up 
rnly at Head Oflice level of Punjab & Sind Bunk and All 
India Punjab & Sind Bank Stall Organisation . 
FOR MANAGEMENT OF PUNJAB 
& SIND BANK : 

S ] ! - 
( 1 ) S . S. S . Bedi, DGM ( Pers.) 

Sd / 
( 2 ) Sh . Ashok K . Aggarwal, 

Sr. Manager ( IR ) 
WITNESSES : 

Sd / 
( 1) Lajwinder Singh , Manager (IR ) 

Sd / 
( 2 ) Mahesh Aggarwal, Clerk /Typist 

H . O . Security Deptt. 
FOR WORKMEN , ALL INDIA PUNTAB 
& SIND BANK STAFF ORGANISATION : 

Sd / 
( 1 ) S . J. S . Rosha , President 

Sd / 
( 2 ) Sh. Gaulam Sen Gupta , General 

Secretary 


2 . During the course of proceedings the representative of 
thic workman R . K . Chopru has mude statenicnt that the 
Union has entered into agreoment with Respondent Bank . 
This settlement is Ex. C1. This settlement is also acceptable 
to him . No dispute award be returned to the Ministry and 
The Settlement Ex , C1 shall form part of the award . 

Kanwaljit Singh appcaring on hehalf of the management 
stated that settlement Ex . Ci is correct and the same shall 
lze implemented in its letter and spirit. 


In view of the statements made by both the parties on 
account of settlement arrived between them and further settle 
ment Fx, C1 dated 16th Ortober , 1992 a no dispute award 
is returned to the Ministry . Ilowever settlement Ex. C1 shall 
also form part of the award anti be implemented in its letter 
and spirit as linder taken by the Respondent managenient. 
Chandigarh , 
12- 1 - 1993 . 


& fomit , 22 AN , 1993 


FT . ATT. 759 : - - 31 of forama afuf144 , 1947 ( 1947 
41 14 ) 47 UTT 17 PATUT # , # rter HAR 1719 TF ! 
मिष बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के 
मीच, मन बंध में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्रधिकरण, मंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 
* 19- 3- 1993 917 a HT 911 


ARVIND KUMAR , Presiding Oficer 
MEMORANDUM OF SFTTI EMENT DATED 16 - 10 - 92 
BETWEEN THE MANAGEMENT OF PUNJAB AND SIND 
BINK AND THEIR WORKMEN AS REPRESENTED BY 
THE ALL INDIA PUNJAB & SIND BANK STAFF ORGA 
NISATION (UNDER SECTION 2 ( P ) ) AND SECTION 
18 ( 1 ) OF THE INDUSTRIAL DISPUTES ACT , 1947, READ 
WITH RULE 58 OF THE INDUSTRIAL DISPUTES 

(CENTRAL ) RUIFS , 1957 
Representing the Management : 

( 1 ) S . Sarubjit Singh , DGM ( Adv.) 
(2 ) S. S . S. Bedi, DGM (Pers .) 
(3 ) S . M . S. Kapoor, DGM (OD & CCP ) 
( 4 ) S . Simran Singh , (AGM ) (IR ) 
(5 ) Shri N , S . Sethi, CM ( IR ) 

16 ) Sh . Ashok K . Aggarwal, Sr. Manager ( IR ). 
Representing the Workmen : 

( 1 ) Sh . J. S . Rosha, President 
(2 ) Sh . P . C . Anand , Vice President 
13 ) Sh , Gnutom Sen Gupta, General Secretary 
(4) Sh . Balkar Singh, Secretary 
( 5 ) Sh , Lakhbir Singh , Asstt. Secretary 
( 6 ) Sh . Parveen Goyal, Asstt . Secretary 
( 7 ) Sh . Shiv Shankar Sikdar, CC Member . 


(#feet 124 - 12012/377/49 .976 TT ( ut-2 ) ] 

offi . TTTTTTT, FI fermat 


New Delhi, the 22nd March , 1993 


S . O . 759. - In pursuance of Section 17 of the Industrial 
Toisputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the Award of the Central Government In 
dustrial Tribunal, Chandigarh as shown in the Annexure in 
the Industrial Dispute belwcen the employers in relation to 
the munavenent of Punjab & Sind Bank und their work .nen , 
which was received by the Central Government on 19th 
March , 1993. 

[No. L - 12012 / 377 / 89- IR ( B -II )] 
V . K . VENUGOPALAN , Desk Officer 

ANNEXURE 
BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 
CENTRAJ. GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, CHANDIGARH 

Case No . I.D . 103 / 91 
Prem Singh 

Vs. 

Punjab & Sind Bank 
For the workman — Shri R , K , Chopra . 
For the management - Shri Kanwaljit Singh . 


The All I ndia Punjab & Sind Bank Staff Organisation high 
lighted the plight of temporary peons in the present socio 
c conomic crises. After lot of deliberations and considering 
the constraints of the Bank also , and with a view to set at 
jest all disputes which have arisen or may arise , the Man 
ngement and All India Punjab & Sind Bank Staff Organisation 
agree that caSCs of temporary cmployees against permanent 
Vicancies at all State level to he notified by the bank from 
time to time will be considered for absorption in the sub 
Ordinate cadre in the following manner : 


( A ) Firstly , those employees who have completed 240 

days in the preceding 12 months to be reckoned 
from the tato fast served or in any other block of 
12 consecutive months commencing from 15th April, 
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[ II- - 3 ( ii ) ] 

WITH 77 77 / 
- -. .. - " : - - - - - - - - - - - 

WYMALLIS . 
1980 . Their intersc seniority would be determine 
Statewise on the basis of the date on which Ley 
tirst worked as temporary employeci as por bat ! 
lailahle records . 


7 17, 1993/# : 7, 1975 
M 

I NULLI _ - . - - - -- - - - - 

to , 22-ci , 1993 


( Bi Thereafter, the other cmployees not falling in the 

above category but have atleast worked for 90 day s 
froin 1st January , 1982 this settlement i.e . 1611 
October, 1992 shall be given ouc time opportunity 
70 prout in the selection process of the Bunk ini 
Their seniority would be determined wild selection 
will be done by preferring those who have joineh 
Tilst in the bank , Serial wise that is first cun - first 
serve . 


77 . 977 . 760) . : - Hart 

forth 1947 ( 1948 
का 1 .1) की धारा 17 अनुशरण में केन्द्रीय सरकार पंजाय एन्ड 
कि बैंक के प्रबन्वतंत्र के संबद्ध नियों को और उनके कर्मकारों के 
बाव , अनबंध निरिष्ट गायोगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण चंडीगढ़ पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार 
77 19- 3-1993 FT 9001 var ari 


All temporary employees falling in the above categories 
inexpective of the fact whether they arplied in response to 
s . recont Bank s advertisement or not would be given the 

unity as stated herein above , if they appro . ch the man 

will before the selection commences . The aid oppon 
THEY would also be extended to those employees who have 
1: 1er 11 the matter with Conciliation Machinery or ilie 
Curts or Tribunals either individually or through the Unicos 
Ti is puitter clarified that all cases of temporary employees 
Vould be considered subject to verificntion by the Bank anul 
in accordance with the Bank s recruitment norme yansi 
11017?: crt Vacancies . It is , however, clarified that the cligi 
hility as regard to the age & the qualincations of the sujd 
luis norary cmployees would be reckoned on the date Arst 
Holter in the bank . 


Government guidelines issued from time to time as regards 
SO /ST / Physically Handicapped employees would be followed 
by the Bank . On regularising the temporary employees against 
thic vacancies so determined their entry and seniory would 
by reckoned from the date of their joining tho scrvices is 
rocular employees on probation in permanent subordinate 
cadre . 


[ 341 1 7- 12012 /199/89– 37 -2 (Ⓡ ) ] 

07. Iti .T im , É ufahrt 
New Delhi, the 22nd March , 1993 
S . O . 760 . - In pursuance of Section 17 of the Industrial 
Inutes Act, 1947 ( 1.1 of 1947 ) , the Central Government 
Ecreby publishes the Award of the Central Government In 
custrial Iribunal, Chandigarh as shown in the Annexure in 
tuc musirial Dupute beseen the employers in relation to 
the managemeut of Punjab & Sind Bank and their workmen , 
which was received by lhe Central Government on 19 - 3 -93. 

[No , L - 12012 / 199 /89 / D . JIA ] 
V . K . VENUGOPALAN , Desk Officer 

ANNEXURE 
PHPORE SHRI ARVIND KUMAR . PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 

LABOUR COURT, CHANDIGARH 

Casc No. I. D . 60 / 90 
Kchar Singh Vs. Punjab & Sind Bank . 
For the workmen - Shri H . S . Bath . 
For the management - Shri Kanwaljit Singh , 

AWARD 
Central Govt. vide gazette notification No. L - 12012 / 199 / 
07- D . IIA dated 24 / 4 / 90 issue U / s, 10 ( 1 ) ( 1) of the J. D . Act 
1947 rcfcrred the following tlispute to this Tribunal for 
adjudication : 
" Whether the management of Punjab & Sind Bank is 

Jiable to consider Sh . Keher Singh Ex- peon for ap 
pointment against future vacancies in the sub - ordinate 
cudry and if so , in what manner " 


This settles at rest all disputes and claims if any, which 
have already accrued or may ariso under any law or settlo 
ment . 


Copies of this memorandum of Settlement will bo jointly 
forwarded by the parties to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Central Rules ) so that teras 
and conditions that of are binding on the parties as provided 
in law . 

If any doubt or difficulty arises regarding interpretation of 
2017 provision of this settlement. the matter will be talien i 
only at Head Omce level of Punjab & Sind Bank and All 
Inuit Punjab & Sind Bank Staff Organisation . 


2.. In the present casc the representative of the petitioner 
I S . Both has made statement that tho Union has entered 
into agreement with the Respdt, Bank . This settlement is 
1 . Cl. This settlement is also acceptable to me. No dispute 
1. be returned to the Ministry and the Settlement Ex . Ci 
* ?: form part of the award Kanwaljit Singh appearing on 
L ehalf of the management, staied that settlement Ex. Ci 19 
correct and the same shall be implcmonted in its Ictier and 
Spirit . 


FOR MANAGEMENT OF PUNJAB 
S SIND BANK : 

Su 
(11 S . S. S. Aedi, DGM (Pers.) 

Sd / 
(2 ) Sh . Ashok K . Aggarwal, 

Sr . Manager ( TR ) 
WITNESSES : 

Sd / 
( 1) Tajwinder Singh . Manager (IR ) 


! n view of the statement made by both the parties on 
iClini of settlement arrived hetween them and further settle 

. Ex , C1 dated 16 - 10 - 92 , i no dispute award is returned 
Hoy the Ministry . However settlement Ex . C1 shall also form 
. ! ! ? of the awaril and be implemented in its letter and spirit 
ne liter taken by the Respdt. management. 
( ? “ ndigarh . 
? - ?- 1993 


(2 ) Mahe-l Aggarwal, Clerk / Typist 

H . O . Security Deptt, 
FOR WORKMEN , ALL INDIA PUNJAB 
SIND BANK STAFF ORGANISATION : 

Sd / 
( 1 ) S . . S . Rosha , Prevident 

SJ/ 
I SI . Cautam Sen Gunta , General 

Secretary 

$ d / 
( 2 ) Mahesh Aggarwal, Clerk / Typist 

H . O . Security Depti. 
800 GI93 - 4 . 


MENORANDUM OF SETTLEMENT DATED 16 - 10 - 1992 

PETWEEN THE MANAGETIENT OF PUNJAB AND 
SIND BANK AND THEIR WORKMEN AS REPRESENT 

ED BY THE ALL INDIA PUNJAB AND SIND BANK 
STAFF OPGANISATION (UNDER SECTION 2 ( P ) AND 
SECTION 18 ( 1 ) OF THE INDUSTRIAL DISPUTES ACT, 
19.17 . READ WITII RULES 58 OF THE INDUSTRIAL 

DISPUTE ( CENTRA ) RULES , 1957 
Bopresenting the Management : 

(1 ) S . Sarnbjit Singh , DGM (Adv ) 
(2 ) S . S . S. BEDI, DOM (Pors) 
( 3 ) S. M . S . Kapoor, DGM (OD & CCP ) 
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If any doubt or difficulty arises regardin intcrprctation 
of any provision of this settlement, the matter will be taken 
up only at Head Office level of Punjab and Sind Bank and 
All India Punjab and Sind Bank Staff Organisation . 


( 4 ) S . Simran Singh , AGM (IR ) 
(5 ) Shri N , S Sebhi, CM ( IR ) 

(6 ) Shri Ashok K . Aggarwal, Sr. Manager (IR ). 
Representing the Workmen : 

( 1 ) Shri J. S . Rosha , President 
(2) Shri P . C . Anand , Vice President 
(3 ) Shri Gautam Sen Guptu , General Secretary 
(4 ) Shri Balkar Singh , Secretary 
( 5) Shri Lakhbir Singh , Asstt . Secretary 
(6 ) Shri Parveen Goyal, Asstt . Secretary 
( 7) Shri Shiv Shankar Sikdar, CC Member. 
The All India Punjab and Sind Bank Staff Organisation , 
highlighted the plight of temporary peons in the present 
social economic crises. After lot of deliberations and congi 
doring the constraints of the Bank also and with a view to 
set at rest all disputes which have arisen or inay arise, the 
Management and All India Punjab and Sind Bank Staff Or 
ganisation agree that cases of temporary einployees against 
pormanont vacancies at the stato level to be notified by the 
bank from time to time will be considered for absorption in 
the subordinate cadre in the following manner : 


For Management of Punjab 
and Sind Bank . 

Sd . / 
(1) S . S . S. Bedi, DGM (Pers) 

Sd . A: 
(2 ) Shri Ashok K . Aggarwal, Sr, 

Manager ( IR ). 
WITNESSES : 

Sd . A 
(1) Lajwinder Singh Manager, (IR ) 

For Workmen , All India Punjab 
and Sind Bank Stale Organisation 

Sd. / 
( 1) S. J. S , Rosha , President 

Sd. / 
12 ) Shri Gautam Sen Gupia , General 

Secretary . 

Sd. / 
( 2) Mahesh Aggarwal , Clerk / Typist 

H , O . Secretary Department, 


never, leikmen 
stale 


(A ) Firstly, those employees who have completed 240 

days in the preceding 12 months to be reckoned 
from the date last served or in any other block of 
12 consecutive months commencing from 15 / 4 / 80 . 
Their intorse sonlority would be determined state . 
wigo on the basis of the date on which they first 
worked as temporary employees as per bank s 
available records. 


af facit , 22 


, 1993 


( B ) Thereafter , tho othor employoes not falling in the 

above category but has atleast worked for 90 days 
from 1 - 1 1982 to date in this settlement le. 
16 - 10 - 1992 shall be given one time opportunity to 
appear in the selection process of the Bank and 
their seniority would be determined and selection 
will be done by preferring those who havo joined 
first in the bank , serialwise tha : is first- cum - first 
sorve. 


41 . 97 . 761. . - - utfits fora afaf TTH 19.17 ( 1947 
47 14 ) TT 17 TAROT # 19 01 07 
सिंघ बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के 
घौच अनबंध में निर्विष्ट औद्योगिक विवाद में केन्द्रीय मरकार औद्योगिक 
अधिकरण चंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 
# 19- 3- 1993 ART TI 


[ RICHT 0 - 12012 / 383/89 -67-2 ( ) ] 

वी . के . घेणगोपालन , रेस्क अधिकारी 


New Delhi, the 22nd March , 1993 


All temporary employees falling in the above catogorles 
Irrespective of the fact whether they applied in response to 
the recent Bank s advertisement or not would be given the 
Opportunity as stated herein above , if they approach the 
management before the selection commerces . The said op 
portunity would also be extended to those epiployees who 
have taken up the matter with Conciliation Machinery or 
the Courte or Tribunals althor Individually or through the 
Unions. It is further clarified that all cases of temporary 
employees would be considered subject to verification by the 
Bank and in accordance with the Bank s recruitment norms 
against permanent vacancies. It is , however , clarified that 
the eligibility as regard to the age and the quallication of 
the said tomporary employees would be reckoned on the date 
first worked in the bank . 


S . O . 761.- In pursuance of Section 17 of the ladustrial 
Disputes Act, 1947 (14 of 1947 ), the Central Goveromont 
hereby publishes the Award cf the Central Governmcint In 
dustrial Tribunal, Chandigarh as shown in the Annerito in 
the Industrial Disputo between the employers in relation to 
the management of Punjab and Sind Bank and their work 
men , which was received by the Central Government on 
19 - 3 -93 . 

No . 1.- 12012 / 383 / 89 - D . JI( A ) ] 
V . K . VENUGOPALAN , Desk Officer 


ANNEXURE 


BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM - LABOUR COURT, CHANDIGARH 


Governmont guidelines issued from time to time as regards 
SC /ST /Physically Handicapoert employees would be follory 
od by the name. On regularising the temporary employees 
against the vacancies so determined , their entry and seniority 
would he reckoned from the date of their joining the services 
as regular employcos on probations in permanent subordinate 
cadre . 


Case No. 1,1 , 37 /90 
Shiv Kumar Vs. Punjab and Sind Bank . 
For the workman : 
For the management : Shri Kanwaljit Singh . 


This settlement at rest all disputes and claims, if any , 
which have already accrued or inay arige under Ally law or 
settlement, 


AWARD 


Copies of this Memorandum of Settlement will be jointly 
forwarded by the parties to the nuthorities listed in Ruile 58 
of the Industrial Disputes Acts (Central Rules ) so that terms 
and conditions thereof aro binding on the parties ng provided 
in law , 


Central Government vitlo Gazette notification No. L - 12012 / 
383 / 89- D .II( A ) dated 21- 3 - 90 issued U /S 10 (1H1) of the I. D . 
Act. 1947 referred the following dispute to this Tribunal 
for adjudication : 


17 , 1993/ 7 27, 1915 
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preferring those who have joined first in the bank , 
serialwise that is rst - cum - first serve , 


[ II - - - 3 ( ii ) ] 

ATT MT 794 : 
= 

= 
" Whetber the action of the management of Punjab und 

Sind Bank in terminating the services of Shri Shiv 
Kumar S / O Shri Agya Ram is justified ? If not. 

to what relief is the workman entitled ? " 
2 . Present case is at the stago cf rejoinder and affidavit 
of the workman . However the politjoncr Shiv Kumar has 
mude statement that the Union has entered into agreement 
with the Respondent Bank . This settlement is Ex. C1. This 
seltlement is also acceptable to me. No dispute award be 
returned to the Ministry and the settlement Ex. CI. shall 
form part of the award . 

Kanwaljit Singh appearing on behalf of the management 
stated that settlement Ex . CI is correct and the samc shall 
be iinpleinented in its letter and spirit. 


All temporary employees falling in the above categorie , ir 
respective of the fact whether they applied in response to tho 
recent Bank s advertisement or not would be given thi¢ oppor 
tunity as stated herein above , if they approach the manage 
ment before the selection commcaces. The said opportunity 
would also be extended to those employees who have taken 
up tho matter with Conciliation Machinery or the Courts 
or Tribunals either individually or through the Unions. It 
is further clarified that all cases of temporary employees 
would be considered subject to verification by the Bank and 
in accordance with the Bank s recruitment norms against 
permanent vacancies. ItI is, however , clarified that the cligi 
bility as regard to the age and the qualitication of the said 
teinporray employees would bo reckoned on the dato first 
worked in the bank . 


Goveinment guidelincs issuod from time to time as regards 
SC /ST /Physically Handicapped employees would be followed 
by the bunk . On regularising the temporary employces against 
the vacancies so determined , their entry and seniority would 
be reckoned from the dato of their joining the services as 
regular employees on probation in permanent subordinata 
cadre . 


Thiy settlos at rest all disputes and claims, if any, which havo 
already accrued or may arisc under any law or settlement. 

Copies of this memorandum of Settlement will be jointly 
forwarded by the partics to the authorities listed in Rule 58 
of the Industrial Disputes Acts (Central Rules ) so that terms 
and conditions thereof arc binding on the particg ag provided 
in law . 


In view of the statements made by both the partios on 
account of settlement arrived betwcen theni and further settle 
ment Ex . C 1 dated 16 - 10 - 1992 á no disputo award is neturn 
ed to the Ministry . However seitlemen Ex. C1 shall also 
form part of the award and he implemented in its letter and 
spirit as undertaken by the Respondent management. 

ARVIND KUMAR , Presiding Officer 
Chandigarh , 
2 - 2 - 1993 , 
MEMORANDUM OF SETTLEMENT DATED 16 -10 -199 ? 
BETWEEN THE MANAGEMENT OF PUNJAB AND SIND 
BANK AND THEIR WORKMEN AS REPRESENTED BY 
THE ALL INDLA PUNJAB AND SIND BANK STAFF 
ORGANISATION (UNDER SECTION 2 (P ) AND SECTION 
18 ( 1 ) OF THE INDUSTRIAL DISPUTES ACT , 1947 , READ 
WITH RULE 58 OF THE INDUSTRIAL DISPUTES 

(CENTRAL ) RULES , 1957 
Representing the Management : 

( 1) S . Sarabjit Singh , DGM (Adv .) 
( 2 ) S . S . S . Bedi, DGM (Pers .) 
( 3) S . M , S , Kapoor, DGM (OD & CCP ) 
( 4 ) S . Simran Singh , AGM ( IR ) 
(5 ) Shri N . S . Sothi, CM ( IR ) 

(6 ) Shri Ashok K . Aggarwal, Sr. Manager (IR ) 
Representing the Workmon : 

(1 ) Shri J, S . Rosha, President 
(2 ) Shri P . C . Anand , Vice President 
(3 ) Shri Gaufam Sen Gupta, General Secretarv 
( 4 ) Shri Balkar Singh , Secretary 
(5 ) Shri Lakhbir Singh , Asstt. Secretary 
(6 ) Shri Parveen Goyal, Asstt . Secretary 
( 7) Shri Shiv Shankar Sikdar, CC Member 


If any doubt or difficulty arises regarding interpretation of 
any provision of this settlement, tho matter will be taken up 
only at Head Office level of Punjab and Sind Bank and All 
India Punjab and Sind Bank Staff Organisation , 
FOR MANAGEMENT OF FOR WORKMEN , ALL 
PUNJAB & SIND BANK 

INDIA PUNJAB AND 
SIND BANK STAFF 

ORGANISATION 


Sd / 


( 1) S . S . S . Bedi, DGM (Pors ) 

Sd / 
Sh , Ashok K , Aggarwal, 
Sr. Manager ( IR ) 
Sd / 

( 1) S . J. S . Rosha, President 

Sa 
(2 ) Sh . Gautam Sen Gupta , 

General Secretary 
WITNESSES : 

sd / 
(1) Lajwinder Singh - Manager (IR ) 

Sd / 
(2 ) Mahesh Aggarwal, Clerk / 

Typist H . O . Security Deptt. 


The All India Punjab and Sind Bank Staff Organisation 
higilighted the plight of temporary peons in the present 
social economic criges . After lot of deliberations and con 
sidering the constraints of the Bank also , and with a view to 
sot at rest all disputes which have arisen or may arise , the 
Management and All India Punjab and Sind Bank Staff Orga 
nusation agree that cases of temporary employees against per 
manent vacancies at the states level to be notified by the 
trunk from time to time will be considered for absorption in 
the subordinate cadre in the following manner : 


af fereant , 22 471, 1993 


( A ) Firstly , those employees who have completed 240 

days in the preceding 12 months to be reckoned 
from the dato last served or in any other block 
of 12 consecutive months commencing froın 15 - 4 - 80 . 
Their inter se seniority would be determined state 
wise on the basis of the date in which they first 
worked as temporary employees as per bank s avail 

able records. 
( B ) Thereafter, the other employees not falling in the 

above category but have atlcast worked for 90 days 
from 1 - 1 - 82 to date in this settlement i. e. 16 - 10 - 92 
shall be given one time opportunity to appear in 
the selection process of the Bank and their seniority 
would be determined and selection will be done by 


FT . 97 . 762 : -- talfre forte altfit4h , 1947 ( 1947 
FT 14 ) # 7 OTT 17 i wycus H T CFT 1974 17% 
सिंध बैंक के प्रमग्नतंत्र के समक्ष नियोगकों और उनके कर्मकारों के यीब , 
अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण अंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 

193 1993 19TEAT971 


( Hour TF- 12012/ 230/ 88 - 4 - 2 ( ) 

पी . के . वेणुगोपाला, अधिकारी 


- - - 


- - 


- 
- 


- - 
- 


- 
- - 


- 


- I 


- 


- 
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Now Delhi, the 22nd March , 1993 

The Al] India Punjab & Sind Bank Stur Organisation high 

l ie : un rioli di temporary peons in the procent socio 
S .O . 767. - - pusuance of sectiu ? 17 I te Industrial 01100ic crises af er lot of Celiberations and considering the 
Disputos Act, 1 » 17 ( in Qi 1937 ), the Ceilbud Govenient L zzility of the Nobel , and with a view 10 let at rest 
horeby publishes the award of the Central Govern : lent 

all disrule , whicn li. V . Orisen or day ariso , the m uayennent 
dustrul Tribunal, Wanricurly as Down 11 tire une VIÐ nad At India Punjab Sind Hauk Staff Organisation agree 
in tica r e dispule between flic enginyers in sclaik 11 0 that can.29 of temporary coployees , jnsi perinncit vacan 
lbc management of Punjab & Sind Bank and thcir workin, cies at the state level to be notific lay the bank from timo 
which way icceived by tho Central Government on 19ih to time will be considered for absorption in the subordinato 
March , 1993. 

cadre in the following manner : 
[No , L - 12012 / 230 / 88 -DIA ) 
V . K . VENUGOPALAN , Desk Officer 

( A ) Firstly , those employees who have completed 240 days 

in the precediny 12 months to be l echoncy from 
ANNEXURE 

the daio last scived or in any other block of 12 con 
SHORE SHRI ARVIND KUMAR , PRESIDING OFFI 

secutive months commencing from 15 - 4 -80 . Their 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRI 

iniei se seniority would bo determinecl alcu isc on 
BUNAL - CUM -LABOUR COURT, CHANDIGARIT 

ile lusis of 1 c date in which thoy tirnt worked as 

temporary employecs as per bank s volille re 
Case No. ID . 90 / 88 

cords. 
Munshi Ram & Jaspal Singh Vs. Punjab & Sind Bunk 

( B ) Thercafter, the olher employees not falling in the 
For the workmen : Shri T . C . Sharma. 

ubove category but have atleast worked for 90 days 
Her ihe management : Sbri J. S . Buw . 

from 1 - 1 - 82 to date 10 this scttlemeni i.e . 16 - 10 - 92 

11 ! 1e vivch) one time of nortunity to appear in the 
AWARD 

selection process of the Bank and their seniority 
Contral Government gazelle notification No. L - 12012 , 230 / 

would be determined and selection will be done by 
88 -DU ( A ) datcd 3 - 11 - 1988 issued U / S 10 ( 1 ) (d ) of the ID . 

preferring those who have joined first in the bank , 
Act, 1947 reforrod the following dispulo to this Tribunal for 

serial-wise that is first scive , 
udjudication : 

All temporary employcey falling in inc above categories 
" Whether the action of tho malugoment of Punjab & 

irrespective of the fuct whether they applied in ropsonse to 
Sind Bank in terminuting ly services ol 5 . Sud 1h2 recent bands advertisement or not would be given the 
Munshi Ram and Jaspal Singh and not considering opportunity as stated bereia Above, if they approach the 
them for further employment while recrutiny fiesil 

1.1.1114 :"Lunt ferire to the selection comiences. The saiti 
hande under Section 25 - H of 109 ID Act is justified ? 

opponunity would also be extended to those einployees who 
If not, to what Ichief are the concerned workun 

hunc idica un tlie macier with Conciliation Machinery or tho 
enlitled ? 

Couris Oi Tribuna either individually or through the Unions, 
2 . Present cusc is at the sidge ul evreuuc ut llit Hulmeu . It is 11 : ICT variticil 1920 all cascs of terrorory complices 
However the representative of the workmen Tek Chand Sharma 

would be consialc ed subject to verification ly the bunk and 
hay mudo statement that the Union has entered into agreement 

lih tl Dunk s rcruitincnt normas against permanent Vica1 
with the resouvent Bank , Ilis settlemei! is ex . C1. This sics . It is, however. clasifed that the eligibility 38 regard to 
selllenicut is also accepiable to me. No dispute wward be 

the app and the qualification of the said temporary crployces 
returned to the Ministry and the settlement Ex. C - 1 sull would be reckoned on tho Jato first worked in the bank . 
form part of the award . 

Govenient guidelines issucd from time to time as regards. 
J. S . Bawa appearing on behalf of the managenient winted 
that settlement Ex. Ci is correct and the sanic shuil he juplo 

SC /ST / Physically Handicapped employees would be follow . 
unonted in its lotter and spirit. 

ed by the bank. 
In view of the statement made by both the parties on ac 

On l upuluising the tumorary employces against the vacan 
count of seitlement urived between them and further scille 

cios so leicrmined their oníry and seniority would bo reckon 
meat Ex. C - l duted 16 - 10 - 92 a no dispute award is returned 

cd fram tho date of their joining the secvices as regular cup 
to the Ministry. However solltement Ex . CI shall also form 

loyees on probation in permanent subordinate culie . 
part of the award and be implemented in its letier und spirit 
as under taken by the rospondent manugement. 

This settles at rest all disputes and claims, if any, which 
ARVIND KUMAR, Presiding Officer havo alroady accrued or may arise under any law or seltle 
Chandigarh . 

ment. 
Dated : 11- 2 - 1993 , 

Copies of Iris nemorandum of settlemont will be atly 
MEMORANDUM OF SETTLEMENT DATED 16 - 10 -92 

forwarded by the parties to the uthorities listed in Rule 58 

of the Industrial Disputes Acts (Central Rules) so that terms 
BETWLEN THE MANAGEMENT OF PUNJAB AND SIND 

nad conditions thereof are binding on the partics as provided 
HAN AND THEIR WORKMEN IS REPRESENTED BY 

in law . 
THE NLL INDIA PUNJAB & SIND BANK STAFF CRG - 
NISATION UNDER SECTION 2 (J ) AND SECTION 18 ( 1 ) 

If any doubt or difficully yriscs regarding interpretation of 
OF THE INDUSTRI. , DISPUTES ACT, 1947 , READ 

any provision of this seltləmont, thereafter will be taken up 
WITH RULE 58 O , TIL INDUSTRIAL DISPUTE 

only at Hend Office level of Punjab & Sind Bank and All 
(CENTRAL ) RULES, 1957 

Jodi T unjub & Sind Bank Staff Organisation . 
Representing the Management : 

For Management of Punjab and Şind Bank 
( 1 ) S . Sarabjit Singh , DGM (Adv), 

(1 ) S . S . S . Bedl, DGM (Pers) 
( 2 ) S . S . S . Bedi, DGM (Pers). 
( 3 ) S . M . S . Kapoor, DGM (OD & CCP) 

(2 ) Shri Asbol K . Aggarwal, Sr. Manager (IR ) . 
(4 ) S . Simran Singh , AGM (IR ). 
(5 ) Shri N . S . Sebhi, CM (IR ), 

Witnesses : 
(6 ) Shri Ashok K . Aggarwal, Sr. Madriger ( IR ). 

( 1 ) Lajwillder Singh - Manager ( R ). 
Representing the Workinen 

For Workmen -- A11 India Punjab and Sind Bank Staff 
( 1 ) Shri J . S . Kusha , Prasident. 

Organisation , 
( 2 ) Shri P . C . Anand , Vico -Prosident. 
( 3 ) Shri Gautam Sen Gupta , General Secretary . 

(1 ) S . J. S . Rosha, President. 
( 4 ) Shri Bolkur Singh , Secretary . 

(2 ) Shri Gautam Sen Gupta , Generol Secretary , 
( 5 ) Shri Lakhbir Singh , Asstt. Secretary . 
( 6 ) Shri Parveen Goyal, Asstt. Secretary , 

( 2 ) Mahesh Aggarwal, Clork /Typist H .O . Socurity Deptt. 
(7 ) Shri Shiv Shankar Sikdar, CC Member . 


[ 1717 11- - 29 ( 1 ) 

1777 TTTTT : VIT 1 %, 1993/ * 17, 1915 
- - - - - = :_ . - = : = - - --- - - . - . . - - = - = - = = - = - = - = - = - - - - - - - - - - - - - - - - - -- - -= = - - - - - - - = 
TAT, 2 T 1203 

Menorundam oi yl lt slui ] 16 10 - 92 between tbc 
Mun !( cment of Punjab) ld Sim Bilik and their workman as 

( premaled by the Ill India Punjab & Sind Bank Staff 
41 . 97 . 763 : --- tüfuit firtit Fizifitri 1947 ( 1547 

10 . -aicin ( under .11 2 . 2 ) itind caliun 181) or the 
( 11 ) TTT 17 T H TMT TFIT 971175 

Wirtrie ! Dispute , ict, 1947, Cid with Rulc 58 of the Indus 

tria ! Dinci ilusal) Rules, 1957, 
सिंध बैंक के प्रबन्धनंत के मंबस नियागजों और उनके कभकारी प. बीच 
आनुबंध म निर्दिष्ट औद्मगि विवाद में केन्द्रीय सरकार नायागिक 

Representing the Midgemont : 
अधिकरण चंग के पंचपट मा प्रकाशित करता है जो कान्द्रीय सरकार 

( 1) S . Sarabjit Singh , DGM (Adv ) 
# 19- 3- 1993 TT ETT PATI 

( 2 ) S . S . S . Bedi, DGM (Pers) 

( 3 ) S . M , S , Kapoor, DGM (OD & CCP ) 
( FPT 71 - 12012/ 467/ 87 - 4t- 3 ( 5 ) ] 

( 14 ) S . Simran Singlı , AGM ( IR ) 
वी . के . वेणुगोपालन, इस अधिकारी 

( 5 ) Sh . N . S . Sehhi, CM ( IR ) 
10 ) Sh . Ashok K . Aggarwal, Sr. Manger (IR ) 


New Delhi, the 22nd March , 1993 


S . O . 763. - 10 pursuance of Section 17 of the Industrial 
Dispules Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes thu Award of the Central Government 
Industrial Tribunal, Chandigarh as shown in tuc Anncsure 
in t.be Industrial Disputc botween the cmployers in ielarion 
to the management of Punjab & Sind Bank and their work 
inen , which was received by the Central Government on 
19 - 3 - 93 , 

INO. L - 12012 ; 467 / 87 -DILAI 
V . K . VENUGOLALAN , Desk Office 


Representing the Workmen ; 

( 1 ) Sl.. J. S . Rosha, President 
12 ) SH , P . C . Anand , Vice President 
13 ) Sh . Gautum Son Gupia , General Secrclay 
(H ) Sh . Balkur Singh , Secretary 
0.11 Sh . lakhbir Singh , Asstt. Secretary 
10 ) Sh . Tarveca Goyal, Asstt. Sccretary 

+ 7 ) Sti. Shiv Shankar Sikdar, CC Mcniber. 
Ilic Ali Ibuiat Punjab 6 SM Bank Staff Orguzation high 
lighted the plight of temporary pcons in the present socio 
economic crisen . Aller loi oi eliberations and considering 
the coast all of the Bank 1/so , and with a view to set at 
all disputes which have arisen or may arisc , the Maragement 
print All Indian Pumala & Sind Bank Stat Olyanlation agree 
that cases of temporary elnployer s against permanent Vacan 
cie , al the Siuto level to be notified by the bank froin time 
to time will be considered for absorption in the subordinate 
Cadre in the following mana : 


ANNEXURE 


BEFORE SIIRI ARVINIO KUALAR , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT , CHANDIGARII 

Case No. ID 20188 
Ashok Kumar VM. Punjab and Sind Bank 
t ur ile Wolh02 .201.... Shu Teb Chand Sharma, 
Fur Wie gem ( 111. - Shri J. S . Biwal. 


( A ) Firstly , those employees wlio have completel 2. 10 days 

111 the picucling 12 701ths to be reckoned from 
The dite liest Coved as in any other bkich of 12 
Concutive 710nths uominencing from 19 - 4 - 80 . 
Their interse scriority would be determine sizlewiso 
01 the basis of ihc date in which they first work 
as teinporary ciuployces 219 per bank s available 
records . 


AWARD 


Central Govt. vide atzette notification No . L12012 46787 
DI ( 1 ) cluted 25 - 3 - 1988 issued U / S 10 ( 1 ) ( L ) of iho 1. D . 
Act, 1947 Ivicrred the following dispute to this Tribunal for 
adjudication - 


**W 


uthur thu action of the inan : genicult of l unjab & Sind 
Bank in terminating the services of Shri Ashok 
Kumar , und 1701 considering him for further cm 
ployment while recruiting frush hunda incer sec . 
OSH of the 1. D . Act is justified ? IC 1101 , 10 what 
relief is the workman cotitlcd ? " 


1B ) There: fter, the other cmployecs not falling in the 

above Category but have atleast worked for 90 days 
from 1 - 1 - 82 to date to this settlement i. e. 16 - 10 -92 
shall be given one time opportunity to appear in 
the selection process of the Bink and their seniority 

vuli he datcimicul and selection wili be done by 
prcferring those who live joined first in the bank , 
erialwise that is first- cum firit cive , 


2 . Preveut cage is at the stage of the evidence of the 
Workman . However the setitioner Ashok Kumar has made 
statement that the Union hus entered into wyleen nt with . 
the Respdt. Bank . This settlement is Ex. C1. This settle 
( 11en1 is also lcceptable to me. No dispute award be returned 
to the Ministry and settlement Ex. C1, shall form part of 
the award . 


All teniurary unployces falling in the above categorics 
ilTespective of the fact whether they applied in response to 
the receni Biurkiz Advertisement or not would be given the 
opportunity as stated hercin alove , if they approach tho 
management heforc the selection commences. The said op 
porlunity would also be extended to those employees who 
bave taken up the matter with Conciliation Machinery or the 
Conts or Tribunals either in lividually or through the 
Uzinns. It is further clarified that all cases of tcmporary 
eriployees would be conjdered subject to verification by tho 
Bank and in accordance with the Bank s recruitment riorms 
JO1n4t rin n t vacancies. It is , howuer. ciarilicut that 

in elizility a ; itgard in the age & the qualification of the 
131 taipory employees ļould he reckoned on the date 
Sr . Noel in the bank . 


J . S . Bawa appearing on behalf of the managemnt stated 
that settlement Ex C1 is correct and the samc hall be 
implemented in its letter und spirit. 


In vic" of the salenicnt mice hy both the partics on 
haccount of cttlement arrived between them rud fui her 
settlemncnt Ex , C ) , latud 16 - 10 - 1992 a no di pute zward 
is ictuinco to the Ministry . However settlemcut Fx . 01 
hall also forma part of the award and be implementad in 
its letter and spirit as undertaken by the Respdt. nacement, 
Chandigarh . 
Dated 11- 2 -93. 

ARVIND KUMAR , Presiding Officor 


Government guidelines is from time to time as regardly 
Sri T Physically Hundipped cmployees would be follow 

in the purt. On rahalising the temporary employees 
aint thc Vilcincirs yo letciminct, their cntry ant seniority 
wo11, 1 be reckoned from the date of their joining the services 
Es recular employecz on probation in permancol suberdinato 
cadre . 
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This settles at restul disputes and claims if any, which 

" Wlcthcr the action of the management of Punjab & 
have already accrued or may arisc unyer any law of settle . 

Sind Bank in terminating the services of Shri Kamal 
ment. 

Jit Singh , es - peon Anandpur Şahib Branch w .c . f. 

11 - 12 - 86 is justified ? If not, to what relief is 
Copics of this memorandum of Sctilenicnt will he jointly 

the workman entitled ? " 
foru alles by the partics to tho authorities listed in Rulc 58 
of the Industrial Dispules Acts (Central Rules ) so that terms 

2 . Present casc i al tho stage of cross -examinution of 
and cowtions thereof are binding on the parties as provid 

thc workman . However the representative of the workman 
Cul in law . 

R . L . Luthra has made statement that the Union has entered 

into agreement with the Respdt. Bank . This settlement is 
If any doubt or difficulty arises regarding interpretation of 

Er. C1. This settlement is also acceptable to me. No dis 
any provision of this settlement, the matter will be takso 

pute award be returned to ino Ministry and the settlement 
up only at Head Omce level of Punjab & Sind Bank and All 

Ez. C1 shall forma part of the award . 
India Punjab & Sind Bank Staff Organisation , 

J. S. Bawa appearing on behalf of the management stated 
For Management of Punjab & Sind Bank : 

that settlement Ex. Ci is correct and the sanç shall be 

implemented in its letter and spirit. 
( 1) S . S , S . Bedi, DGM (Pers) 

In vicw of the statement made by both the partics on 
( 2 ) Sh . Ashok K . Aggarwal, Sr. Manuger (IR ). 

uccount of settleinent arrived betwcen them and further 
Witnesses : 

actilement Ex . C1 dated 6 - 10 -92 a no dispute award is re 

lumned to the Ministry . However settlement Ex. 01 shall 
( 1) Lajwinder Singh -Manager (IR ). 

so forma part of the award and be implemented in its 
( 2 ) Mahesh Aggarwal, Clerk Typist H . O . Security Deptt. 

lotter and spirit a s under taken by the Respdt. 
For Worlmen , All India Punjab & Sind Bank Staff 

ARVIND KUMAR , Presiding Officer 
Organisation : 

Chandigarh . 
( 1 ) S . J. S . Rosha , President, 

12 - 1 - 93 . 
(2 ) Sh . Gaulan Son Gupta , General Secretary . 

Memorandum of settlement dated 16 - 10 -92 between the 
Management of Punjab and Sind Bank and their workmen 

Els represented by the All India Punjab & Sind Bank Staff 
His firrafir , 22 FE , 1993 

Orgatisation under section 2 ( P ) and section 18 ( 1 ) of the 

Industrial Disputes Act, 1947 read with Kului 58 , of the 
21. 91 . 764 : ---3erfor i fin fitfirun 1047 ( 1947 

Industrial Dispute (Central) Rules, 1957. 
41 14 ) i gitt 17 ATTÄ TET FETT 917 gry 

Representiug the Management ; 
सिंध बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के 

( 1) S . Sarabjit Singh , DGM (Adv ) 

( 2 ) S . S . S . Bedi, DGM (Pers ) 
बीच अयंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय मरक र औद्योगिक 

(3 ) S . M . S. Kapoor, DGM ( OD & CCP) 
अधिकरण , चरीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 

(4 ) S . Simran Singh , AGM (IR ) 
27 19 3 1993 * 171 GHT TI 

( 5 ) ŞI , N . S . Sethi, CM (IR ) 

(6 ) Sh . Ashok K . Aggarwal, Sr. Manager (IR ) 
(HT4 - 12012/ 312 /87 - 5t ( ) ] 

Representing the Workmen : 
वी . के . वेणुगोपालन , रेस्क अधिकारी 

( 1) Sh . J. S , Rosha , President 

(2 ) Sh . P . C . Anand, Vice President 
New Delhi, thu 22nd March , 1993 

(3 ) Sh . Gautam Sen Gupta , General Secretary 

(4 ) Sh . Balkar Singh , Secretary 
S .O . 764.- - In pursuance of Section 17 of the Industrial 

(5 ) Sb . Lakhbir Singh , Asstt . Sccretary 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the Award of the Central Government In 

(6 ) Sh . Purvcen Goyal, Asstt, Secretary 
dustrial Tribunal, Chandigarh as shown in the Annexlirc 

(7) Sh . Shiv Shankar Sikdar , CC Member . 
in the Industrial Dispute between the employer s in relation 

The All India Punjab & Sind Bank Staff Organisation bigh 
to the managcuient of Punjab & Sind Bank and their work 
men, which was received by the Central Goverument on 

lighted the plight of temporary peons in the present socio 

cconomic crises . After lot of deliberations and considering 
19 - 3 -93 . 

the constraints of the Bank also , and with a view to set at 
[No. L - 120121312 /87-DJIA ] rest all disputes which havo arisen or may arise , the 
V . K . VENUGOPALAN , Desk Oficer 

Maragement and All India Punjab & Sind Bank Staff 
Organisation agree that casos of temporary employees against 

permanent vacancies at ihe state level to be notified by the 
ANNEXURE 

hank from time to time will be considered for absorption 

in the subordinate cadre in the following manner : 
BEI ORE SIRI ARVIND KUMAR , PRESIDING OFFICER , 

( A ) Firstly , those employees who have completed 240 
CENTRAL GOVT . INDUSTRIAL TRIBUNAL -CUM 

days in the preceeding 12 months to be reckoned 
LABOUR COURT, CHANDIGARH 

from tho dato last served or in any other hlock 

of 12 consecutive months commencing from 15- 4 - 80 . 
Case No. I.D . 3188 

Their interse seniority would be determined state 

wise on the basis of the date in which they first 
Kamal Jit Singh Vs. Punjao & Sind Bank 

worked as temporury cmployees 13 per bank s 
For the workmat . - Shri R . L . Luthra . 

available records. 
For the management. — Shri J. S . Buwa . 

( B ) Tereafter, the other employees not falling in the 

above category but have atleast worked fur 90 days 
AWARD 

from 1 - 1 -82 to date on this settlement i. e. 16 - 10 - 92 

shall be given one time opportunity to appear in 
Central Govt. vidc Gazette Notification No. L - 12012 / 312 ? . 

the selection process of the Bank and their seniority 
87- D .III ( A ) dated 3 -2 - 1988 issued Uls . 16 ( 1) ( d ) of the I. D . 

would bo delermined and selection will be done by 
Act, 1947 referred tho following dispute to this Tribunal for 

preferring those who have joined first in the bank , 
adjudication - - 

serialwise that is first- cun - first serve . 


[PTET II- - B 3 ( ii )] 
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All temporary employees falling in the b e categories 
irrespective of the fact whether thcy applicd in reponse to 
the roçent Bank s advertisement or not would be given ibe 
opportunity as stated herein above, if thcy approuch the 
matugement before the selection commences. Tas said op 

portunity would also be extended to those employees who 
have taken up the matter with Conciliation Machinery 

or the Courts or Tribunals either incliyidually or ibrough 
the Unions. It is further clarificd that all cases of ten 
porary employees would be considered subject to verification 
by the Bank and in accordance with the Bank s recruitment 
Dorms against permanent vacancies. It is , however , clarified 
that the eligibility as regard to the age & the qualifications of 
the sald temporary employcers would be reckoned on the 
date first workeal in the lank . 


New Delhi, the 22nd March , 1993 
S . O . 765. — In pursuance of Section 17 of thc Industrial 
Disputes Act 1947 ( 14 of 1947 ), the Central Governmcat 
hereby pubilshes the Award of the Central Governoicot In 
uusitial Tribunal, Chandigarh as shown in the industrial dis 
rute beween the employers in relaltion to the manegement 
of Punjab and Sind Bank and their workmen , which was 
received hy the Central Government on 19 - 3 - 93 . 

[No. L -12012 /21 / III/87- D . IV (A )] 
V . K . VENUGOPALAN , D -sk Officer 


ANNEXURE 


Government guidelines issued from time to time as regards 
SCST Physically Handicapped employees would be followed 
by the bank , On regularising the temporary employees 
against he vacancies so determined , their entry and seniority 
would he reckoned from the date of their joining the ser 
vices as regular cmployers on probation in permanent subor. 
dinate cadre. 


BEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 
CENTRAL GOVT . INDUSTRIAL TRIBUNAL - CUM 
LABOUR COURT, CHANDIGARIA 

Citse No. I.D . 90 / 87 
Ram Singh 

Versus 
Punjab and Sind Baok . 
For the workman - Shri Hardayal Singh . 
For the management- - Shri J . S . Bawa . 


This settles at rest all disputes and claims, if any , which 
have already accrued or may arise under any law or settie 
ment. 


Copies of this memorandum of Settlement will be jointly 
forwarded by the parties to the authoritics listed in Rule 
58 of the Industries Disputcs Acts (Central Rules ) so that 
terms and conditions thereof arc binding on the parties as 
provided in law . 


AWARD 
Central Government vide Guzette Notification No . L 
12012 /21 / 11 / 87 -DIV ( A ) dated 16 - 10 - 87 issued U S 10 ( 1 ) 
id ) of thc I. D . Act, 1947 referred the following di: puto to 
this Tribunal for adudication : 
“ Whother the action of the munagement of Punjab & 

Sind Bank in terininating the scryices of Shri Ruin 
Singh , Sub -stuff and not considering them for fur 
thor employment under Section 25 - H of the 1. D . Act, 
is justificd ? If not, to what relief in the workman 
cntitled ? " 


If any doubt or difficulty arises regarding interpretation of 
any provision of his settlement, the matter will he taken 
up only at Head Office level of Punjab & Sind Bank and All 
India Punjab & Sind Bank Staff Organisation . 


For Management of Punjab & Sind Bank : 

( 1) S . S . S . Bedi, DGM (Pers ) 

(2 ) Sh . Ashok K , Aggarwal, Sr. Manager (IR ) . 
Witnesses : 

( 1 ) Lajwinder Singh . Manager (IR ). 
(2 ) Mahesh Aggarwal, Clerk ( Typist H . O . Security 

Deptt. 
For Workmcn , All India Punjab & Sind Bank Staff 

Organisation : 
(1) S. J. S . Rosha , President 
(2) Sh . Gautam Sen Gupta. General Secretary 


2 . Present case is at the stage of evidence of the manage 
mont. However the petitioner Ram Singh has made statement 
that the Union has cntered into agrcement with thic Repdt. 
Bank . This settlement is Ex. CI. This settlement is also 
acceptable to me. No dispute zward be returned to the 
Ministry and the Settlement Fx. Ci shall form part of the 
award . 

J. S . Bawa anpearing on behalf of the munagement stated 
that settlement Ex , CL is correct and the same shall be im 
plemented in its letter and spirit, 

In view of the stutements made by both the partics on 
account of settlement arrived between them and further 
settlement Ex. 01 dated 16 - 10 - 1992 a no disnute award 
is returned to the Ministry . However settlement Ex . C1 shall 
also form part of the award and he implemened in its letter 
und spirit as under taken by the Respuit. management . 
Chandigarh , 
2 -2 - 1993. 

ARVIND KUMAR , Prosiding Officer 


of Portret, 22 FrT, 1993 


$17 . HT . 765 :---sefore farata afuften , 1947 ( 1947 
9714 ) ET 17 # TRUT # to profits are mos 
सिंध बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के 
मीच अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औघोगिक 
प्रधिकरण चंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 
7 19- 3- 1993 777 7 GMT 41 


Memorandum of settlement dated 16 - 10 -92 between the 
Management of Punjab and Sind Bank and their vorkmen as 
represental by the All India Punjab & Sind Rank Staff 
Organisation (Under Section 2 ( P ) and Section 18 ( 1 ) of the 
Industrial Dinputes Act, 1947, read with Rule 58 of the 
Industrial Disputes (Central ) Rules, 1957 . 
Representing the Management : 

( 1 ) S . Sarbjit Singh , DGM (Adv.) 
(2 ) S .S .S . Bedi, DGM (Pers.) 
( 3 ) S .M .S . Kapoor, DGMOD & CCP 
(4 ) $. Simran Singh , AGM (IR ) 
(5 ) Sh . N , S . Sebhi, CM (IR ) 

(6 ) Shri Ashok K . Aggarwal , Sr. Mapager (IR ) 


[YOTTQT 12012/21/111/87 41 -4 (r ) ] 

aft . , tu tenha , 57* FITA 


- 


- - 


- - - - - 


- - 


H 
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Representium the Workmen : 

If any doubt or dificulty a113: 9 regarding inierpretation of 

HI! prolision of this utilcment, the matter will be taken 
( 1 ) SI . . 

Bank 91101 
S . Kustel , Providing 

up only at Ilead Ofice lavcl of Punjab & Sin 

All Inaliit Puh.16 & Sir 1 Bant Slaíf Organisation , 
(2 ) Sh . P . C . Anand, Vice President 

For Management of 
( 3 ) Sh . Guutim Sen Gupta, General Secretary 

Pujuh & Sind Bank , 

Sd / 
(at ) Sh . Bellar Singh , Secretary 

( 1) S . S.S . Bedi, DGM ( Pers .) 

Sd / 
( 5) Sh . Lakhhir Singh , Asstt . Secretary 

(2 ) Sh Ashok K . Agzuwal, Sr. Maruger (IR ) 
(6 ) Sh. Parveen Goyal, Asstt . Secretary 

For Workmen , All India Punjab 

& Siuc Bank Staff Organisation 
(7) Sh , Shiv Shankar Sibctur, CC Member, 

S1/ 
The All India Punjab & 

(1) S .J.S . Rozha , President 
Sincl Bank Staff Organisation , 
highlighted thc plight of icmporary ptons ui ihe present 

Sd / 
socio cconomic crises. After lot of deliberations and con 

( 2 ) Gautan Sen Gupta , 
sidering the construi ns of the Bank also , and with a view 

General Secretary . 
to set at rest all dispucs which have arisen or may arise , WITNESSES : 
the Management and All india Punjab & Sind Bank Stall 

Sd / 
Organisation agree that cases of temporary employees, against 
permanent Vacanices at the state level to be notificd by the 

(1) Lajwinder Singh , Manager (IR ) 
bank from time to time will he considered for absorption in 

Sd / 
tha subordinate cadre in illis following manner : 

( 2 ) Mahesh Aggarwal, Clerk / Typist 

H . O . Socurity Deptt . 
( A ) Firstly , thosc cumployces who have compleled 240 

V . K . VENUGOPALAN , Disk Officer 
day s in the preceding 12 months to be reckoned 
from tho dale last served in any other block of 12 
consecutive month s cominticing from 15 - 4 - 80 . 

the fourt, 22 Art, 1993 
Thoir interse seniority would be determined state 
wire on the basis of the date on wirich they first 
worked 

FATA, 1947 ( 1947 
as temporary employees 

47 . 91 . 766 . : - - 3tutfits FTTT 

23 pcr bank s 
available records, 

47 14 ) i NTT 17 # THOUT # Porter T4 Tara 8 

सिंध बैंक के प्रबन्धन के संबद्ध नियोगकों और उनके कर्मकारो के बीच 
( ) Thereafter , the other employees not falling in the अनु बंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
abovo category but have atleast worked for 90 days 

प्रधिकरण , पंडीगढ़ के पंचपट को प्रकाशित करती है जो केन्द्रीय सरकार 
from 1 - 1 -82 to date of thry settlement i. e 16 - 10 - 92 
shall be given one lime opportunity to appear it # 19- 3- 1993 * 77157 AT OTT 
the selection process of the Bank and their seniority 
would be determined and selection will be donc by 
preferring those who have joined first in the bank , 

[ Four 114-12012/74/86 -47- 4 ( ) ] 
serialwise that is first-cım - first sctve , 

वी . के . वेण गोपालन , डेस्क अधिकारी 


All temporary employees falling in the above calegories 
irrespective of the fact whether they applied in response to 
the recent Bank s advertisemnt or IOL would be given the 
opportunity is stated leren abuve , if they approach the 
management hefore the selection commences. The said 
opportunity woull also be extended to thosc employces who 
have taken up the matter with Conciliation Muchinery or 
the Courty or Tribunals cither individually or through the 
Unions. It is further clarified that all cases of temporary 
employees would tre considered subject to verification by the 
Bank und in accordance with the Bank s recriutment normas 
against permanent vacancies . It is , however, clarified that 
the cligibility as rouard to the uge vid the quaifications of 
the said temporary cmployees would he reckoned on the 
date first worked in the tank . 


Government guidelines issued from time to time as re 
gards SC /ST /Physically Handicapped eriployees would be 
followed by the same. On regularising the teniporary emp 
loycos against the vacanwicy so determined , their entry and 
seniority would he reckoneil from the date of their joining 
the services 15 regular employces on rrobation in permanent 
subordinate cadre . 


Now Delhi, 22nd March , 1993 
SO . 766 . - In pursuance of Section 17 of tho Indus 
trial Disputes Act, 1947 ( 14 of 1947), the Central Govern 
nient heicby publishes the Award of the Central Government 
I n .luctrial Tribunal, CHANDIGARH as shown in the Anne 
vile in the Industrial Dispute bclucen the cmployers in rela 
tion to the management of PUNJAB & SIND BANK and 
their workmen , which was received by the Central Government 
on 19 - 3. 1993. 

[No . L - 12012 /74 / 86 - D . IV ( A )] 
V . K . VENUGOPALAN , Desk Officer . 

ANNEXURE 
HEFORE SHRI ARVIND KUMAR , PRESIDING OFFICER , 
CENTRAL GOVT , INDUSTRIAL TRIBUNAL - CUM 

LABOUR COURT , CHANDIGARH 

Case No. ID 47;& ? 
Mfanohar Singh Vs. Ph . an: Sind Bank 
For thc workinian : Shri Tel: Chand Sharma 
For the nuanceme: l : Shri J. S . Bawa 

AWARD 
Central Govt vide guzetle yalification No. L - 12012174186 
DIV ( A ) dated 3 - 7 -87 ud Uls, 10 ( 1 ) (d ) of the J. D . ACI, 
1947 rcfcript the following dienute to this Tribunal for ad 
indication : 
"Whcthys The kiinn of the management of Punjab & 

Sind Bank . Sun2017 in terminating the services of 
Shri Manohar Singh , daily rated workman w .e .f. 
4 -2 - 1983 is Jecal and justified ? If not to what relief 
the workmon concerned is entitled and from what 
date 7 


This settles at rest all disputes and claims, if any , which 
have already accrued or may arise iinder any law or seltle . 
ment. 


Copiar of this memorandum of Scttlement will he joinily 
forwarded by the parties to the authorities listed in Rule 58 
of tho Industrial Disputes Acts ( Cenral Rulcs) so that terms 
and conditions thereof are hinding on the porties as provided 
in law . 


- - 


- 


- 


- 


- 


— 


S 
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would also be extended to those omployees who have taken 
2 . Present case is at the stage of evidence of the workman . 

up the matter with Conciliation Machinery or the Courts or 
However the petitioner Manohar Singh has made státenient 

Tribunals cither individually or through the Unions . It is 
that the Union has entered into agreemcat with the Respon 

further clarified that all cases of temporary omployees would 
dent Bank . This settlement is Ex, CI. This seltlement is also 

be considered subject 10 vertification by the Bank and 

A no dispute award 
settlement Etc. C1, dated 16 - 10 - 1992. 

in 

accordance with the Bank s recruitment norms against perma 
try and the settlement Ex. Ci shail forn part of thc award . 

nent vacancies. It is , however , clarilied that the cligibility ay 
J. S . Bawa appearing on behalf of the munagement stated 

icoad to the age & the qualilication of the said temporary 
that settlement Ex. Ci is correct and the same shall be imple 

employces vould be ieckoned on the dule first worked in the 
mented in its letter and spirit . 

bank . 
In view of the statements inade hy both the parties on 

Government guidelines issucu from time lo time as regards 
account of settlement arrived between them and further 

SC /ST / Physically Handicapped employees would be foilowa 
settlement Ex, C1, dated 16 - 10 - 1992 . A no dispute zward 

y te bank. On regularising the temporary employecs against 
is returned to the Ministry . However settlement Ex , CI shall 

the vacancies so determined , their entry and seniority wou s 
uiso forın port of the award and be implemented in its letter 

he reckoned from the late of their joining the services as ru 
i d spirit as under taken by the Respondent management, 

gular employees on probation in permanent subordinate cadrs . 
Chandigarh . 

Tlus sctties at rest all disputes and claims, if any , which havo 
Duted : 11 -2- 1993 . 

ready accrucd or may arise under any law or settlement. 
ARVINI) KUMAR , Prisiding Officer Ernies of this memorandum of Sertlement will be jointly 
MEMORANDUM OF SETTLEMENT DATED 16 - 10 -92 forwarded by the parties to the authorities listed in Rulo 58 
ELTWEEN THE MANAGEMENT OF PUNJAB AND 

. flic industrial Disputes Acts (Central Rules ) so that terras 
SIND BANK AND THEIR WORKMEN AS REPRESENTED 

and conditions thereof arc binding on the parties as provided 
BY THE. ALL INDIA PUNJAB & SIND BAIK STAFF 

in Inw . 
ORGANISATION (UNDER SECTION 2 ( P ) AND SEC 
TION 18 ( 1 ) 1 OF THE INDUSTRIAL DISPUTES ACT, if any doubt or difficulty arises regarding interpretation of 
1947 , READ WITH RUI ES 58 ON THE INDUSTRIAL DIS ; . Provision of this settlement, the matter will be taken up 
PUTES (CENTRSI ) RULES . 1957 . 

only at Head Office level of Punjab Sind Bank and All inclu 

Punjab & Sind Bank Statt Organisation , 
Representing the Management. 

For Management of Punjah . 
(1 ) S . Sarabjit Singh , DGM ( Auv ) 

& Sind Bank . 
( 2 ) S . S . S . Bedi, DGM ( Pers ) 

111 S . S . S . Bedi, DGM (Pers ) 
13 ) S . M . S . Kapoor, DGM (OD & CCP ) 

(2 ) Sh . Ashok K . Aggarwal, Sr, Manager (IR ) 
(4 ) S. Simran Singh , AGM (IR ) 
15 ) Sh . N . S . Sethi, CM (IR ) 

For Workmen , All India Punjala s 
(6 ) Sh . Ashok K . Ayrwal, Sr . Manager ( IR ) 

Sind Bank Staff Organisation 
Representing the Workmen 

( 1) S . J. S Rozhin , President 
( 1) Sh . J . S . Rosha , President 

121 Sh . Gaulam Son Gupta . General Secrelary. 
( 2 ) Sh . P . C . Anand, Vice President 

WITNESSFS ; 
II Sh . Gautam Sen Gupta , General Secretary 

( 1) J ajwinder Singh , Mannger (IR ) 
(4 ) Sh . Balkar Singh , Secretary 

171 Mahesh Aggarwal, Clerk / Typist H .O . Security 
151 Sh . Lakhbir Singh , Asstt. Secretary 

Deptt. 
(6 ) Sh . Parveen Goyal, Asstt . Secretary 
( 7) Sh , Shiv Shankar Sildar, ( C Member 

af former, 22 A1F 1993 
The All India Punjab & Sind Bank Staff Organisation high 
Jighicii the plight of temporary peons in the present socio cco 
ronic crises. After lot of deliberations and considering the 

FIT AL. 767 . - - talfri far fun , 1947 ( 1947 
Constraints at the Bank also , and with a view to set at rest all 2T 14 ) arr 17 TAVI IT MT TETT, TTTT try 
disputes which have urisen oi may arive , the Management and 

सिंध बैंक के प्रबन्धतंत्र के सबस नियोगको और के कारों के बीच, 
AN India Punjab & Sind Bank Staff Organisation agree that 
cases of temporary employees against permanent vacancies at 

अनयंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय मरकार औद्योगिक 
the state level to be notified by the bank from time to time अधिकरण , चंडीगढ़ के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार 
will be considered for absorption in the subordinato cadre in 
the following manner : 

ofit 19- 3- 1993 727 SA CAT ALL 
( A ) Firstly , those employees who have completed 210 days 
in the preceding 12 months to be reckoned from the 

[urent TY-1 2012/ 278/ 40 - 916 TT. ( aft-2 ) ] 
date lagt served or in any other block of 12 consecu 

1. $ . muntana , i oferirer 
tivo months commencing from 15 - 4 -80. Their interse 
seniority would se determined statewise on the basis of 
the date in which they first worked as temporary cm 

New Delhi, the 22nd March , 1993 
ployees as per bank s available records. 
( B ) Thereafter, the other employees not falling in the 

$. O . 767. - 0 pursuance of Sectidn 17 of the In 
above category but have atleast worked for 90 days 
from 1 - 1 -82 to Jale in this settlement i.e . 16 - 10 - 92 

dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
shall be given one time opportunity to appear in the 

Government hereby publishes the Award of the Cen 
selection process of the Bank and their seniority tral Government Industrial Tribunal , Chandigarh as 
would be determined and selection will be done by shown in the Annexure in the Industrial Dispute bot 
preferring those who have joined first in the bank , ween the employers in relation to the māangement of 
serialwise that is first-cup - first serve 

Punjab & Sind Bank and their workmen , which was 
411 temporary employecs falling in the above categories irres received by the Central Government on 19 - 3 - 93. 
pective of the fact whether they applied in response to the 
ſ écent Bank s advertisement or not would be given the oppor 

(No. L - 1201227890 - IR ( B - 11 ) 
tunity as stated herein above , if they approach the manage 
mont before the selection commences. The said opportunity 

V , K . VENUGOPALAN , Desk Officer 
800) GI 93 — 5 
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ANNEXURE 
BEFORE SHRI ARVIND KUMAR , PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL -CUM - LABOUR COURT, 

CHANDIGARH 

CASE NO . I. D , 3591 
Amrit Lal Vs. Punjab & Sind Bank 

For the workman : Shri P . S . Premi. 
For the management : Shri Kanwaljit Singh . 

AWARD 
Central Goyt, vide guzette notification No . L - 12012 
27890 - 1, R .( B .II) dated 18 - 3 - 91 issued US 10 ( 1) (d ) 
cf the I.D . Act 1947 referred the following dispute to 
lhiş Tribunal for adjudication : 
" Whether the action of the management of Asstt . 

General Manager, Punjab & Sind Bank 
Zonal Office Amritsar ( Pb .) in terminating 
the services of Sri Amrit Lal Peon w . e.f . 
28 - 6 - 1989 is justified ? If not to what relief 

is the workman is entitled to ? 
2 . Present case is at the stage of evidence of the 
workman . However the petitioner Amrit Lal has inade 
statement that the Union has cntered into agreement 
with the Resput, Bank . This settlement is Ex, C1. This 
settlement is also acceptable to him . No dispute award 
be returned to the Ministry and the Settlement Ex. C1 
shall form part of the award . He shall be at libcrty 
to rc - open the case if no appointment is given within 
six months, 

Kanwaljit Singh appearing behalf of the manage 
ment stated that setilenicnt Ex . C1 is correct and the 
same shall be implemented in its letter and spirit . 

In view of the statements made by both the parties 
an account of settleinent arrived between them and 
further settlement Ex . C1 dated 16 - 10 - 1992 . A no 
dispute award is returned to the Ministry . However 
Eettlement Ex. C1 shall also form part of the award 
and be implemented in its letter and spirit as under 
taken by the Respdt. management. 
Chandigarh 
2 - 2 - 1993 

ARVIND KUMAR , Presiding Officer 
MEMORANDUM OF SETTLEMENT DATED 
16 - 10 - 02 BETWEEN THE MANAGEMENT OF 
PUNJAB AND SIND BANK AND THEIR WORK 
MEN AS REPRESENTED BY THE ALL INDIA 
PUNJAB & SIND BANK STAFF ORGANISATION 
(UNDER SECTION 2 ( P ) AND SECTION 18 ( 1 ) OF 
THE INDUSTRIAL DISPUTES ACT , 1947 , READ 
WITH RULE 58 OF THE INDUSTRIAL DISPUTES 

( CENTRAL ) RULES , 1957 
Representing the Management : 

(1 ) S . Sarabjit Singh , DGM (Adv.) 
(2 ) S . S . S. Bedi, DGM (Pers) 
(3 ) S. M . S. Kapoor, DGM (OD & CCP ) 
(4 ) S , Simran Singh , AGM (IR ) 
(5 ) Sh . N , S . Sethi, CM ( IR ) 
(6 ) Sh . Ashok K . Aggarwal, Sr. Manager (IR ) 


Representing the Workmen : 

( 1) Sh . J. S. Rosha , President 
(2 ) Sh . P . C . Anand, Vice President 
( 3) Sh . Gautam Sen Gupta , General Secretary 
(4 ) Sh . Balkar Singh , Secretary. 
(5 ) Sh . Lakhbir Singh , Asstt . Secretary 
(6 ) Sh . Parvceo Goyal, Asstt. Secretary 

( 7 ) Sh , Shiv Shankar Sikdar, CC Member , 
The All India Punjab & Sind Bank Stall Organisa 
tion highlighted the pligh of temporary peons in the 
present socio economic crises . After lot of delibera 
tions and considering the constraints of the Bank also , 
and with a view to set at rest all disputes which have 
arison or may arise, the Management and All India 
Punjab & Sind Bank Organisation agree that cases of 
lemporary employees against permanent vacancies at 
the state level to be noticed by the bank from time to 
time will be considered for absorption in the subordi 
nate cadre in the folowing manner : 
( A ) Firstly , those employees who have com 

pleted 240 days in the preceding 12 months 
to be reckoned from the date last served or 
in any other block of 12 consecutive months 
commencing from 15 - 4 -80 . Their intcryo 
seniority would bc determine statewisc on 
the basis of the date in which they first 
workcr as temporary employees as per 

bank s available records. 
(B ) Tliercafter, the cther employees not falling in 

the above category but have atleast worked 
for 90 days from 1 - 1 - 82 to date in the set 
tlement i.e. 16 -10 - 92 shall be given one 
time opportunity to appear in the selection 
process of the Bank and their seniority 
would be determined and sclection will be 
done by preferring those who have joined 
first in the bank , scrialwise that is first 

cum - first serve . 
All temporary cmployees falling in tho above cate 
gories irrespective of the fact whether they applied in 
response to the recent Bank s advertiseinent or not 
would be give the opportunity as stated herein above , 
if they approach the management before the selection : 
commences . The said opportunity would also bc ex 
tended to those imployces who have taken up the 
matter with Conciliation Machinery or the Courts or 
Tribunals cither individually or through the Unions. It 
is further clarified that all cases of temporary em 
ployees would be considered subject to verification by 
the Bank and in accordance with the Bank s recruit 
ment norins against permanent vacancies . It is, how 
cver , clarified that the eligibility as regard to the age 
& the qualification of the said temopraray employees 
would he neckoned on the date first worked in the 
bank . 

Government guidelines issued from time to time as 
regards SC ST Physically Handicapped employees 
would be followed by the bank . On regularising the 
temporary employees against the vacancies so deter 
mined , their entry and seniority would be reckoned 
irom the date of their joining the services as regulat 
employees on probation in permanent subordinate 
cadre . 
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This settles at rest all disputes and claims, if any , 
which have already ccrued or may arise under any 
law ci settlement. 


Copies of this memorandum of Settlement will be 
jointly forwarded by the parties to the authorities listed 
in Rule 58 of the Industrial Disputes Acts (Central 
Rules) so that terms and conditions thereof are bind ng 
cn thc parties as provided in law , 

If any doubt or difficulty arises regarding inter 
pretation of any provision of this settlement, the 
matter will be taken up only at Head Office level of 
Punjah & Sind Bank and All Inelia Punjab & Sind 
Bank Staff Organisation . 
For management of Punjab 
& Sind Bank : 


statemen 
He bhe record to the hall 
16- 10 - 1992 award bred the setalijit Sipehar 


( 1) S . S. S. Bedi, DGM (Pers ) 
(2 ) Sh . Ashok K . Aggarwal, Sr. Manager ( IR ) 
For Workmen , All India Punjab & Sind 
Bank Stail Organisation : 
(1) S. J. S. Rosha, President. 
( 2 ) Sh . Gautam Sen Gupta , General Secretary . 
Witnesses : 
( 1) Lajwinder Singh , Manager (ER ) 
(2 ) Mahesh Aggarwal, Clerk Typist 
11.0 . Security Deptt. 

TFT, 573 , 1993 


MIT . ET . 7699 : - 3taifa 1477 Afufth , 1917 ( 19.17 
T U ) I ETI 17 TISTOT # , 4787", ta 
सिप नै के प्रवधान के संबद्ध नियोजकों और उनके धर्मदारों के बीच , 
अनयंध, में निविष्ट बोयो. गफ विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण, बडोगः के पंचपट को प्रकाणित करती है, जो केन्द्रीय सरकार 
i 1 . - 3- 1993 11 :7 EHTYTI 

( 41771 1772 12012/458/90 -76TT. 47- 27 

यो . . वेणुगोवा नन, का अधिकारी 


AWARD 
Central Govt. vide gazatle notification No. L 
12012458 | 90 - I. R . B , dated 24 -6 -91 issued US 10 ( 1 ) 
( d ) of the I. D . Act 1947 referred the folowing dis 
pute to this Tribunal for adjudication : 
" Whether the action of the Regional Manager , 

Punjab and Sind Bank , Regional Office, 
Gubax Colony , Patiala in terminating the 
services of Sh . Manjit Singh , Peon w .e .f. 
3 - 10 - 89 is ju ied ? If not, in what relief 

the workman entitled ? 
2 . Present case was at the stage of reply by the 
management. However the parties have cntered into 
settlement, Mr. H . S . Ghdman convenier, Punjab 
and Sind Bank , Staff Organisatian Regd . has made 
statement that he is authorised representative of the 
workman . He has placed Settlement Ex. CL dated 
16 - 10 - 1992 0 .1 the record . He has also stated that 
no dispute award be sent to the Ministry in view 
of the settlement and the settlement, shall also form 
part of the said award . Kanwaljit Singh appearing on 
behalf of the management stated that settlement 
Ex. C1 is correct and the same shall be implemented 
in its letter and spirit . 

In view of the statements made by both the 
parties on account of settlement arrived between 
them and further settlement Ex cidated 
16 - 10 - 1992 , a no dispute award is returned to the 
Ministry . However Settlement Ex. CI shall also 
form part of the award and he implemened in its 
letter and spirit as undertaken by the respdt, nana 
gepent. 
Chandigarh 
12 - 1 - 93 

ARVIND KUMAR , Presiding Officer 
MEMORANDUM OF SETTLEMENT DATED 
16 - 10 - 92 BETWEEN THE MANAGEMENT OF 
PUNJAB AND SIND BANK AND THEIR WORK 
MEN AS REPRESENTED BY THE AII , INDIA 
PUNJAP & SIND BANK STAFF ORGANISATION 
(UNDER SECTION 2 ( P ) AND SECTION 18 ( 1 ) 
OF THE INDUSTRIAL DISPUTES ACT, 1947, 
READ WITH RULE 58 OF THE INDUSTRIAL 
DISPUTES (CENTRAL. ) RULES, 1957 ) 
Representing the Management : 

(1 ) S . Sarabjit Singh DGM (Adv ) 
( 2 ) S . S. S . Bedi DGM ( Pers ) . 
( 3 ) S . M . S . Kapoor, DGM (OD & CCP ) . 
( .) S. Simran Singh , AGM (IR ) 
( 5) Sh . N . S . Sethi, CM (IR ) 

(6 ) Sh . Ashok K . Aggarwal, Sr . Manager(IR ) 
Representing thc Workmen ; 

( 1 ) Sh . J. S. Rosha , Pres dent 
( 2 ) Sh . P . C . Anand , Vice President 
(3 ) Sh . Gautam Sen Gupta , General Secre 

ary 
(4 ) Sh . Balkar Singh , Secretary 
(5 ) Sh . Lakhbir Singh . Asstt. Secretary 
(6 ) Sh . Parveen Goyal, Asstt . Secretary 
(7 ) Sh . Shiv Shankar Sikdar , CC Member 


New Delhi, the 22nd March , 1993 
S . O . 768. - In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 (14 of 1947 ), the 
Contial Government hereby publislie , the Award of 
thç Centrol Government Industrial Tribunal, 
CHANDIGARH as shown in the Annexure in the 
Indurival Disput. between the en players in relation 
to the management of PUNJAB & SIND BANK 
and their workinen , which was receive by the Cent 
ra ! Government on 19 - 3 -93 . 

(No. L - 12012458190 - IR ( B -1 ) 1 
V . K . VIENUCOPALAN , Desk Oflicer 

ANNEXURE 
BEFORE SHRI ARVIND KUMAR , PRESIDING , 
OFFICER , CENTRAL GOVT. INDUSTRIAL TRI 
BUNAL -CUM -LABOUR COURT , CHANDIGARH . 

Case No. 1, D . 86191 
Manjit Singh Vs. Punjab & Sind Bank 
For the Workman : Sh . H . S , Ghuman . 
For the management : Sh , Kanwaljit Singh . 
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Government guidelines issued from time to 
time as regards SC |ST | Physically Handicapped em 
ployees would be followed by the bank . 


On regularising the temporary employees against 
thic vacancies so determined , their entry and seniorily 
would be reckoned from the dac of their joining the 
services as regular cmployce , on probation in parina 
nent subordinale cadre . 


This settles at rest all disputes and claims, if any , 
which have already accrued dr inay arise under any 
law or settlement, 


Copies of this mieniorandum of Settlement will be 
jointly forwarded by the parties to the authorities lis 
ted in Rule 58 of the Industrial Disputes Acts 
( Central Rulus) so that terms and conditions thereoſ 
are binding on the parties as provided in law , 


The All India Punjab & Sind Bank Staff Orga 
nisation highligted the plight of temporary peons in 
the present socio - economic crises. After lot of 
deliberations and considering the constraints of the 
Bank also , and with a view to set at rest all disputes 
which have arisen or may arise , the Management 
and All India Punjab & Sind Bank Staff Organisa 
tion agree that cases of temporary cmployees against 
permanent vacancies at the state level to be notified 
by the bank from time to time will be considered 
for absorption in the subordinate cadre in the fol 
lowing manner : 
( A ) Firstly , those employces who have com 

pleted 240 days in the preceding 12 
months to be reckoned from the date last 
served or in any other block of 12 con 
secutive months commencing froni 15 - 4 - 80 . 
Their inter seniority would be determined 
statewise on the basis of the date in which 
they first worked as temporary employees 

as per bank s available records. 
( B ) Thereafter, the other employees not falling 

in the above category but have atlcast 
worked for 90 days from 1 - 1 - 82 to date 
of this settlement i.e . 16 - 10 - 92 shall be 
given one time opportunity to appear in the 
selection process of the Bank and their 
seniority would be determined and selec 
tion will be done by proferring those who 
have joined first in the bank , serialwise 

that is first-cum - first serve . 
All temporary employees falling in the above 
categories irrespective of the fact whether they ap 
plied in response to the recent Bank s advertisement 
Os not would be given the opportunity as stated 
herein above , if they approach the management 
before nie selection ( m ance. The said onporlil 
ri y would also be extended to those employees who 
have taken up the matter with Conciliation Mach 
inery or the Courts or Tribunals either individually 
OT through the Unions. It is further clarified that all 
cases of temporary employees would be considered 
subject to verification by the Bank and in accord 
ance with the Bank s recruitment norms against per 
manent vacancies. It is , however , clarified that the 
eligibility as regard to the age & the qualifications of 
the said temporary employees would be reckoned 
on the date first worked in the bank . 


If any doubt or difficulty arises regarding inicr 
pretation of any provision of this settlement, the 
matter will be taken up only at Head Office level of 
Punjab & Sind Bank and All India Punjab & Sini 
Bank Saff Organisation . 
FOR MANAGEMENT OF PUNJAB 
& SINT) BANK 
( 1) S. S . S . Bedi, DGM ( Pers) 
( 2) Sh . Ashok K . Aggarwal, Sr. 

Manager( IR ) . 


FOR WORKMEN , AII INDIA PUNJAB 
& SIND BANK STAFF ORGANISATION 

( 1) S . J. Rozha , President 


12 ) Sh . Gautam Sen Gepta , 

General Secretary 
WITNESSES : 
(1 ) Lajwinder Singh -Manager( IR ) 

( 2 ) Mahesh Aggarwal, 
Clerk Typisi H . O . Şecoriy 
Deptt . 


V . K . VENUGOPALAN , Desk Officer , 
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